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Background Information:

The 2025 update to the CICCS Qualifications Guide is required as a response to the
decision by the National Wildfire Coordinating Group (NWCG) to have two, rather than
three, Types of Incident Management Teams-either Incident Management Teams Type
[l (IMT3) or Complex Incident Management Teams (CIMT) and revisions to the
Technical Search and Rescue Incident Operational System Description FIRESCOPE
ISD 162 published after the CICCS 2022 Qualifications Guide was approved. In
addition, there have been revisions and corrections listed in this report to clarify or
correct problems in the previous version.

The CICCS Task Force has revised the CICCS Qualifications Guide to address the
implementation of Complex Incident Management (CIM) by both NWCG, and more
recently, by CAL FIRE. The 2025 Guide will no longer have pathways for Type 2
Command and General Staff (C&G) positions to Type 1 C&G positions. The Type 1
C&G positions will be dual qualified with CIM. This change mirrors CAL FIRE’s decision
to remove Type 2 C&G positions and adopt CIM. The Complex Incident Management
qualification has been added to the seven Type1 C&G positions to facilitate ordering of
CICCS participating individuals through the resource ordering system.
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The recent changes to the NWCG Qualifications are a significant concern to the CICCS
Task Force as the experience and training requirements have been reduced, evaluations
of performance are insufficient, and the approval process has been lacking in oversight.
To address this concern The CICCS Task Force in the 2025 Guide has continued with
requirements that lead to more experienced, better performing, and safer incident
managers.

The FIRESCOPE ICS 162 Technical Search and Rescue Incident Operational System
revisions incorporate the latest positions, training and other requirements for Incident
Support Teams, FEMA US&R Teams, Regional US&R Teams, and Swiftwater/Flood
Teams. The 2025 version of the Qualifications Guide reflects the approved
FIRESCOPE positions.

Change to Administrative Section of the Qualifications Guide:
Pages 12 and 13:
Certificates

To address the problem of having many NWCG certificates being issued without meeting
the requirements of NWCG for issuance of certificates and better equip the Peer Review
Committees the following statements have been added to the requirements for
Certification in CICCS:

Peer Review Committees must have the Instructor Affiliation/Accreditation (CA State Fire
Training/CSTI/FEMA/NWCG) on the certificate.

Authorized issuance of a NWCG certificate of course completion is allowed only under
the following conditions:

The agency sponsoring the course is a NWCG member agency

or

Courses sponsored by a Department/Agency must meet the minimum requirements set
by the organization that developed the course (e.g., for a NWCG course, the minimum
requirements are listed in the NWCG Standards for Course Delivery).

The Course Lead Instructor is an authorized representative of NWCG

NWCG course completion certificates, issued under any other condition, are not
accepted by Peer Review Committees.

If required / desired training is not available through the recommended certification
organizations listed, a Department/Agency may provide a NWCG course under the
following conditions:

1. The course completion certificate must be provided on the Department/Agency
course completion certificate.

2. The course completion certificate must include or be accompanied by documentation
listing the required course information described earlier in this section.

It is suggested that the accompanying documentation address the course delivery
criteria detailed in the NWCG Standards For Course Delivery, PMS 901-1
https://www.nwcg.gov/publications/pms901-1/nwcg-standards-for-course-delivery-pms-
901-1
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Page 17:

Because Type 2 Command and General Staff positions will no longer be ordered by
CAL FIRE or NWCG and the positions are removed from the Guide the following
PTB Requirements has been added:

Command and General (C and G) Staff Positions, with the exception of, Liaison Officer,
S-420 or C-420 are required prior to opening their respective Position Task Books. S-
520, C-520 or CIMC is required prior to qualification. Completion of these courses is not a
requirement for opening the Liaison Officer Position Task Book.

Page 18: PTB Completion:

The pathway to Type 1 Command and General Staff positions no longer exists through
Type 2 positions the CICCS Task Force added additional assignments to compensate for
individuals from Type 3 C&GG positions whose assignments are of less complexity than
those of a Type 2 or Type 1 C&G assignment. To address the issue of obtaining
adequate experience from Type 3 to Type | 4 quality assignments are necessary to
achieve Type1 qualification the following paragraph was added.

A minimum of two (2) quality assignments is required for an applicant to be considered
for certification except for Type 1 assignments which will require four (4). Quality
assignments include those that exercise the full range of responsibilities of the assigned
trainee positions. A quality assignment is guided by the idea that approximately 65% of
all the required tasks for the given position has been completed.

Page 20: Qualification
Changed the Note on Page 20 to reflect the changes to Type I/CIM qualification.

Note: NWCG Types their IMT’s as Complex Incident Management Teams (CIM) and
CAL FIRE “Types” their IMTs as Type 1/CIM; CalFire and NWCG do not have Type 2
Teams. Local government personnel, assigned to NWCG and CAL FIRE teams in C
and G Staff positions who must complete the Type 1 PTB and Regional Peer Review
process. Upon qualification as a Type 1 CIM qualification will be granted. Both Type 1
and CIM experience can be achieved while assigned to the CAL FIRE IMTs and NWCG
CIMT’s.

Page 34-35: Cal OES Regional Area Review

Type 3 Command and Staff positions have been removed from Operational Area
approval to Regional approval because of the increased emphasis to the use of Type 3
personnel to staff higher complexity incidents in place of Type 2 qualified personnel.
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Pages 36-37: Cal OES Regional Area Review

Type 2 Command and General Staff Positions have been removed from Regional
Review.

Type 3 Command and General Staff positions have been added to Regional Review.

Page 39-40: Application Submittal Process:

The following information has been added to reflect the adoption of the State Fire Training
User Portal for Operational and Regional CICCS Certificates:

Certificates

Departments/Agencies are responsible for issuing certificates for the positions for which
they are responsible, as outlined earlier in this guide. Departments/Agencies will be
required to issue certificates for these positions so they can be included in CICCS
applications for higher-level positions.

Submission Process

Overview

In cooperation with the California Office of Emergency Services (Cal OES), State Fire
Training (SFT) will begin digitally issuing California Incident Command Certification
System (CICCS) certifications. This partnership will streamline the process of CICCS
certification issuance and provide a permanent record of these certifications for
stakeholders to access via the SFT User Portal (Acadis).

Submission Process

The applicant will still submit their application package to the Operational Area and
Regional Peer Review Committees for review and approval. The Operational Area and
Regional Peer Review Committees will no longer directly issue the certifications. However,
the Operational Area and Regional Peer Review Committees can issue an approval letter
that can be used to add the candidate into the Ordering System. When the candidate is
approved, they will be added to a digital roster of CICCS certifications to be issued that will
then be submitted to SFT by Cal OES quarterly. Once SFT staff reviews the submission,
certifications will be issued to the applicant digitally via the SFT User Portal. Applicants
must have a valid SFT ID to be digitally issued their certification. If the individual does not
have an SFT ID, then they must follow the process to obtain one before they are able to
be included on the CICCS Certification Roster

Page 26 Complexity:

Type 1/CIM Incident Management Teams have been used on different complexity
incidents from Type 33 to Type 1incidents and fire line rehabilitation causing confusion to
application review by the appropriate Peer Review Committee requiring the following
paragraph.

To assist the Peer Review Committees in determining the complexity of an incident
documentation for Type 1/CIM and Type 3, Command and General Staff, training
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assignments shall include a copy of the Recommended Organization (Complexity
Analysis) portion of the Wildland Fire Decision Support System (WFDSS) document to
verify incident complexity.

CICCS Position Changes:
Added Complex Incident Management qualification to the following positions:

¢ Incident Commander Type 1 (ICT1)/Incident Commander Complex (ICCl)

o Safety Officer Type 1 (SOF1)/Incident Commander Complex (SOFC)

e Public Information Officer Type 1 (ICT1)/Public Information Officer Complex
(P1OC)

e Operations Section Chief Type 1 (OSC1)/ Operations Section Chief Complex
(OSCC)

e Planning Section Chief Type 1 (PSC1)/ Planning Section Chief Complex(PSCC)

e Logistics Section Chief Type 1 (LSC1)/ Logistics Section Chief Complex (LSCC)

e Finance Section Chief Type 1 (FSC1)/ Finance Section Chief Complex (FSCC)

This note has been added to each position to indicate that they must complete S-420
and S-520 or equivalents. This is in line with CAL FIRE requirements,

o *Note: Completion o420 Command and General Staff Prior to opening PTB is
required
e *Note: ICT1 and ICCI are not reciprocal- ICT1 must be completed first.

Type 3 experience has replaced Type 2 for each of these positions.

These Type 2 Command and General Staff positions have been removed.
¢ Incident Commander Type 2 (ICT2)

Safety Officer Type 2 (SOF2)

Public Information Officer Type 2 (ICT2)

Operations Section Chief Type 2 (OSC2)

Planning Section Chief Type 2 (PSC2)

Logistics Section Chief Type 2 (LSC2)

Finance Section Chief Type 2 (FSC2)

Safety Officer Line (SOFR) was changed to Safety Officer Field (SOFF) the
requirements for the position remain the same as Safety Officer Line.

Public Information Officer Field (PIOF) was changed by NWCG to Public Information
Officer Technician (PIOT). The requirements are the same.

Safety Officer Line (SOFR) has been replaced by NWCG with Safety Officer Field
(SOFF). However, in alignment with CAL FIRE the CICCS Safety Officer Field will retain
the same requirements as Safety Officer Line to maintain the safety and performance of
individuals in the position.

Task Force Leader Water Handling has been removed as it has only led to confusion
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within the system .The position originally entered CICCS to solve an ordering problem
and over the years it does not seem to be effective in doing so.

Changed Required training and experience for Situation Unit Leader to reflect the
increased availability of technology to perform the Situation Unit Leader duties and
increase the pool of candidates for the position who may not have the operational
background but possess the technological skill is perform in this position.

The following positions have been removed by NWCG and their duties included in the
Compensation Unit Leader Position Task Book:

Claims Specialist (CLMS)
Compensation for Injury Specialist (INJR)

Urban Search and Rescue (US&R)

The US&R positions mirror their source documents from either the Federal Emergency
Management Agency (FEMA), Flre RESources of California Organized for Potential
Emergencies or the California Governors Office of Emergency Services (CalOES). The
most significant change to the US&R requirements is the General Training Requirements
are the same for FEMA Incident Support Teams (IST’s), FEMA US&R Task Forces and
Regional US&R Teams.

Other:

e Formatting has been modified for easier reading and locating information.
e Hyperlinks have been updated.
e Grammar, punctuation, and other minor mistakes have been corrected.

Appendix Changes

Appendix A: Equivalency Matrix

Numerous S Courses have been added to Appendix A to reflect the CAL FIRE C-
Courses that are equivalent.

Command 2E will be removed because after a lengthy equivalency review the
course did not match or meet the intent within seventy five percent of objectives and
content of the NWCG course to be considered “equivalent” and acceptable for
qualifications consideration under CICCS. The CICCS TF has discussed working
with State Fire Training to add additional content to bring the course into equivalency
with S-215,S-230 and S-231.

Fire Officer 2 has been added as an equivalent to S-200.
Fire Officer 3 has been added as an equivalent to S-300.

USFA G-231 will be removed because after a lengthy equivalency review the course did
not match or meet the intent within seventy five percent of objectives and content of the
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NWCG course to be considered “equivalent” and acceptable for qualifications
consideration under CICCS.

S-219 Firing Operations was mistakenly left in the 2022 Equivalency Matrix as equivalent
to CA-219 the State Fire Training Firefighting-Firing Operations and CALFIRE’s C-234
Firing Operations. S-219 has no live firing component and cannot be considered an
equivalent to either course.

The Advanced All-Hazard Incident Management Course (AAIM) has been removed at
the request of CAL FIRE. Cal FIRE is developing a C-520 Course that will be equivalent
to S-520 and the Complex Incident Management Course (CIMC).

Appendix G: Resource Websites
All Hyperlinks in the Appendix have been updated.

Appendix H: Requirements for the live fire portion of CA-219
Requirements for completion of the live fire portion of CA-219 are in this Appendix until
a Task Book has been completed.

Analysis/Summary of Issue:

The 2025 revision to the Qualifications Guide captures, to the extent that the CICCS
rigorous qualification standards are maintained, NWCGs direction on wildland fire and
the National Incident Management System (NIMS) all-hazard certification and
qualification requirements. The CICCS Guide is inclusive of a broad spectrum of
services consistent with their all-hazard mission including US&R and Haz Mat.
Maintaining the relevancy of CICCS Guide is paramount to facilitate training,
preparedness, and response efforts as crucial components of our premier statewide
mutual aid.

Potential Agency Impacts:
There are no known new impacts to the fire service in this version of the Qualifications
Guide.
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Background & History

After Action Review (AAR) from incidents in the early 1990s cited Incident Command System
(1CS) training deficiencies that may have led to near misses, accidents, and injuries. To address
these concerns, a meeting was held in 1995 with 230 representatives from the CAL FIRE-Office
of the State Fire Marshal (CAL FIRE-OSFM), California Office of Emergency Services (Cal OES),
California Fire Chiefs Association (CalChiefs), and the state training officers to discuss the use
and implementation of ICS and the creation of a system to standardize certification and
qualifications for ICS positions specific to California.

After the October 1996 Calabasas Fire, a task force of the involved agencies developed the
Calabasas Fire Report. A total of 56 recommendations were presented to enhance fire
agencies’ capability to combat wildland fire incidents and provide for the safety of personnel.
There was an agreement by the agencies that the 12 highest priority recommendations be
forwarded to Flrefighting RESources of California Organized for Potential Emergencies
(FIRESCOPE) for review and implementation statewide.

In April of 1997, the FIRESCOPE Board of Directors/OES Fire and Rescue Services Advisory
Committee were presented with the findings of the Calabasas Fire Report. Three of the
recommendations involved “Development of qualifications & experience requirements for all
firefighters responding to mutual aid wildland/urban interface incidents.”

In June 1997, CAL FIRE-OSFM presented a recommendation to the FIRESCOPE Board of
Directors that “The Board of Directors should appoint members to a working group chaired by
CAL FIRE-OSFM to develop standards for all-risk incident management using the National
Wildfire Coordinating Group (NWCG) Standards for Wildland Fire Position Qualifications or
PMS 310-1 as a model.” In October 1997, FIRESCOPE Board of Directors/OES Fire and Rescue
Services Advisory Committee agreed the CAL FIRE-OSFM should lead the development of State
of California Incident Management Certification and Qualification for the State.

In 1998, the California Incident Command Certification System (CICCS) Task Force (TF) was
established with representatives from across the State. In 1999, the CICCS TF presented
recommendations to the State Board of Fire Services (SBFS) who agreed certification and
qualifications would:

e Allow voluntary fire department participation
e Grant historical recognition of prior experience
e Contain specific system components

e Use NWCG 310-1 as a base document

The SBFS and the FIRESCOPE Board of Directors/OES Fire and Rescue Services Advisory

Committee adopted CICCS In November 2000. State Fire Training (SFT), and the Governor’s
Office of Emergency Services Fire and Rescue Branch implemented the system in August 2002.

Background & History 1
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Introduction

The CICCS Incident Qualification Guide was created when CAL FIRE-OSFM tasked a
subcommittee of the SBFS with developing a certification system that would enhance the
state's ability to field adequately trained and qualified personnel resources for deployment
throughout our emergency response system.

The CICCS Guide provides clear certification criteria, acknowledges individuals who have
already completed equivalent training, recognizes individuals who have the appropriate
training and are already functioning at these levels, and provides a road map for new
resources to be certified.

The CICCS is a system that captures both the NWCG’s direction on wildland fire and the
National Incident Management System (NIMS) all-hazard certification and qualification
requirements and is inclusive of a broad spectrum of services consistent with their all-hazard
mission. The certification system is managed at the local, regional, and state levels. CICCS
recognizes the voluntary nature of this program and the differences in the mission of local,
state, and federal wildland fire agencies.

The SBFS and the FIRESCOPE Board of Directors/OES Fire and Rescue Services Advisory
Committee have approved this CICCS Qualification Guide.

Authority

The CICCS TF is a subcommittee of the SBFS. The SBFS is a 17-member advisory board to the
California State Fire Marshal. The Board is chaired by the State Fire Marshal and comprised of
representation from fire service labor, Fire Chiefs, fire districts, volunteer firefighters, city and
county governments, CAL FIRE, Cal OES, and the insurance industry.

The Board provides a forum for addressing fire protection and prevention issues of statewide
concern, develops technical and performance standards for training of fire service personnel,
accredits curriculum, establishes policy for the certification system for the California Fire
Service, advises the State Fire Marshal on dissemination of regulations, and sits as an appeals
board on the application of California State Fire Marshal regulations.

CAL FIRE-OSFM has delegated the administration of CICCS to SFT. SFT is the OSFM division
that establishes, develops, and delivers standardized training and education for the California
fire service. SFT is the state certifying entity and serves on the CICCS TF. The Task Force also
functions as the Peer Assessment for the CICCS Evaluation Committee (PACE V), which is
responsible for reviewing and certifying applications for ICS positions at Type 1 or the state
level and makes recommendations for certification to SFT. This process is outlined in the SFT
Procedures Manual.

Introduction 2
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Objectives, Process & Design

The objective of CICCS is to create a qualification system that meets the needs of the
California Fire Service. The process uses the established organization and authorities of CAL
FIRE-OSFM and Cal OES.

Cal OES utilizes its affiliation with local Fire Departments/Agencies to establish local and
regional Peer Review Committees, which are a cross section of agencies within those
jurisdictional boundaries. Peer Review Committees act as the certifying body of the CICCS
process when an applicant is determined to be qualified for a CICCS position.

This single statewide system ensures a minimum standard for all local government personnel

deployed to all- hazard incidents outside of their home Department/Agency area of
responsibility, or jurisdiction.

Introduction
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Program Administration & Accountability
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Program Administration & Accountability

Governor’s Office of Emergency Services

For its partin the CICCS process, Cal OES will:

® Establish and maintain Operational Area and Regional Peer Review Committees
e Qversee the peer review process
® Provide a statewide point of contact for CICCS
® Coordinate the CICCS TF
® Provide coordination of CICCS between Cal OES and CAL FIRE-OSFM
® Provide coordination of CICCS between Cal OES and FIRESCOPE
® Manage publications and documents of the CICCS TF
FIRESCOPE

FIRESCOPE works with the SBFS and the CICCS TF to ensure an integrated process is provided
to the California Fire Service. For its part in the CICCS process, FIRESCOPE will:

Provide professional and technical information on course development to the CICCS TF
(through the Operations Team)

Assist with the development of position requirements for Incident Management
positions within California

Support operations, development, and maintenance of ICS and the Multi- Agency
Coordination System (MACS) within California

Provide a common voice for the California Fire Service

State Board of Fire Services

For its partin the CICCS process, SBFS will:

Exercise the authority to create the CICCS program
Review and approve the CICCS process

Program Administration & Accountability
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CAL FIRE-Office of the State Fire Marshal/State Fire Training
For its partin the CICCS process, CAL FIRE-OSFM will:

e Provide guidance to the CICCS TF in the peer review process

e Provide certificates for Operational Area, Regional, and State Peer Review Committees

e Establish the PACE V Committee to review Type 1, Area Command, and unique position
applications

e Assure the membership of the PACE V Committee meets the requirements as outlined
in the SFT Procedures Manual

e Review CCR Title19, Chapter 13 for relevancy, necessity, conflict, duplication, and
overlap

Fire Department/Agencies

For their part in the CICCS process, Fire Department/Agencies choosing to participate will:

e Endorse the peer review process

e Educate their department on the process

e Maintain all training records pertinent to the CICCS process

e |Issue certification and qualification cards, or other department approved
documentation

e Assure personnel are entered into Interagency Resource Ordering Capability (IROC)
according to Operational Area and/or Regional procedure

e Give accurate and complete application packets to the Peer Review Committees

e Provide representation to the Peer Review Committee when requested

e Provide incident position training

e Provide certification for positions at the Department/Agency level

Fire Chiefs/Administrators

The Fire Chief/Administrator provides final review and approval for qualification of their
department personnel following the peer review process. For their part in the CICCS process,
Fire Chiefs will:

e Validate personnel meet all the requirements as set forth in the CICCS

e Assure personnel meet the department’s physical fitness standards

e Provide signature on the application letter presented to the appropriate Peer Review
Committee

e Give final review and approval for qualification of personnel following certification

e |ssue recertification and decertification

Program Administration & Accountability 6
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Individuals Seeking Certification
For their part in the CICCS process, Individuals will:

e Complete all CICCS application requirements prior to submission

e Maintain all the original course completion certificates, performance evaluations, and
Position Task Books (PTBs)

e Submit all performance evaluations to the appropriate person within the sponsoring
Department/Agency for documentation purposes and to maintain currency

e Assure qualifications card/documents are accurate and current

e Provide a properly initiated PTB to the trainer when assigned as a trainee

Program Administration & Accountability
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System Description, Components & Process
Performance Based System

CICCS is a performance-based qualification system and is not rank based. Qualification is
based upon completion of required training and successful position performance
demonstrated by completing the applicable PTB on all-hazard incidents, events, job activities,
simulations, exercises, and/or classroom activities. Each of the tasks in PTBs have been
developed by subject matter experts from a variety of agencies and geographical areas
throughout the United States.

PTBs are used to document a Trainee’s performance in all critical competencies, behaviors and
tasks that must be successfully completed to become certified in the position. Tasks may be
evaluated through means such as a simulation, non-emergency events, or actual incidents
which are required for tasks pertaining to tactical decision-making and safety.

The primary criteria for qualification are a properly initiated PTB and properly documented
individual performance as observed by an evaluator qualified in that position or a higher-level
position. Successful completion of all tasks required for the position form the basis for a
recommendation for certification by the evaluator(s).

Training

The two types of training that are identified in this guide are “required” and “recommended”.
Both types of training have several components integrated to ensure a quality training
experience is provided. Those integrated components include an approved curriculum, a
qualified instructor, and the issuance of proper completion certificates.

It is the responsibility of the sponsoring Department/Agency providing the training course to
ensure that the above three components are provided. Peer Review Committees are unable to
recognize the training if an unapproved course is provided, the instructor is not certified, or an
incorrect certificate is issued.

System Description, Components & Process 9
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Approved Course Curriculum
It is recommended that Departments/Agencies provide classes offered through:

e NWCG — member agencies, or their designated partners

e SFT—Fire Service Training and Education Program (FSTEP)

e SFT - California Fire Service Training and Education System (CFSTES)

e FEMA — National Fire Academy and Emergency Management Institute

e CAL FIRE — California Department of Forestry and Fire Protection

e NIMS — All-Hazard Position Specific Training through OES (CSTI), SFT, and the
Emergency Management Institute (EMI)

e CFFJAC- California Firefighter Joint Apprenticeship Committee

e FIRESCOPE - FlIrefighting RESources of California Organized for Potential Emergencies

e Accredited California Community Colleges

Approved course curriculum is made available from many different sources. A complete list of
the equivalent approved courses is provided in the Equivalency Matrix found in Appendix A.

Approved courses have specific competency components that must be met to maintain the
course’s approved objectives and intent. Each course must use a qualified instructor, teach to
the NWCG course objectives, use the approved course materials, and meet the classroom
hour requirements. Instructors may add materials and classroom hours to the course if the
original objectives and intent are met.

The requirements for the course can be found in the NWCG Standards for Course Delivery
https://www.nwcg.gov/publications/901-1.

The CICCS TF recognizes that Departments/Agencies may have a need to use or develop an
alternative or equivalent course based on curriculum availability and/or student and
Department/Agency needs. An agency using alternative curriculum must have:

e A reason the alternative course was used or developed, or
e A benefit gained using the alternative course, such as:

o Cost savings

o Broadening target audience

o Enhanced learning experience for students
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Should a Department/Agency desire to seek course equivalency, it must conduct a detailed
analysis and document its findings. The analysis should follow these guidelines:

e All learning and performance objectives are met or exceeded in the equivalent course.

e Course prerequisites have not been altered.

e The equivalent course does not conflict or contradict established SFT, NWCG, or FEMA
guidelines and standards.

The analysis must be presented to the CAL FIRE-OSFM for consideration as outlined in the SFT
Procedure Manual.

System Description, Components & Process 11
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Instructors

New instructors for Incident Management courses are required to have their teaching abilities
evaluated to ensure they meet the requirements as set forth by the organizations providing
the approved course. Each organization has different requirements. Currently, there are
several organizations that provide direction and guidelines for instructors.

New instructors for NWCG, SFT (FSTEP), and NIMS Position Specific Courses will need to
comply with all the guidelines presented in the appropriate manual(s) listed below:

e NWCG: Standards for Course Delivery
https://www.nwcg.gov/publications/901-1

e SFT: State Fire Training Procedures Manual (Current Edition)
sft-procedures-manual.pdf

e NIMS: NIMS ICS All-Hazard Position Specific Training Program (Current Edition)
https://training.fema.gov/allhazards/

Certificates

ICS training courses are the foundation of CICCS. When a CICCS application is submitted to the
appropriate Peer Review Committee, the course completion certificates are the official
documents verifying successful completion of an approved course by a qualified instructor and
is one of the cornerstones of the documentation package.

At a minimum, the course completion certificate will include the following information:

e Correct name of the ICS course

e Instructor’s name signed and legibly printed

e Instructor’s sponsoring Department/Agency

e |CS qualifications as it relates to the course instructed

e Hours of instruction

e Instructor Affiliation/Accreditation (CA State Fire Training/CSTI/FEMA/NWCG)

It is recommended that Departments/Agencies provide classes offered through:

e NWCG — member agencies, or their designated partners

e SFT —Fire Service Training and Education Program (FSTEP)

e SFT - California Fire Service Training and Education System (CFSTES)

e NIMS — All-Hazard Position Specific Training through OES (CSTI), SFT, and EMI
e CFFJAC- California Firefighter Joint Apprenticeship Committee

e Departments/Agencies

e Operational Areas
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Courses sponsored by a Department/Agency must meet the minimum requirements set by
the organization that developed the course (e.g., for a NWCG course, the minimum
requirements are listed in the NWCG Standards for Course Delivery).

Authorized issuance of an NWCG certificate of course completion is allowed only under the
following conditions:
e The agency sponsoring the course is a NWCG member agency.
OR
e Courses sponsored by a Department/Agency must meet the minimum requirements
set by the organization that developed the course (e.g., for a NWCG course, the
minimum requirements are listed in the NWCG Standards for Course Delivery).

The Course Lead Instructor is an authorized representative of NWCG.
NWCG course completion certificates, issued under any other condition, are not accepted by
Peer Review Committees.

If required/desired training is not available through the recommended certification
organizations listed, a Department/Agency may provide a NWCG course under the following
conditions:
e The course completion certificate must be provided on the Department/Agency course
completion certificate.
AND
e The course completion certificate must include or be accompanied by documentation
listing the required course information described earlier in this section. It is suggested
that the accompanying documentation address the course delivery criteria detailed in
the NWCG Standards For Course Delivery, PMS 901-1
https://www.nwcg.gov/publications/pms901-1/nwcg-standards-for-course-delivery-

pms-901-1

Required Training

Required Training provides a direct link between training and job performance. This
encompasses a focus on responder health and safe operations on incidents and planned
events. Required Training cannot be challenged and must be completed prior to initiating a
PTB.

There are a few exceptions to the completion of required training prior to the issuance of a
PTB. These exceptions are for Command and General (C and G) Staff positions that require the
successful completion of S-520, C-520, CIMC, and S-620.

To obtain a qualification at the Type 1 and Type 3 Levels takes considerable commitment to
training and qualifications in the CICCS process. An individual interested in applying to attend
a S$-420 class will need to complete the nomination form with the list of the experience,
qualifications, and completed classwork documents.
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The requirement for the S-420 class in each of the C and G Staff positions are as follows:

e Incident Commander
Completed the requirements set forth in one of the positions below:

O

Public Information Officer

Qualified as a PIOT or a PIO3

Safety Officer

Qualified as a DIVS, a SOFF, or a SOF3

Liaison Officer

Plans Section Chief

Qualified as a RESL and a SITL

Logistics Section Chief

Qualified in any two of the following positions: FACL, GSUL, SPUL
Operations Section Chief

Qualified as a DIVS

Finance Section Chief

Qualified in the following positions: COST, TIME

System Description, Components & Process
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Required Recurrent Training

Required Recurrent Training will consist of the following, if applicable, or be Agency
Determined:

e Aviation Transportation of Hazardous Materials (A-110)
e Annual Fireline Safety Refresher Training (RT-130)

e HRSP Refresher Workshop (RT-340)

e Air Tactical Group Supervisor (RT-378)

e US&R Training

o Annual refresher training as required for first responder operations level for
hazardous materials (OSHA 29 CFR 1910.120)

o Maintenance of certification in cardiopulmonary resuscitation. Task force members
currently licensed or certified as EMT (all levels) or licensed board-certified
emergency physicians inherently meet this requirement.

o Refresher training as required for respiratory protection training (OSHA 29 CFR
1910.134 (k))

e Haz Mat Training
o The Cal OSHA requirement is found in Title 8 CCR §5192(e) (8)

Agency Determined Training consists of any additional courses specific to that sponsoring
Department/Agency above and beyond what is listed here.

Recommended Training

Individuals are not required to complete courses referenced under “Recommended Training”
to qualify for a CICCS position unless specific department, agency, Operational Area, or
regional policy dictates that courses have been elevated to “Required Training”.

The training identified in the “Recommended Training” includes: job aids, knowledge and skills
acquired through on-the-job training, work experience, and training determined by the
sponsoring Department/Agency. It is a means by which individuals can prepare for position
performance evaluation by obtaining specific knowledge and skills required to perform tasks
identified in the PTB.
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Job Aids

Job Aids are “how to” books that assist an individual in performing all tasks associated with a
position. Job Aids are used by an individual, in a trainee position, who has met all the
prerequisites but has not completed the PTB for the position. In some cases, familiarization
with the Job Aid is a part of the required training. Job Aids are also used after the individual
has become qualified, as an aid or refresher in performance of the position.

No Job Aid can be issued without the approval of the Fire Chief/Administrator or their
Designee.

Equivalencies

Equivalency courses are classes that have been determined to meet the objectives of the
referenced course. The goal of course equivalencies is to minimize redundancy of training,
expedite the certification process, and avoid unnecessary costs due to duplication of
curriculum delivery. It is not the purpose of the Equivalency Matrix to dilute the referenced
course curriculum. In comparative analysis, the identified equivalent course work meets or
exceeds the intent of the referenced course content.

Approved equivalency courses can be found in the Equivalency Matrix in Appendix A. Any
course listed as an equivalent course can be substituted for the referenced course for
purposes of submitting a CICCS qualification application.

Position Task Books

Position Task Books (PTBs) contain all the minimum critical Competencies, Behaviors, and
Tasks required to become certified for an ICS position. PTBs are designed in a format that
allows documentation of a trainee’s task performance. Documented performance provides
critical feedback to the trainee and validates position performance for Peer Review
Committees when considering applications for certification. Successful completion of all
position tasks is required, as determined by an evaluator, and shall be the basis for
recommending certification.

An individual may not have more than four active PTBs open at one time, and no more than
two of the four PTBs may be in a single functional area.

Exceptions:
Aviation positions will not be considered Operations positions; they are considered their own
functional area. This will allow an individual the ability to have two PTBs open in Operations

and two in Aviation and still be compliant with the maximum of two PTBs open in a functional
area.
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A third PTB may be opened in a single functional area if the PTB is for PSC3, LSC3, or FSC3. This
does not apply to OSC3 or ICT3, nor does it increase the total number (4) of task books a
trainee may have open at one time.

Example: An individual may be issued a PTB for Facilities Unit Leader and a PTB for Food Unit
Leader in the Logistics functional area; also, they may be issued PTBs for Staging Area
Manager and Strike Team Leader, Engine in the Operations functional area. They would be
compliant with the maximum number of four PTBs, with no more than two in a single
functional area.

PTB Requirements:

e Only the Chief Administrator, or their Designee, of the sponsoring Department/Agency
can initiate PTBs.

e The trainee status date begins when the PTB initiation and certification is completed
by the training officer and the employee is entered into IROC in that ICS position.

e Once aPTBisinitiated, a trainee will continue with that PTB until completion (if they
are within timeframes) regardless of whether there are new requirements for that
position.

e For Command and General (C and G) Staff Positions, except for Liaison Officer, S-420 or
C-420 is required prior to opening their respective Position Task Books. S-520, C-520,
or CIMC is required prior to qualification. Completion of these courses is not a
requirement for opening up the Liaison Officer Position Task Book.
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PTB Completion:

e PTBs for the Air Operations and Expanded Dispatch positions must be completed
within three years.

e PTBs for all other positions must be completed within five years.

e With concurrence of the appropriate Peer Review Committee, the Chief Administrator
or their Designee may grant an extension to the completion of a PTB. Extensions will
be granted in one-year increments, to a maximum of five.

e PTBs not completed within the specified timeframes may require an individual to meet
the current adopted training/experience qualification standard.

e A minimum of two (2) quality assignments is required for an applicant to be considered
for certification except for Type 1 assignments which will require four (4).

e Quality assignments include those that exercise the full range of responsibilities of the
assigned trainee positions. A quality assignment is guided by the idea that
approximately 65% of all the required tasks for the given position has been completed.
Consideration should also be given to complexity and length of assignment. Peer
review committees should use this as a guideline in conjunction with the task book, ICS
225 and supporting documentation to ensure that at least two quality assignments
have been completed and evaluated prior to considering a candidate for qualification.
The Peer Review Committee should evaluate each application based on the complexity
of the assignments submitted for certification. While actual incidents are preferable,
CICCS recognizes the opportunities are limited. For Urban Search and Rescue positions,
therefore, Deployment Exercises, which evaluate the five FEMA Operational
Components (Mobilization, Transportation of Personnel and Cache, Establishing a Base
of Operations (BoO), Onsite Operations, and Demobilization) shall be recognized as
experience in lieu of a deployment.

e All-hazard incidents shall be considered when evaluating applications for certification.

e Every assignment requires a completed ICS 225 Form (Appendix D).

e To receive the proper documentation and improve the quality of the trainee
assignment, a trainee shall check in with the assigned Training Specialist (TNSP) at an
incident when a TNSP is assigned.

e All documentation in a PTB must be legible. This includes the printed name of the
evaluator and their signature.

e Each task in the PTB must be individually dated and initialed by the evaluator.

e The CICCS TF approves the types of PTB (NWCG, FEMA, AHIMTA or other) for use in
the certification/qualification process.
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Required Experience

Required Experience includes qualification in any prerequisite position, successful position
performance through completion of the PTB, or recognition through the historical recognition
process.

The historical recognition process can only be initiated by the CICCS TF/PACE V Committee
with concurrence of Cal OES and SFT.

Peer Review Committees are encouraged to be flexible when considering experience. Local
and all- hazard incidents shall be included in any review of experience. Required Experience
cannot be challenged.

Certification

Certification is the role of SFT through the Peer Review Process, except for the positions that
are approved by the local sponsoring Department/Agency. SFT certification can be achieved
through either the:

® Cal OES Operational Area
e Cal OES Region
e CICCSTF

This review process ensures that an individual has completed the required coursework and
has obtained documented experience. Once an individual has received the approval of the
appropriate CICCS Peer Review Committee, a certificate will be issued from SFT through the
Learning Portal (Acadis).

The quality of the assignment shall be closely evaluated when deciding for advancement to
the next highest ICS position. Quality assignments include those that exercise the full range of
responsibilities of the assigned trainee positions. The quality of experience should relate to
the number of assignments, the variety of incidents such as wildland or all- hazard, or the size
and complexity of the incident or event in terms of personnel, equipment, and operations.

Applications for certification shall be submitted to the appropriate Peer Review Committee.
Certification for subordinate level positions will be granted when appropriate.
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Qualification
Qualification is a two-step process.

First, the CICCS Peer Review Committee must certify an individual for the position by
determining the required experience and prerequisites meet CICCS minimum standards.
Second, the sponsoring Chief/Administrator confirms the individual meets the sponsoring
Department’s/Agency’s physical fitness requirements, determines the need for additional
qualified personnel in a given position, and establishes any other criteria deemed necessary.
This two-step process will apply to all positions other than the ICS positions approved by the
local agency.

The Chief/Administrator is the ultimate authority for determining if an individual is qualified.
Once a sponsoring Department/Agency has determined qualification, that individual can
perform that position outside of the qualifying sponsoring Department’s/Agency’s jurisdiction
and is made available to the Mutual Aid System by being placed in IROC or currently approved
ordering system.

The Chief/Administrator shall ensure that certification records are maintained and shall either
annually issue a CICCS Qualification Card or maintain sponsoring Department/Agency
approved documentation for each currently qualified individual. The CICCS Qualification Card
shall contain, at a minimum, the individual's name, sponsoring Department/Agency,
expiration date, qualified positions, trainee positions, physical fitness level, and Chief/Agency
Administrator signature (or their Designee). This qualification card provides documented
proof of position currency.

Completion of required training and experience alone does not guarantee an individual will be
qualified to perform in a position. Qualification is a subjective determination each sponsoring

Department/Agency must make based on task evaluations, position performance evaluations,
and its own judgment of the quality of an individual’s experience.

Participation by local government personnel on CAL FIRE Incident Management Teams (IMT),
Federal IMTs, and Local All-Hazards IMTs is at the discretion of the sponsoring
Department/Agency. Local government personnel assigned to these teams must follow the
standards as set forth by the CICCS Qualification Guide.

Note: NWCG Types their IMTs as Complex Incident Management Teams (CIMT) and CAL FIRE
Types their IMTs as Type 1/CIM. Local government personnel, assigned to NWCG and CAL FIRE
teams in C and G Staff positions must complete the Type 1 PTB and Regional Peer Review
process. Upon qualification as a Type 1, CIM qualification will be granted. Both Type 1 and CIM
experience can be achieved while assigned to the CAL FIRE IMTs and NWCG CIMTs.
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Transferring Qualifications

When an individual transfers qualification from a non-CICCS participating Department/Agency
to a sponsoring Department/Agency that endorses CICCS, they will need to:

e Complete CICCS application, including the incidents that will keep the applicant current
since the issuance of their last qualification card

e Provide documentation of being on qualifying incidents (e.g., Incident Action Plans
(IAP), ICS 225s, Incident Qualification System (IQS) printouts) since last qualification

e Provide a copy of past sponsoring Department/Agency qualification cards or other
documentation, including “historically recognized” qualifications when appropriate

e Send Type 1, CIM, and other PACE V reviewed position applications directly to the
PACE V Committee

e Send Type 3 and other Regionally reviewed position applications directly to the
appropriate Regional Peer Review Committee

e Ensure that positions reviewed at the Operational Area will continue to be reviewed at
the Operational Area

e Know that the Peer Review Committee may require additional information or
documentation to that listed above

e Note that CIM is not reciprocal to Type 1

When an individual transfers from a CICCS participating Fire Department/Agency to another
Fire Department/Agency that is subject to CICCS, they will need to provide a copy of their
CICCS file or documentation from their previous Operational/Regional Peer Review
Committee. The supporting documentation will be reviewed by the receiving Peer Review
Committee, which may require additional information or documentation, based on local
requirements, prior to an individual being entered into IROC in the new Operational Area.

Currency

Each sponsoring Department/Agency is responsible for reviewing the qualifications of its
personnel based upon the requirements of this guide on an annual basis.

Individuals who are qualified for any CICCS position shall be required to perform that position
satisfactorily at least once every five years except for Air Operations and Expanded Dispatch
positions, which require satisfactory performance once every three years to maintain
currency.
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Currency for a position can be maintained by meeting any of the following requirements:

Successful performance in the position qualified for within the stated timeframe.
Successful performance in a position identified in this guide as “other position
assignments that will maintain currency”.

Successful completion of the trainee assignment for the position in which they were
originally qualified. This will apply when a qualified individual falls out of currency and
has reverted to “trainee” status.

Functioning in a position while participating in a documented scenario-based exercise
or drill. A complete evaluation of the exercise is required.

Example: Currency for a Resources Unit Leader (RESL) can be maintained by:

Demobilization Unit Leader (DMOB)

Planning Section Chief Type 1 (PSC1)/Planning Section Chief Complex (PSCC)
Planning Section Chief Type 3 (PSC3)

Status/Check-In Recorder (SCKN)

O O O O

Exercises or drills need to meet the following minimum complexity standards to be considered
as a qualifying event:

The exercise or drill must fully meet the position requirements as found in the
FIRESCOPE Field Operations Guide (ICS 420-1).

The exercise or drill has a completed IAP or Training Plan with the objectives of the
exercise and with the name and the position of the person fulfilling the currency
requirement.

A written performance evaluation, by a person fully qualified in that position or a
higher position to that being evaluated, must be completed.

The drill or exercise must be pre-approved by the appropriate Peer Review Committee
to be considered as a qualifying event. The specific positions that can receive
experiential credit must be identified in advance of the event.

Note: Every event will not provide a quality experience for all CICCS positions.

Decertification

Decertification is the process of removing or reducing an individual’s qualifications.
Decertification is not an adverse action; it is a process to improve position skills. An employee
may be recertified according to the procedures outlined in the “Recertification” section of this
document.

The decertification procedures in this section are intended to ensure safe and effective
individual performance and to provide supervisors and managers with another mechanism to
ensure employee safety.
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Causes for decertification may include the following:

e An individual voluntarily surrenders their certification of qualifications or requests to
be qualified at a lower level of responsibility.

e Asanindividual, member of a crew, or IMT, an individual performs actions that violate
recognized standard operational procedures or identified safety procedures that are
determined to have been instrumental in the endangerment of incident personnel or
the public.

Examples of instances that may warrant decertification include:

Deliberate disregard of identified safe practices

Insubordinate actions that lead to unsafe conditions

Intentional misrepresentation of fire qualifications

Unsatisfactory performance in key elements of position tasks that lead to
unsafe conditions

o Falsification of experience or training records

0O O O O
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Performance Evaluation and Documentation

All actions that violate established safety procedures shall be documented. The preferred
method to document deficiencies is on a performance evaluation, ICS 225 Form. Performance
reviews, especially those that trigger consideration of decertification, shall be coordinated and
tracked.

Responsibility for Performance Evaluation and Decertification:

e Incident Commanders (ICs) are responsible for providing oversight of the initial
performance review process. Within the authority delegated to all ICs is the
responsibility to relieve from assignment, and demobilize, any individual for safety
violations. ICs, however, do not have the authority to decertify individuals.

e |Cs are responsible for providing documented reasons for relieving an individual. ICs
will send a copy of the performance rating and documentation package to the Cal OES
Fire and Rescue Division, Operations Deputy Chief, 3650 Schriever Avenue, Mather, CA
95655, and the individual’s home agency.

e The Peer Review Committee is responsible for initiating an administrative review to
determine if decertification is appropriate.

e Any decision to decertify an individual should include a performance improvement
plan.

e During an evaluation of decertification, an individual’s certification may be suspended.
Decisions around certification can be made through expert mentoring or independent
assessment.

e Peer Review Committees shall review individual certification and address
decertification.

¢ Individuals recommended for decertification, who have been relieved from an
assignment, shall not be reassigned to any other incident until approval by the Peer
Review Committee.

Recertification

The evaluation of an individual's competency is key to recertification where qualifications
have expired or been decertified. If currency has lapsed or decertification has taken place, the
individual shall: revert to the trainee level, be issued a PTB for the position, complete on-the-
job- training if needed, and requalify in a position performance assignment. By returning to
the trainee level, the person recertifying is introduced to new technology that will assist with
recalling position duties and responsibilities.
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Physical Fitness

Personnel must meet established physical health and fitness demands for the specific ICS
position to which they are assigned. Criteria are established by individual
Departments/Agencies. Once an individual meets the criteria for the specific position, it is
deemed that the individual meets the health and fitness levels as outlined by CICCS.

The Fire Chief has the authority and responsibility to determine and approve that individuals
are qualified to meet the physical fitness requirements outlined in CICCS.

All agencies participating in CICCS should utilize the IAFF/IAFC Wellness Fitness Initiative as a
model for their organization. The IAFF/IAFC Wellness Fitness Initiative is updated every few
years by a joint IAFC and IAFF committee. This is essential because it keeps the document
current with industry, NFPA, and medical standards.

To ensure individual safety, CICCS recommends that all Departments/Agencies consider the
following health and fithess components:

e Baseline medical evaluations

e Comprehensive wellness and fitness program

e Evaluation to determine that an individual can meet the physical demands of the
position for which they are being qualified

CICCS identifies four levels of health and fitness required for position qualification. The health
and fitness levels are defined as outlined below:

Arduous

Duties involve fieldwork requiring physical performance calling for above-average endurance
and superior conditioning. These duties may include an occasional demand for extraordinarily
strenuous activities in emergencies under adverse environmental conditions and over
extended periods of time. Requirements include running, walking, climbing, jumping, twisting,
bending, and lifting more than 50 pounds. The pace of work typically is set by the incident.

Moderate

Duties involve fieldwork requiring complete control of all physical faculties and may include
considerable walking over irregular ground, standing for long periods of time, lifting 25 to 50
pounds, climbing, bending, stooping, squatting, twisting, and reaching. Occasional demands
may be required for moderately strenuous activities in emergencies over long periods.
Individuals usually set their own work pace.

System Description, Components & Process 25



CICCS Qualification Guide April 2025

Light

Duties mainly involve office-type work with occasional field activity characterized by light
physical exertion requiring basic good health. Activities may include climbing stairs, standing,
operating a vehicle, and long hours of work, as well as some bending, stooping, or light lifting.
Individuals can usually govern the extent and pace of their physical activity.

None Required
Positions that do not require a physical fitness level.
Incident Complexity

“Incident Complexity” is a characterization, used by incident management personnel, to
describe the level of difficulty, severity, or overall resistance while trying to manage an
incident to a successful conclusion or to manage one type of incident compared to another
type. Determining “Incident Complexity” is a subjective process based on examining a
combination of indicators or factors. These may include: the area (location) involved; threat to
life, environment, and property; political sensitivity; organizational complexity; jurisdictional
boundaries; values at risk; and weather. Most indicators are common, but some may be
unique to a particular type of incident.

Complex Incident Management Teams (CIMTs) are being assigned to incidents that vary in
complexity from Type 3 to Type 1. Because of the varying degrees of complexity of CIMT
assignments it may be difficult for a Peer Review Committee to determine the actual
complexity of the incident from an applicant’s evaluations and CICCS applications for Type 1
and Type 3 positions.

To assist the Peer Review Committees in determining the complexity of an incident
documentation for Type 1 and Type 3, Command and General Staff, training assignments shall
include a copy of the Recommended Organization (Complexity Analysis) portion of the
Wildland Fire Decision Support System (WFDSS) document to verify incident complexity.

Refer to the following link for a complete listing of “Complexity Indicators”:

NWCG
NWCG Wildland Fire Risk and Complexity Assessment, PMS 236
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Review Committees

Committee Makeup/Members

Peer Review Committees are established to represent a cross section of the
Departments/Agencies that make up the geographical boundaries of the Operational Area
(OA) or Region. Each Peer Review Committee is only required to have representatives from
the categories listed below if that category has a sponsoring/participating Department/Agency
within the boundaries of the OA or Region. If an OA has fewer than three
Departments/Agencies, it will be combined with another OA to increase the number of
Departments/Agencies to three or more.

Below is a list of the membership categories that will make up a Peer Review Committee:

e (City Fire Department
Municipal function of a city or town
e Metro Fire Department
Department with more than 350 personnel
e Fire Protection District
Political subdivision that has its own governing body separate from a town or city
e CALFIRE
e CALOES
e Contract County (Los Angeles, Orange, Ventura, Kern, Santa Barbara, Marin)
e Federal Wildland Fire Agency
e Federal Military Fire Agency
e Tribal Fire Department
e Labor Organization
e Independent/Volunteer Fire Department
e Qualified ICS Training Specialist (from any sponsoring Department/Agency)
e Community College that offers ICS courses
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Committee Formation

The Peer Review Committee formation process begins with the OA or Regional Coordinator.
The coordinator will initiate the following sequence of events to formulate the Peer Review
Committees:

Establish Peer Review Committees at the Operational Area, Region, and State level

Announce the opportunity to participate on the committee and accept applications for

committee membership from applicable Departments/Agencies from within the
boundaries of the peer review area
Make the initial appointments to the Peer Review Committee

Once the Peer Review Committee is formed, members will:

Elect a chairperson who shall be from a CICCS participating Department/Agency
The chairperson serves a two-year term or longer at the approval of the other
members of the Peer Review Committee.

Committee members serve a two-year term or longer at the approval of the other
members of the Peer Review Committee.

Select any new members from applications, received by the OA or Regional
Coordinator, as vacancies occur

The Peer Review Committees will abide by the following rules:

An agency represented on the committee can only hold one position on the
committee.

Example: Los Angeles County Fire Department, while it is a Contract County, a Metro
Department, a Fire District, and a City Department, may only represent one of these
committee categories.

The Cal OES CICCS TF Manager will be notified of changes to Peer Review Committee
chairs.

OAs have the option of moving a position to the Region for the review if they do not
have the expertise to adequately review the applications.

OAs that do not have adequate resources to develop a Peer Review Committee may
partner with contiguous OAs to establish a more complete committee.

Review Committees
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Committee Responsibilities

A primary responsibility of CICCS is the delegated authority to Cal OES Operational Area and
Region Peer Review Committees to oversee the certification process. Peer Review Committees
need to adhere to the following guidelines and direction:

e Peer Review Committees exist to maintain the professional standards and integrity of
the CICCS. It is their responsibility to ensure applicants for certification receive proper
consideration and a thorough review of documented position performance.

e The Peer Review Committee members represent the area or agency and do not need
to be qualified in all the ICS positions, though helpful. Peer Review Committees should
consult qualified subject matter experts in the positions being reviewed if the expertise
does not reside on the committee when reviewing applications for certification.

e Peer Review Committees will meet at least annually; however, it is recommended that
additional meetings be scheduled to allow for timely review of applications and
maintenance review work pertaining to IROC.

e Any questions a Peer Review Committee might have regarding a process or procedure
should be referred to the next higher-level committee or the CICCS TF for assistance.

e Peer Review Committees, with the approval of the applicant’s Chief/Administrator,
may require that trainees be vetted through the peer review process prior to their
qualification status being updated in IROC.

e Each Peer Review Committee shall submit its membership roster to the CICCS TF by
July 1 of each year.

e Annually, Peer Review Committees will submit a list of qualified personnel and trainees
to the next higher Peer Review Committee.

e OA and Region Peer Review Committees cannot be less restrictive than this guide.

e OA and Region Chiefs/Administrators can set direction for their review committees to
ask for additional training, experience, or other requirements if the
Chiefs/Administrators decide that it is in the best interest of their OA or
Region. In doing so, Peer Review Committees should consider the possible impacts of
undesired constraints and barriers to advancement in the qualifications system.

e Any committee member who has an application to be reviewed must be excused
during their application review process.

e To maintain the integrity of the system, OA and Region Peer Review Committees
should conduct an annual audit to validate who holds qualifications in IROC.

e |tis recommended that each OA establish a web page that includes frequently asked
questions (FAQs), applications, and links to related sites.

e |tis strongly recommended that committee members remain open to receive
communications and questions from the OA or Region on subjects pertinent to CICCS
process throughout the year.

e Itisrecommended that each sponsoring Department/Agency create its own internal
review committee to review its responsibility positions, as well as all CICCS applications
that will be sent to the external Peer Review Committees, to ensure the applications
are complete.
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Committee Quorum
A simple majority (50% plus 1) of the committee membership shall be a quorum.

Peer Review Committee members, available via conference call, will be counted toward the
guorum count.

Committee Position Review Responsibilities
There are four levels of CICCS application review:
e The sponsoring Department/Agency
e The Operational Area
e The Region
e The State
The following lists are separated into the above outlined review committees. When a new

position is identified, the CICCS TF will determine which level of peer review will perform the
CICCS application review and certification.
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The sponsoring Department/Agency will be responsible for the review and certification of the
following positions:

e Agency Representative (AREP)

e Crew Boss (CRWB)

e Engine Boss (ENGB)

e Engine Operator (ENOP)*

e Emergency Medical Technician Basic (EMTB)
e Paramedic (EMTP)

e Firefighter Type 1 (FFT1)

o Firefighter Type 2 (FFT2)

e Incident Commander Type 4 (ICT4)

e Haz Mat Group Supervisor

e Haz Mat Assistant Safety Officer

e Haz Mat Entry Leader

e Haz Mat Technician

e Haz Mat Specialist

e Haz Mat Decontamination Leader

e Haz Mat Site Access Control Leader

e Haz Mat Refuge Area Manager

e Haz Mat SAFE Refuge Area Manager

e Haz Mat Technical Specialist Reference

e Haz Mat MASS Decontamination Group Specialist
e Haz Mat MASS Decontamination Unit Leader
e Haz Mat Decontamination Lane Manager

e Handler (Decontamination)

*Position qualification requirements are determined by the sponsoring Department/Agency.
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Aircraft Base Radio Operator (ABRO)
Aircraft Dispatcher (ACDP)
Base/Camp Manager (BCMG)
Communications Unit Leader (COML)
Compensation/Claims Unit Leader
(COMP)

Cost Unit Leader (COST)

Critical Incident Stress Leader (CISL)
Critical Incident Stress Member (CISM)
Critical Incident Stress Clinician (CICL)
Critical Incident Stress Chaplain (CISC)
Critical Incident Stress Canine (CISK)
Damage Inspection Specialist (DINS)
Inspection Manager (DINM)

Damage Deck Coordinator (DECK)
Demobilization Unit Leader (DMOB)
Display Processor (DPRO)
Division/Group Supervisor (DIVS)
Documentation Unit Leader (DOCL)
Equipment Manager (EQPM)
Equipment Time Recorder (EQTR)
Expanded Dispatch Recorder (EDRC)
Expanded Dispatch Support Dispatcher
(EDSD)

Facilities Unit Leader (FACL)

Felling Boss (FELB)

Field Observer (FOBS)

Finance Section Chief Type 3 (FSC3)

Review Committees
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Fire Line EMT (EMTF)

Fire Line Paramedic (EMPF)

Fire Effects Monitor (FEMO)

Firing Boss (FIRB)

Food Unit Leader (FDUL)

Geographic Information System
Specialist (GISS)

Ground Support Unit Leader (GSUL)
Heavy Equipment Boss (HEQB)
Helicopter Crewmember (HECM)
Helicopter Manager Single Resource
(HMGB)

Human Resource Specialist (HRSP)
Incident Commander Type 3 (ICT3)
Incident Communications Manager
(INCM)

Incident Communications Technician
(comT)

Logistics Section Chief Type 3 (LSC3)
Medical Unit Leader (MEDL)
Operations Section Chief Type 3 (OSC3)
Ordering Manager (ORDM)

Personnel Time Recorder (PTRC)
Planning Section Chief Type 3 (PSC3)
Procurement Unit Leader (PROC)
Public Information Officer Type 3 (P103)
Public Information Officer, Technician
(PIOT)

The Sponsoring Operational Area Peer Review Committees will be responsible for the review and certification of the following positions:

Radio Operator (RADO)

Receiving and Distribution Manager
(RCDM)

Resources Unit Leader (RESL)
All-Hazards Safety Officer Type 3 (SOF3)
Safety Officer, Field (SOFF)

Security Manager (SECM)

Situation Unit Leader (SITL)

Staging Area Manager (STAM)

Status Check-in Recorder (SCKN)
Strike Team Leader Crew (STCR)
Strike Team Leader Engine (STEN)
Strike Team Leader Heavy Equipment
(STEQ)

Supply Unit Leader (SPUL)

Task Force Leader (TFLD)

Time Unit Leader (TIME)

Unmanned Aircraft Systems Manager
(UASM)

Unmanned Aircraft Systems Leader
(UASL)

Unmanned Aircraft Systems Pilot (UASP)
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Additionally, the sponsoring Operational Area Peer Review Committees will be responsible for the review and certification of the
following FEMA US&R, California Regional Task Force, and Swiftwater/Flood Positions:

FEMA US&R Incident
Support Team Positions

IST Division Supervisor
IST Situation Unit Leader
IST Documentation Unit
Leader

IST Field Observer

IST Demobilization Unit
Leader

IST Resources Unit Leader
IST Hazardous Materials
Specialist

IST Structures Specialist
IST Technical Specialist
IST Medical Officer

IST Doctor of Veterinary
Medicine

IST Supply Unit Leader
IST POA/ Mobilization
Center Manager

IST Facilities Unit Leader
IST Ground Support Unit
Leader

IST Security and
Protective Services Manager

Review Committees

FEMA US&R Task Force
Positions

Canine Search Specialist
Equipment & Rigging
Specialist

Logistics Team Manager
Logistics Specialist
Medical Specialist
Medical Team Manager
Planning Team Manager
Rescue Specialist
Rescue Squad Officer
Rescue Team Manager
Safety Officer

Search Team Manager
Structures Specialist
Task Force Leader
Technical Information
Specialist

Technical Search Specialist
US&R Boat Operator
Water Rescue Specialist

CA Regional Task Force
Positions

Hazardous Materials
Specialist

Heavy Equipment
Specialist

Logistics Specialist
Planning Team Manager
Rescue Specialist
Rescue Squad Officer
Rescue Team Manager
Safety Officer

Search Team Manager
Task Force Leader
Technical Information
Specialist

Technical Search
Manager

US&R Paramedic

Swiftwater/ Flood Positions

Swiftwater/ Flood Search
and Rescue Boat Operator
Swiftwater/ Flood Search
and Rescue Technician
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The Cal OES Regional Area will be responsible for the review and certification of the following:

e Air Operations Branch Director (AOBD)
e Air Support Group Supervisor (ASGS)

e Air Tactical Group Supervisor (ATGS)

e Expanded Dispatch Coordinator (CORD)
e Finance/Administration Chief Type 3 (FSC3)
e Helibase Manager (HEBM)

e Helicopter Coordinator (HLCO)

e Incident Commander Type 3 (ICT3)

e |ST Air Operations

e |ST Leader

e |ST Liaison

e |ST Logistics

e |IST Operations

e |[STPIO

e |IST Plans

e |ST Safety Officer

e Liaison Officer (LOFR)

e Logistics Chief Type 3 (LSC3)

e QOperations Branch Director (OPBD)

e QOperations Section Chief Type 3 (OSC3)
e Planning Section Chief Type 3 (PSC3)

e Public Information Officer Type 3 (PIO3)
e All-Hazards Safety Officer Type 3 (SOF3)
e Structure Protection Specialist (STPS)

e Training Specialist (TNSP)
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The SFT and PACE V Committee will be responsible for the review and certification of the
following:

e Area Commander (ACDR)

e Area Command Aviation Coordinator (ACAC)

e Area Command Logistics Chief (ACLC)

e Area Command Planning Chief (ACPC)

e Finance/Administration Section Chief Type 1 (FSC1)/Finance/Administration Section
Chief Complex (FSCC)

e Fire Behavior Analyst (FBAN)

e Incident Commander Type 1 (ICT1)/Incident Commander Complex (ICCl)

e Logistics Section Chief Type 1 (LSC1)/Logistics Section Chief Complex (LSCC)

e Long Term Fire Analyst (LTAN)

e Operations Section Chief Type 1 (0SC1)/Operations Section Chief Complex (OSCC)

e Planning Section Chief Type 1 (PSC1)/Planning Section Chief Complex (PSCC)

e Public Information Officer Type 1 (PI01)/Public Information Officer Complex (PIOC)

e Safety Officer Type 1 (SOF1)/Safety Officer Complex (SOFC)

e Strategic Operational Planner (SOPL)

All the requirements of the positions listed above can be found in the “Positions
Qualifications” portion of this guide. Each sponsoring Department/Agency is responsible for
establishing position requirements guided by the sponsoring Department/Agency directives or
interagency guides.

In many cases personnel with unique skills are needed to support incident operations. Many
technical specialists are certified in their field or profession and may be utilized within any
functional area of the incident organization. The qualifications of technical specialists can be
evaluated by checking licenses, evaluating previous training, work experience, and observing
on-the-job performance. The evaluation and use of these technical specialists is outside the
scope of this document.

Note: There are Incident Command positions not addressed in the CICCS Qualification Guide
because there is little demand for the qualification by local government, or the position is

specific to a single agency.

For positions not otherwise identified in this guide, please refer to CAL FIRE 4039 and/or
NWCG Standards for Wildland Fire Positions PMS, 310-1.

Review Committees 36



CICCS Qualification Guide April 2025

Application Submittal Process

The CICCS process begins with the application, which can be viewed or downloaded at:
https://www.caloes.ca.gov/wp-content/uploads/Fire-Rescue/Documents/009-2018-CICCS-
Appendix-E-2018-CICCS-Peer-Review-Application-1.pdf. The application is required to be
typed.

Instructions for filling out the CICCS application can be found in Appendix E.

In addition to the completed CICCS application, the following information is also required:

e A complete copy of the PTB
A copy of a properly filled out PTB can be found in Appendix C.

e |ICS 225 Forms
The incident, where the qualification was recommended by the trainer, is required to
have a performance evaluation submitted. The name of the trainer and evaluator must
be legibly written.
A sample of a properly completed ICS Form 225 can be found in Appendix D. To assist
the Peer Review Committees in determining the complexity of an incident
documentation for Type 1 and Type 2, Command and General Staff, training
assignments shall include a copy of the Recommended Organization (Complexity
Analysis) portion of the Wildland Fire Decision Support System (WFDSS) document to
verify incident complexity.

Application Peer Review Process

The CICCS Peer Review Committee will receive applications from the member
Departments/Agencies. During the Peer Review Committee meetings, the following
procedures will be followed/accomplished, where applicable:

e The committee will review CICCS applications for certification and trainee packages.

e The committee will determine if the applicant meets the CICCS standards for
certification or trainee status.

e The chairperson will notify the applicant and/or their Chief/Administrator or Designee
of the results of the peer review.

e The committee will send the applicant’s agency a letter notifying successful committee
evaluation and approval and, in the case of a trainee, will recommend their entry into
IROC.

Note: Sponsoring Agencies will continue to issue certificates for their designated
positions and PACE V certificates will continue to be issued by the State Fire Marshal.

e The committee will use subject matter experts during the review process to ensure the
Peer Review Committee has the level of expertise necessary to review positions.
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Certificates

Departments/Agencies are responsible for issuing certificates for the positions for which they
are responsible, as outlined earlier in this guide. Departments/Agencies will be required to
issue certificates for these positions so they can be included in CICCS applications for higher-
level positions.

Submission Process

Overview

In cooperation with the California Office of Emergency Services (Cal OES), State Fire Training
(SFT) will begin digitally issuing California Incident Command Certification System (CICCS)
certifications. This partnership will streamline the process of CICCS certification issuance and
provide a permanent record of these certifications for stakeholders to access via the SFT User
Portal (Acadis).

Submission Process

The applicant will still submit their application package to the Operational Area and Regional
Peer Review Committees for review and approval. The Operational Area and Regional Peer
Review Committees will no longer directly issue the certifications. However, the Operational
Area and Regional Peer Review Committees can issue an approval letter that can be used to
add the candidate into the Ordering System. When the candidate is approved, they will be
added to a digital roster of CICCS certifications to be issued that will then be submitted to SFT
by Cal OES quarterly. Once SFT staff reviews the submission, certifications will be issued to the
applicant digitally via the SFT User Portal.

Applicants must have a valid SFT ID to be digitally issued their certification. If the individual
does not have an SFT ID, then they must follow the process to obtain one before they are able
to be included on the CICCS Certification Roster.

Appeals Process

When a CICCS application is denied, an appeals process has been established. The applicant
must appeal the denial, in writing, to the CICCS Task Force c/o Cal OES Fire and Rescue
Division, CICCS Deputy Chief, 3650 Schriever Avenue, Mather, CA 95655, within 30 days of
receiving the denial notification. The CICCS TF will have 30 days to respond, in writing, after
the receipt of the appeal. The decision of the CICCS TF shall be final.

Record Keeping

The CICCS chairperson shall keep a file of all information pertaining to the procedures of the
Peer Review Committees including:

e Electronic messages or notes
e Hard copy notes, letters, and other correspondence
e Minutes of each meeting
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e Original signed applications
e |ROC inputs and reviewed documentation
¢ |QS reviewed documentation

Each committee must establish procedures for the safe storage of the CICCS records and for
the transfer of files to new chairpersons.

CICCS records are considered training records and must be retained for the duration of

employment of the member. The home agency is ultimately responsible for maintaining the
training files for its employees.

Review Committees
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Incident Qualifications System & Interagency Resource Ordering Capability

IQS is a software program that allows the home agency to manage qualifications, experience,
task books, and fitness levels for personnel. 1QS is the CICCS recommended system for
maintaining certification records.

IQS directly interfaces with IROC to maintain certification records.

California Incident Command Certification System & Interagency Resource
Ordering Capability

A review of personnel qualifications in IROC should be performed annually by each CICCS Peer
Review Committee to ensure accuracy. This must be coordinated with the Cal OES Fire and
Rescue Operational Area and Region Coordinators and sponsoring Department/Agency 1QS
coordinators.

Qualification Cards

Agencies are required to have Qualification Cards, or other proof of qualifications, at all times
when responding outside of their home jurisdiction. An example of a qualification card can be
found in Appendix F, or on the following websites:

e FIRESCOPE
https://firescope.caloes.ca.gov/

e Cal OES Fire and Rescue Operations
https://www.caloes.ca.gov/office-of-the-director/operations/response-
operations/fire-rescue/

The Chief/Administrator shall ensure that certification/qualification records are maintained
and shall issue a qualification card annually to each currently qualified individual. The card
shall contain, at a minimum:

¢ Individual's name

e Sponsoring Department/Agency
e Expiration date

e Qualified positions

e Trainee positions

e Physical fitness level

e Signature of qualifying official

Qualification cards must be available, for both qualified and trainee positions, whenever an
individual is assigned to an incident.
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Historical Recognition

Historical Recognition is the process of providing the opportunity for individuals who possess
extensive experience to become certified for a newly created position. For experience to be
considered, it must have been obtained prior to the announcement of the new position.

Once a position has been created/identified there will be a one-year timeframe to submit
CICCS applications for consideration. The timeframe begins the date of the letter from the
CICCS Taskforce announcing the new position. All CICCS applications must be received by the
review committees prior to the one-year anniversary date of the CICCS new position
announcement letter.

Because of the nature of the Historical Recognition process, PTBs or Performance Evaluations
are not considered part of the submission application. Other forms of documentation will be
necessary and may include: IAP components (203s and 204s), 214s, compensation
documentation, and/or letters from superiors who have supervised or can validate necessary
experience.
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Qualifications for Command Positions

Area Commander (ACDR)

Required Training

Area Command (S-620)

Required Experience

Qualified as an Assistant Area Commander Planning (ACPC)
AND

Successful position performance as an Area Commander (ACDR)
OR

Qualified as an Assistant Area Commander Logistics (ACLC)
AND

Successful position performance as an Area Commander (ACDR)
OR

Qualified as an Incident Commander Type 1 (ICT1)/Incident Commander Complex
(1ccn

AND

Successful position performance as an Area Commander (ACDR)

Required Recurrent Training

Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

None Required

Other Position Assignments That Will Maintain Currency

Assistant Area Commander Planning (ACPC)

Assistant Area Commander Logistics (ACLC)

Incident Commander Type 1 (ICT1)/Incident Commander Complex (ICCl)
Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

N/A

Qualifications for Command Positions

April 2025

43



CICCS Qualification Guide April 2025

Incident Commander Type 1 (ICT1)/Incident Commander Complex (ICCl)
Required Training

e Advanced Incident Management (5-520/C-520)
OR

e Complex Incident Management Course (CIMC)
Note: Completion of -420 Command and General Staff prior to opening PTB is required.
Note: ICT1 and ICCl are not reciprocal. ICT1 must be completed first.

Required Experience
e (Qualified as an Incident Commander Type 3 (ICT3)

AND

e Successful position performance as an Incident Commander Type 1 (ICT1)/Incident
Commander Complex (ICCl)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Assistant Area Commander Logistics (ACLC)
e Assistant Area Commander Planning (ACPC)

e Finance/Administration Section Chief Type 1 (FSC1)/Finance/Administration Section
Chief Complex (FSCC)

e Incident Commander Type 3 (ICT3)

e Logistics Section Chief Type 1(LSC1)/Logistics Section Chief Complex (LSCC)

e Operations Section Chief Type 1 (OSC1)/Operations Section Chief Complex (OSCC)

e Planning Section Chief Type 1 (PSC1)/Planning Section Chief Complex (PSCC)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Leadership is Action (L-580)
e Organizational Leadership in the Wildland Fire Service (L-480)
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All-Hazards Incident Commander Type 3 (ICT3)

Required Training

Type 3 All-Hazards Incident Management Course (USFA O-305)

OR

Command and General Staff (5-420)

AND

Advanced Incident Command System for Command and General Staff (ICS-400)
Extended Attack Incident Commander (S-300)

All-Hazards Position Specific Incident Commander (E/L-950)

Introduction to Wildland Fire Calculations (S-390)

Required Experience

Qualified as a Finance/Administration Section Chief Type 3 (FSC3)
OR

Successful position performance as an Incident Commander Type 3 (ICT3)
OR

Qualified as an Operations Section Chief Type 3 (OSC3)

OR

Qualified as a Planning Section Chief Type 3 (PSC3)

OR

Qualified as a Logistics Section Chief Type 3 (LSC3)

Required Recurrent Training

Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

None Required

Other Position Assignments That Will Maintain Currency

Incident Commander (Type 1)
Any Command and General Staff Position (Type 3)
Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

N/A
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Incident Commander Type 4 (ICT4)
Required Training

e |[nitial Attack Incident Commander (5-200)

Required Experience

e Qualified in any Single Resource Boss position (CRWB, HEQB, ENGB, FELB, FIRB, HMGB)
AND

e Successful position performance as an Incident Commander Type 4 (ICT4)
Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency
e Any Single Resource Boss position (CRWB, HEQB, ENGB, FELB, FIRB, HMGB)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Firing Operations (CA-219)
e Fire Operations in the Wildland/Urban Interface (S-215)
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Safety Officer Type 1 (SOF1)/Safety Officer Complex (SOFC)
Required Training

e Advanced Incident Management (5-520/C-520)
OR

e Complex Incident Management Course (CIMC)
Note: Completion of -420 Command and General Staff prior to opening PTB is required.
Note: SOF1 and SOFC are not reciprocal. SOF1 must be completed first.

Required Experience

e Qualified as an All-Hazards Safety Officer Type 3 (SOF3)
AND

e Successful position performance as a Safety Officer Type 1 (SOF1)/Safety Officer
Complex (SOFC)
Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Operations Section Chief Type 1 (OSC1)
e Safety Officer (Any Type)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Incident Leadership (L-381)
e Organizational Leadership in the Wildland Fire Service (L-480)
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All-Hazards Safety Officer Type 3 (SOF3)
Required Training*

e Safety Officer (S-404)
OR
e All-Hazards Position Specific Safety Officer (E/L-954)
AND
e Type 3 All-Hazards Incident Management Course (USFA O-305)
OR
e Command and General Staff (5-420)
AND
e Intermediate Incident Command System for Expanding Incidents (ICS-300)
Note: SOF3 and SOFF are not reciprocal positions.

Required Experience

e Qualified as an Incident Commander Type 4 (ICT4)
AND
e Successful position performance as an All-Hazards Safety Officer Type 3 (SOF3)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Incident Commander Type 4 (ICT4)

e Division/Group Supervisor (DIVS)

e Safety Officer (Any Type)

e Strike Team Leader (Any Type)

e Structure Protection Specialist (STPS)

e Task Force Leader (TFLD)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills
e Initial Attack Incident Commander (S-200)
e Firing Operations (CA-219)

*If the SOF3 will be operating in the fire area of a wildland incident the following courses will
need to be completed:

e Firefighter Training (S-130)
e [ntroduction to Wildland Fire Behavior (5-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Safety Officer, Field (SOFF)

Required Training

e Safety Officer (S-404)
OR
e All-Hazards Position Specific Safety Officer (E/L-954)
AND
¢ Intermediate Incident Command System for Expanding Incidents (ICS-300)
e National Response Framework an Introduction (IS-800.b)
Note: SOFF and SOF3 are not reciprocal positions.

Required Experience

e Qualified as any Strike Team Leader (STCR, STEQ, STEN)

AND

e Successful position performance as a Safety Officer, Field (SOFF)
OR

e Qualified as an Incident Commander Type 4 (ICT4)
AND

e Successful position performance as a Safety Officer, Field (SOFF)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Incident Commander Type 4 (ICT4)

e Division/Group Supervisor (DIVS)

e Safety Officer (Any Type)

e Strike Team Leader (Any Type)

e Structure Protection Specialist (STPS)

e Task Force Leader (TFLD)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Firing Operations (CA-219)

Qualifications for Command Positions
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Public Information Officer Type 1 (P101)/Public Information Officer Complex
(P10C)

Required Training*

e Advanced Incident Management (5-520/C-520)
OR

e Complex Incident Management Course (CIMC)
Note: Completion of -420 Command and General Staff prior to opening PTB is required.
Note: PIO1 and PIOC are not reciprocal. PIO1 must be completed first.

Required Experience

e Qualified as a Public Information Officer Type 3 (P103)
AND

e Successful position performance as a Public Information Officer Type 1 (PI01)/Public
Information Officer Complex (PIOC)
Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Public Information Officer (Any Type)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e N/A

*If the PIO1 will be operating in the fire area of a wildland incident the following courses will
need to be completed:

e Firefighter Training (S-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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All-Hazards Public Information Officer Type 3 (P103)
Required Training*

e Type 3 All-Hazards Incident Management Course (USFA O-305)
OR

e Command and General Staff (S-420)
AND

e Introduction to ICS (I-100)
e Basic ICS (1-200)
¢ Intermediate Incident Command System for Expanding Incidents (1CS-300)
e NIMS an Introduction (IS-700)
e All-Hazards Position Specific Public Information (E/L-952)
Required Experience

e Successful position performance as a Public Information Officer Type 3 (PIO3)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Public Information Officer (Any Type)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Human Factors in the Wildland Fire Service (L-180)

*If the PIO3 will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e Introduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Public Information Officer, Technician (PIOT)
Required Training*

e Introduction to ICS (I-100)
e Basic ICS (1-200)
e NIMS an Introduction (IS-700)
e Introduction to Incident Information (S-203)
Note: Qualification as a PIOT does not automatically qualify an individual as a P103.

Required Experience

e Successful position performance as a Public Information Officer, Technician (PIOT)
OR

e Successful performance as a Public Information Officer Type 3 (PIO3)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Public Information Officer (Any Type)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Human Factors in the Wildland Fire Service (L-180)

*If the PIOT will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Liaison Officer (LOFR)
Required Training*

e Type 3 All-Hazards Incident Management Course (USFA O-305)
OR

e Command and General Staff (S-420)
AND
e Introduction to ICS (I-100)
e Basic ICS (I-200)
e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e Advanced Incident Command System for Command and General Staff (ICS-400)
e NIMS an Introduction (IS-700)
e National Response Framework an Introduction (1S-800.b)
e All-Hazards Position Specific Liaison Officer (E/L-956)

Required Experience

e Agency established requirements
AND

e Successful position performance as a Liaison Officer (LOFR)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

o Light

Other Position Assignments That Will Maintain Currency

e Agency Representative (AREP)

e Incident Commander Type 1 (ICT1)/Incident Commander Complex (ICCl)
e Incident Commander Type 3 (ICT3)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Human Factors in the Wildland Fire Service (L-180)

*If the LOFR will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)
e Introduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Agency Representative (AREP)

Required Training

e Introduction to ICS (I-100)
e Basic ICS (1-200)
e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e Advanced Incident Command System for Command and General Staff (ICS-400)
e NIMS an Introduction (IS-700)
e National Response Framework an Introduction (1S-800.b)
e All-Hazards Position Specific Liaison Officer (E/L-956)
Note: This is not a Command OR General Staff Position
Required Experience

e Agency Established

Required Recurrent Training

e Agency Determined

Physical Fitness Level

. Light

Other Position Assignments That Will Maintain Currency

e Liaison Officer (LOFR)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Advanced Incident Command System for Command and General Staff (ICS-400)
e Human Factors in the Wildland Fire Service (L-180)
e All-Hazards Position Specific Liaison Officer (E/L-956)
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Human Resource Specialist (HRSP)

Required Training

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

e Human Resource Specialist (S-340)

Required Experience

e Successful position performance as a Human Resource Specialist (HRSP)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Interagency Incident Business Management (S-260)
e Human Factors in the Wildland Fire Service (L-180)
e Human Resource Specialist Refresher Workshop (RT-340) (Triennial)
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Critical Incident Stress Lead (CISL)
Required Training

e Introduction to ICS (I-100)
e Basic ICS (1-200)
e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e Advanced Incident Command System for Command and General Staff (ICS-400)
e NIMS an Introduction (IS-700)
e NRF an Introduction (IS-800)
e |CISF Advanced Group Crisis (Two-Day Course)
AND
e |CISF Suicide Prevention, Intervention and Postvention course
AND
e |AFF Basic Peer Support Class (Two-Day Course)

Required Experience

e Agency required-Satisfactory performance in Peer Support
e Critical Incident Peer Support (CISM)
e Two quality assignments shadowing a qualified CISL

Physical Fitness Level

o Light

Other Position Assignments That Will Maintain Currency

e Critical Incident Peer Support (CISM)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Any position or discipline training endorsed by IAFF or ICISF
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Critical Incident Stress Management (CISM)
Required Training

e |CISF Assisting Individuals in Crisis (Two-Day Course)
AND

e |CISF Group Crisis Intervention (Two-Day Course)
OR

e |CISF Assisting Individuals in Crisis & Group Crisis Intervention (Three-Day Course)
OR

e |AFF Basic Peer Support Class
AND

e Introduction to ICS (I-100)

e Basic ICS (I-200)

e NIMS an Introduction (I1S-700)

e NRF an Introduction (I1S-800)

Required Experience

e Agency Required-Satisfactory performance in Peer Support
e Two quality assignments shadowing a qualified CISM

Physical Fitness Level

o Light

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Intermediate Incident Command System for Expanding Incidents (1CS-300)

e Advanced Incident Command System for Command and General Staff (ICS-400)
e |CISF Suicide Prevention, Intervention, and Postvention (Two-Day Course)

e Any position or discipline training endorsed by IAFF or ICISF
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Critical Incident Clinician (CICL)
Required Training

e |CISF Group Crisis Intervention (Two-Day Course)
OR

April 2025

e |CISF Assisting Individuals in Crisis & Group Crisis Intervention (Three-Day Course)

AND
e Introduction to ICS (I-100)
e Basic ICS (1-200)
e NIMS an Introduction (I1S-700)
NRF an Introduction (1S-800)

Required Experience

e Documentation of one year working directly with Public Safety (within the last three

years)*
e Two quality assignments shadowing an IROC qualified CICL

Physical Fitness Level

e Light

Other Position Assignments and Licenses That Will Maintain Currency

e Response to at least one incident every three years
e Current counseling license
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Firefighter Training (S-130)
e |AFF Peer Support Awareness Online Course
e |AFF Peer Support Operational (Two-Day Course)

*Letter of recommendation from public safety agency directly worked for within the last three
years. Must be entered into the current resource ordering system as an individual, not group,

organization, or association.
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Critical Incident Stress Chaplain (CISC)
Required Training

e |CISF Assisting Individuals in Crisis (Two-Day Course)
AND
e |CISF Group Crisis Intervention (Two-Day Course)
OR
e |CISF Assisting Individuals in Crisis & Group Crisis Intervention (Three-Day Course)
OR
e |AFF Basic Peer Support Class
AND
e Introduction to ICS (I-100)
e Basic ICS (I-200)
e NIMS an Introduction (I1S-700)
e NRF an Introduction (I1S-800)
e Federation of Fire Chaplain Basic Chaplain 40-Hour Course

Required Experience

e Chaplain (Licensed Minister)
OR
e Associate Chaplain (Non-Licensed or Lay Minister)
AND
e Agency Required-Satisfactory performance in Peer Support
e Two quality assignments shadowing a qualified CISC

Physical Fitness Level

o Light

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e |CISF Suicide Prevention, Intervention, and Postvention course highly desirable
e Any position or discipline training endorsed by IAFF or ICISF
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Critical Incident Stress K9 (CISK)
Required Training

e |CISF Assisting Individuals in Crisis (Two-Day Course)
AND

e |CISF Group Crisis Intervention (Two-Day Course)
OR

e |CISF Assisting Individuals in Crisis & Group Crisis Intervention (Three-Day Course)
OR

e |AFF Basic Peer Support Class
AND

e Introduction to ICS (I-100)

e Basic ICS (I-200)

e NIMS an Introduction (I1S-700)

e NRF an Introduction (I1S-800)

e Nationally Recognized Facility Dog requirements

e Emotional First Aid Course

e Pet First Aid (Basic)

Required Experience

e Nationally recognized Therapy Dog (complex rating)
AND/OR

e Animal Assisted Crisis Response (AACR) certification
AND

e Agency Required-Satisfactory performance in Peer Support
e Two quality assignments shadowing a qualified CISK

Physical Fitness Level

e Light

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e |CISF Suicide Prevention, Intervention, and Postvention course highly desirable
e Any position or discipline training endorsed by IAFF or ICISF
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Qualifications for Operations Positions

Operations Section Chief Type 1 (0OSC1)/Operations Section Chief Complex
(OScCC)

Required Training

e Advanced Incident Management (S-520)
OR
e Complex Incident Management Course (CIMC)
Note: Completion of -420 Command and General Staff prior to opening PTB is required.
Note: OSCC and OSC1 are not reciprocal. 0SC1must be completed first.
Required Experience

e Qualified as an Operations Section Chief Type 3 (OSC3)
AND

e Successful position performance as an Operations Section Chief Type 1
(OSC1)/Operations Section Chief Complex (OSCC)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Moderate

Other Position Assighments That Will Maintain Currency

e Incident Commander Type 1 (ICT1)/Incident Commander Complex (ICCl)
e Operations Branch Director (OPBD)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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All-Hazards Operations Section Chief Type 3 (OSC3)

Required Training

e Operations Section Chief (AR-430)
OR
e All-Hazards Position Specific Operations Section Chief (E/L-958)
AND
e Type 3 All-Hazards Incident Management Course (USFA O-305)
OR
e Command and General Staff (5-420)
AND
e Advanced Incident Command System for Command and General Staff (ICS-400)

Required Experience

e Qualified as a Division/Group Supervisor (DIVS)

AND

e Successful position performance as an Operations Section Chief Type 3 (OSC3)
OR

e Successful position performance as an Operations Branch Director (OPBD)
AND

e Successful position performance as an Operations Section Chief Type 3 (OSC3)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Division/Group Supervisor (DIVS)

e Incident Commander Type 3 (ICT3)

e Operations Branch Director (OPBD)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)
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Operations Branch Director (OPBD)
Required Training

e Operations Section Chief (AR-430)
OR
e All-Hazards Position Specific Operations Section Chief (E/L-958)
AND
e Advanced Incident Command System for Command and General Staff (ICS-400)

Required Experience

e Qualified as a Division/Group Supervisor (DIVS)
AND
e Successful position performance as an Operations Branch Director (OPBD)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Division/Group Supervisor (DIVS)

e Incident Commander Type 3 (ICT3)

e Structure Protection Specialist (STPS)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Structure Protection Specialist (STPS)

Required Training

e N/A

Required Experience

e Qualified as a Division/Group Supervisor (DIVS)
AND
e Successful position performance as a Structure Protection Specialist (STPS)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Division/Group Supervisor (DIVS)

e Incident Commander Type 3 (ICT3)

e Operations Branch Director (OPBD)

e All-Hazards Operations Section Chief Type 3 (OSC3)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Division/Group Supervisor (DIVS)

Required Training
e Division Supervisor (AR-339)
OR
e All-Hazards Position Specific Division Group Supervisor (E/L-960)
AND
Intermediate Incident Command System for Expanding Incidents (1CS-300)
Introduction to Wildland Fire Behavior Calculations (S-390)

Additional Required Training If Using Option 3*

Intermediate Incident Command System for Expanding Incidents (ICS-300)
Firing Operations CA-219

Basic Air Operations (S-270)

Intermediate Fire Behavior (5-290)**

FIRESCOPE All-Hazard Task Force/Strike Team Leader (AH-330)

Required Experience
e Qualified as a Strike Team/Task Force Leader (Any Type)

° IS-\:ICEessfuI position performance as a Division/Group Supervisor (DIVS)
o gﬁalified as an Incident Commander Type 3 (ICT3)
° IS\:IcEessful position performance as a Division/Group Supervisor (DIVS)
° 8gtion 3*:

o /C\lll\J‘?)Iified as an Incident Commander Type 4 (ICT4)

o Five years qualified as any Single Resource Boss, and assigned to fire
suppression operations
AND

o Successful performance as a Division/Group Supervisor (DIVS)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Incident Commander Type 3 (ICT3)

e Strike Team/Task Force Leader (Any Type)

e Structure Protection Specialist (STPS)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Incident Leadership (L-381)

**The online S-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.
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Task Force Leader (TFLD)
Required Training

e Intermediate Incident Command System for Expanding Incidents (ICS-300)
e National Response Framework an Introduction (1S-800.b)

e Firing Operations (CA-219)

e Basic Air Operations (S-270)

e Intermediate Fire Behavior (5-290)*

e FIRESCOPE All-Hazard Task Force/Strike Team Leader (AH-330)

Required Experience

e Qualified as a Strike Team Leader including (STCR, STEQ, STEN)
AND
e Successful position performance as a Task Force Leader (TFLD)
OR
e Qualified in any two Single Resource Boss positions (one must be CRWB OR ENGB)
AND
e Qualified as an Incident Commander Type 4 (ICT4)
AND
e Successful position performance as a Task Force Leader (TFLD)

Required Recurrent Training
e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Division Group Supervisor (DIVS)

e Incident Commander Type 4 (ICT4)

e Strike Team Leader including (STCR, STEQ, STEN)

e Structure Protection Specialist (STPS)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills
e Fireline Leadership (L-380)

*The online NWCG S-290 course does not meet the requirement for this position. Only the full
NWCG OR SFT classroom version is acceptable.

Note: The Task Force Leader (TFLD) and Strike Team Leader (STCR, STEQ, STEN) PTBs are
combined.

However, the positions are not combined. Strike Team Leader tasks are completed only once.
The Required Experience for TFLD must be met prior to completing additional TFLD tasks.
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Strike Team Leader Crew (STCR)
Required Training

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e Firing Operations (CA-219)

e Basic Air Operations (S-270)

e [ntermediate Wildland Fire Behavior (5-290)*

e FIRESCOPE All-Risk Task Force/Strike Team Leader (AH-330)

Required Experience

e Qualified as a Crew Boss, Single Resource (CRWB)
AND

e Successful position performance as a Strike Team Leader Crew (STCR)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Strike Team Leader including (STEQ, STEN)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)

*The online NWCG S-290 course does not meet the requirement for this position. Only the full
NWCG OR SFT classroom version is acceptable.

Note: The Task Force Leader (TFLD) and Strike Team Leader (STCR, STEQ, STEN) PTBs are
combined. However, the positions are not combined. Strike Team Leader tasks are completed
only once. The Required Experience for TFLD must be met prior to completing additional TFLD
tasks.

Upon qualification in the prerequisite Single Resource Boss position, the specific Strike Team
Leader PTB may be initiated. Once qualified as a Strike Team Leader, any additional Single
Resource Boss qualifications will also qualify the individual in the corresponding Strike Team
Leader position once agency certification is documented on the PTB Verification/Certification
page and permission of the Operational Area Peer Review Committee is granted.
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Strike Team Leader Heavy Equipment (STEQ)
Required Training

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e Firing Operations (CA-219)

e Basic Air Operations (S-270)

e [ntermediate Wildland Fire Behavior (5-290)*

e FIRESCOPE All-Risk Task Force/Strike Team Leader (AH-330)

Required Experience

e Qualified as a Heavy Equipment Boss (HEQB)
AND

e Successful position performance as a Strike Team Leader Heavy Equipment (STEQ)
Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Strike Team Leader including (STEQ, STEN)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)

*The online NWCG S-290 course does not meet the requirement for this position. Only the full
NWCG OR SFT classroom version is acceptable.

Note: The Task Force Leader (TFLD) and Strike Team Leader (STCR, STEQ, STEN) PTBs are
combined. However, the positions are not combined. Strike Team Leader tasks are completed
only once. The Required Experience for TFLD must be met prior to completing additional TFLD
tasks.

Upon qualification in the prerequisite Single Resource Boss position, the specific Strike Team
Leader PTB may be initiated. Once qualified as a Strike Team Leader, any additional Single
Resource Boss qualifications will also qualify the individual in the corresponding Strike Team
Leader position once agency certification is documented on the PTB Verification/Certification
page and permission of the Operational Area Peer Review Committee is granted.
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Strike Team Leader Engine (STEN)
Required Training

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e Firing Operations (CA-219)

e Basic Air Operations (S-270)

e [ntermediate Wildland Fire Behavior (5-290)*

e FIRESCOPE All-Risk Task Force/Strike Team Leader (AH-330)

Required Experience

e Qualified as an Engine Boss, Single Resource (ENGB)
AND

e Successful position performance as a Strike Team Leader Engine (STEN)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Strike Team Leader including (STEQ, STEN)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)

*The online NWCG S-290 course does not meet the requirement for this position. Only the full
NWCG OR SFT classroom version is acceptable.

Note: The Task Force Leader (TFLD) and Strike Team Leader (STCR, STEQ, STEN) PTBs are
combined. However, the positions are not combined. Strike Team Leader tasks are completed
only once. The Required Experience for TFLD must be met prior to completing additional TFLD
tasks.

Upon qualification in the prerequisite Single Resource Boss position, the specific Strike Team
Leader PTB may be initiated. Once qualified as a Strike Team Leader, any additional Single
Resource Boss qualifications will also qualify the individual in the corresponding Strike Team
Leader position and Task Force Leader Water Handling once agency certification is
documented on the PTB Verification/Certification page and permission of the Operational
Area Peer Review Committee is granted.
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Crew Boss, Single Resource (CRWB)
Required Training

e Fire Operations in the Wildland Urban Interface (S-215)
e Crew Boss: Single Resource (S-230)
e Intermediate Wildland Fire Behavior (S-290)*

Required Experience

e Qualified as a Firefighter Type 1 (FFT1)
AND

e Successful position performance as a Crew Boss, Single Resource (CRWB)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Incident Commander Type 4 (ICT4)
e Any Single Resource Boss (HEQB, ENGB, FELB, FIRB, HMGB)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

¢ Interagency Incident Business Management (S-260)
e Basic Air Operations (S-270)
e Followership to Leadership (L-280)

*The online S-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.
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Heavy Equipment Boss, Single Resource (HEQB)
Required Training

e Fire Operations in the Wildland Urban Interface (S-215)
e Crew Boss: Single Resource (S-230)

e Heavy Equipment Boss (5-236)

e Intermediate Wildland Fire Behavior (5-290)*

Required Experience

e Qualified as a Firefighter Type 1 (FFT1)
AND
e Successful position performance as a Heavy Equipment Boss, Single Resource (HEQB)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Incident Commander Type 4 (ICT4)
e Any Single Resource Boss (HEQB, ENGB, FELB, FIRB, HMGB)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e Firing Operations (CA-219)

e Interagency Incident Business Management (S-260)

e Basic Air Operations (S-270)

e Followership to Leadership (L-280)

*The online 5-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.
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Engine Boss, Single Resource (ENGB)
Required Training

e Fire Operations in the Wildland Urban Interface (S-215)
e Crew Boss (Single Resource) (S-230)

e Engine Boss (Single Resource) (5-231)

e Intermediate Wildland Fire Behavior (5-290)*

Required Experience

e (Qualified as a Firefighter Type 1 (FFT1)
AND
e Successful position performance as an Engine Boss, Single Resource (ENGB)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Incident Commander Type 4 (ICT4)
e Any Single Resource Boss (HEQB, ENGB, FELB, FIRB, HMGB)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e Firing Operations (CA-219)

e Interagency Incident Business Management (S-260)

e Basic Air Operations (S-270)

e Followership to Leadership (L-280)

*The online S-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.
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Felling Boss, Single Resource (FELB)

Required Training

e NIMS an Introduction (I1S-700)

e Wildland Fire Chain Saws (5-212)

e Crew Boss (Single Resource) (S-230)

e Intermediate Wildland Fire Behavior (5-290)*

Required Experience

e (Qualified as a Firefighter Type 1 (FFT1)
AND
e Successful position performance as a Felling Boss, Single Resource (FELB)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Incident Commander Type 4 (ICT4)
e Any Single Resource Boss (CRWB, HEQB, ENGB, FIRB, HMGB)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Interagency Incident Business Management (S-260)
e Basic Air Operations (S-270)
e Followership to Leadership (L-280)

*The online S-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.
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Firing Boss, Single Resource (FIRB)
Required Training

e Crew Boss (Single Resource) (S-230)

e Fire Operations in the Wildland Urban Interface (5-215)
e Firing Operations (CA-219)

e Intermediate Wildland Fire Behavior (5-290)*

Required Experience

e (Qualified as a Firefighter Type 1 (FFT1)
AND

e Successful position performance as a Firing Boss, Single Resource (FIRB)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Incident Commander Type 4 (ICT4)
e Any Single Resource Boss (CRWB, HEQB, ENGB, FELB, HMGB)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Interagency Incident Business Management (S-260)
e Basic Air Operations (S-270)
e Followership to Leadership (L-280)

*The online S-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.
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Staging Area Manager (STAM)
Required Training*
e Introduction to ICS (I-100)
e Basic ICS (1-200)
e NIMS an Introduction (IS-700)
e Staging Area Manager (J-236)

Required Experience

e Successful position performance as a Staging Area Manager (STAM)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e Light

Other Position Assighnments That Will Maintain Currency

e Firefighter Type 1 (FFT1)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Status/Check-in Recorder (S-248)

*If the STAM will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e Human Factors in the Wildland Fire Service (L-180)
e [ntroduction to Wildland Fire Behavior (S-190)

e Annual Fireline Safety Refresher Training (RT-130)
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Firefighter Type 1 (FFT1)
Required Training
e Basic ICS (I-200)
e Firefighter Type 1 (S-131)
e Portable Pumps and Water Use (S-211)
e Wildland Fire Chain Saws (5-212)

Required Experience

e Qualified as a Firefighter Type 2 (FFT2)
AND
e Successful position performance as a Firefighter Type 1 (FFT1)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Firefighter Type 2 (FFT2)
Required Training

e [Introduction to Wildland Fire Behavior (5-190)
OR
Firefighter 1C — Wildland
AND

e Introduction to ICS (I-100)

e NIMS an Introduction (IS-700)

e Firefighter Training (S-130)

e Human Factors on the Fireline (L-180)

Required Experience

e None

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Portable Pumps and Water Use (S-211)
e Wildland Fire Chain Saws (5-212)

Qualifications for Operations Positions
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Qualifications for Air Operations Positions
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Qualifications for Air Operations Positions

Area Command Aviation Coordinator (ACAC)
Required Training

e Area Command (S-620)

Required Experience

e Qualified as an Air Operations Branch Director (AOBD) on a Type 1 Incident
Management Team
AND

e Successful position performance as an Area Command Aviation Coordinator (ACAC)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Air Operations Branch Director (AOBD)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Air Operations Branch Director (AOBD)

Required Training
e Advanced Incident Command System for Command and General Staff (ICS-400)
e Air Operations Branch Director (5-470)

Required Experience

e Qualified as an Air Support Group Supervisor (ASGS)
AND
e Successful position performance as an Air Operations Branch Director (AOBD)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Air Support Group Supervisor (ASGS)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Organizational Leadership in the Wildland Fire Service (L-480)
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Air Support Group Supervisor (ASGS)

Required Training
e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e Air Support Group Supervisor (5-375)

Required Experience

e Qualified as a Helibase Manager (HEBM)
AND
e Successful position performance as an Air Support Group Supervisor (ASGS)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Moderate

Other Position Assighments That Will Maintain Currency

e Helibase Manager (HEBM)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Helicopter Coordinator (S-374)
e Air Tactical Group Supervisor (5-378)
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Helibase Manager (HEBM)

Required Training
e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e Helibase Manager (5-371)

Required Experience

e Qualified as a Helicopter Manager, Single Resource (HMGB)
AND
e Successful position performance as a Helibase Manager (HEBM)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Helicopter Manager, Single Resource Boss (HMGB)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)
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Helicopter Manager, Single Resource (HMGB)
Required Training

e National Response Framework an Introduction (IS-800.b)
e Crew Boss, Single Resource (S-230)

e Intermediate Wildland Fire Behavior (S-290)*

e Helicopter Manager (S-372)

Required Experience

e Qualified as a Helicopter Crew member (HECM)
AND
e Successful position performance as a Helicopter Manager, Single Resource (HMGB)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)
e Triennial Helicopter Manager Workshop (RT-372)

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Any Single Resource Boss (CRWB, HEQB, ENGB, FELB, FIRB)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Firing Operations (CA-219)

e Interagency Incident Business Management (S-260)

e Division Supervisor (AR-339)

e Helibase Manager (S-371)

e Helicopter Coordinator (S-374)

e Air Tactical Group Supervisor (5-378) OR Air Attack Management (CAL FIRE/USFS R5)
e Followership to Leadership (L-280)

e Military Helicopter Manager (MHEM)

e Contract Administration Skills

*The online S-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.
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Helicopter Crewmember (HECM)
Required Training

e Basic Air Operations (S-270)
e Helicopter Crewmember (S-271)
e Auviation Transportation of Hazardous Materials (A-110)

Required Experience

e Qualified as a Firefighter Type 1 (FFT1)
AND

e Successful position performance as a Helicopter Crewmember (HECM)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)
e Triennial Aviation Hazardous Material Training (A-110)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Basic ICS (I-200)

e Basic Air Operations (S-270)

e NWCG Radio Program Text

e Helicopter Deck Coordinator (DECK)
e Helicopter Loadmaster (LOAD)

e Helicopter Parking Tender (PARK)

e Helicopter Radio Operator (HERO)
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Air Tactical Group Supervisor (ATGS)
Required Training

e Air Tactical Group Supervisor (5-378)

Required Experience

e Qualified as a Division/Group Supervisor (DIVS)
AND

e Successful position performance as an Air Tactical Group Supervisor (ATGS)
OR

e Qualified as an Incident Commander Type 3 (ICT3)
AND

e Qualified as any Strike Team Leader/Task Force Leader
AND
e Successful position performance as an Air Tactical Group Supervisor (ATGS)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Air Tanker Base Manager

e Helicopter Manager (S-372)

e Helicopter Coordinator (S-374)

e National Aerial Firefighting Academy (NAFA 1)
e National Aerial Firefighting Academy (NAFA 2)
e Military Helicopter Manger (MHEM)
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Helicopter Coordinator (HLCO)
Required Training

e Air Tactical Group Supervisor (5-378)
e CAL FIRE Helicopter Coordinator*

Required Experience

e (Qualified as a Task Force Leader (TFLD)
AND

e Successful position performance as Helicopter Coordinator (HLCO)
OR

e Qualified as a Strike Team Leader (Any Type)
AND

e Successful position performance as Helicopter Coordinator (HLCO)
OR

e Qualified as a Division/Group Supervisor (DIVS)
AND

e Successful position performance as Helicopter Coordinator (HLCO)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Air Tactical Group Supervisor (ATGS)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A

*Pending Equivalency determination
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Deck Coordinator (DECK)
Required Training

e Basic ICS (I-200)

Required Experience

e Qualified as a Firefighter Type 1 (FFT1)
AND
e Successful position performance as a Deck Coordinator (DECK)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Light

Other Position Assignments That Will Maintain Currency

e Helibase Manager (HEBM)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e NWCG Radio Program Text
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Aircraft Base Radio Operator (ABRO)
Required Training

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

e Basic Air Operations (S-270)

e Helicopter Crewmember (5-271)

Required Experience

e Successful position performance as an Aircraft Base Radio Operator (ABRO)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Light

Other Position Assignments That Will Maintain Currency

e Helicopter Crewmember (HECM)

e Radio Operator (RADO)

e Deck Coordinator (DECK)

e Helibase Manager (HEBM)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Unmanned Aircraft Systems Manager (UASM)
Required Training

e Unmanned Aircraft System Incident Operations Refresher (Triennial) (RT-373)

Required Experience

e Satisfactory performance as an Unmanned Aircraft System Pilot (UASP)
AND

e Completion and Certification of NWCG Unmanned Aircraft System, Manager (UASM)
Position Task Book (PMS 311-79)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Light

Other Position Assignments That Will Maintain Currency

e Unmanned Aircraft System Pilot (UASP)
e Unmanned Aircraft System, Module Leader (UASL)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Followership to Leadership (L-280)

Qualifications for Air Operations Positions 90



CICCS Qualification Guide April 2025

Unmanned Aircraft Systems Leader (UASL)
Required Training

e Unmanned Aircraft System Incident Operations Refresher (Triennial) (RT-373)

Required Experience

e Satisfactory performance as an Unmanned Aircraft System Pilot (UASP)
AND

e Satisfactory performance as any Single Resource Boss position (CRWB, ENGB, FELB,
FIRB, HEQB, HMGB)
AND

e Completion and Certification of NWCG Unmanned Aircraft System, Module Leader
(UASL) Position Task Book (PMS 311-79)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Light

Other Position Assignments That Will Maintain Currency

e Unmanned Aircraft System Pilot (UASP)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Followership to Leadership (L-280)
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Unmanned Aircraft Systems Pilot (UASP)
Required Training

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e National Incident Management System an Introduction (IS-700)
e NRF an Introduction (IS-800)

e Agency Remote Pilot Certification (A-450), or equivalent

e Unmanned Aircraft System (UAS) Incident Operations (S-373)

Required Experience
e Completion and Certification of NWCG Unmanned Aircraft System, Pilot Position Task
Book (PMS 311-79)
Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)
e Unmanned Aircraft System (UAS) Incident Operations Refresher (Triennial) (RT-373)

Physical Fitness Level

o Light

Other Position Assignments That Will Maintain Currency

e Unmanned Aircraft System, Module Leader (UASL)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Qualifications for Planning Positions

Assistant Area Commander, Planning (ACPC)
Required Training

e Area Command (S-620)

Required Experience

e Qualified as a Planning Section Chief on a Type 1 (PSC1)/Planning Section Chief
Complex (PSCC) Incident Management Team
AND

e Successful position performance as an Assistant Area Commander, Planning (ACPC)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Assistant Area Commander, Logistics (ACLC)
e Incident Commander Type 1 (ICT1)/Incident Commander Complex (ICCl)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Planning Section Chief Type 1 (PSC1)/Planning Section Chief Complex (PSCC)
Required Training

e Advanced Incident Management (5-520/C-520)
OR

e Complex Incident Management Course (CIMC)
Note: Completion of -420 Command and General Staff prior to opening PTB is required.
Note: PSC1 and PSCC are not reciprocal. PSC1 must be completed first.
Required Experience

e Qualified as a Planning Section Chief Type 3 (PSC3)
AND

e Successful position performance as a Planning Section Chief Type 1 (PSC1)/Planning
Section Chief Complex (PSCC)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Incident Commander Type 1 (ICT1)/Incident Commander Complex (ICCl)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Organizational Leadership in the Wildland Fire Service (L-480)
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Planning Section Chief Type 3 (PSC3)
Required Training

e Type 3 All-Hazards Incident Management Course (USFA O-305)
OR
e Command and General Staff (S-420)
AND
e Planning Section Chief (S-440)
OR
e All-Hazards Position Specific Planning Section Chief (E/L-962)
AND
e Advanced Incident Command System for Command and General Staff (ICS-400)

Required Experience
e Successful position performance as a Planning Section Chief Type 3 (PSC3) on an
incident
Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Demobilization Unit Leader (DMOB)

e Incident Commander Type 3 (ICT3)

e Planning Section Chief (Any Type)

e Resources Unit Leader (RESL)

e Situation Unit Leader (SITL)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Situation Unit Leader (SITL)
Required Training

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e National Response Framework an Introduction (1S-800.b)

e All-Hazards Position Specific Situation Unit Leader (E/L-964)

e Field Observer (S-244)

e Intermediate Fire Behavior (5-290)*

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

Required Experience

e Successful position performance as a Situation Unit Leader (SITL)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

o Light

Other Position Assignments That Will Maintain Currency

e Display Processor (DPRO)

e Field Observer (FOBS)

e Planning Section Chief Type 3 (PSC3)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Incident Leadership (L-381)

*The online S-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.

Qualifications for Planning Positions 97



CICCS Qualification Guide April 2025

Damage Inspection Specialist (DINS)

Required Training

e Firefighter Training (S-130)
OR

e Incident Safety Awareness for Hired Vendors, State Fire Training Damage Inspection
Specialist (FIRESCOPE AH-221)
AND

e Introduction to ICS (1-100)

e Basic ICS (I-200)

e NIMS an Introduction (I1S-700)

e Basic Land Navigation (NWCG) (PMS-475)

Required Experience

e Completion of the FIRESCOPE DINS/DINM March 2018 version PTB

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Damage Inspection Manager (DINM)

e Field Observer (FOBS)

e Geographical Information System Specialist (GISS)

e Planning Section Chief (Any Type) Situation Unit Leader (SITL)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Human Factors in the Wildland Fire Service (L-180)
e Field Observer (5-244)
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Damage Inspection Manager (DINM)
Required Training

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e National Response Framework an Introduction (1S-800.b)
e Damage Inspection Manager (FIRESCOPE AH-321)

Required Experience

e (Qualified as a Damage Inspection Specialist (DINS)
AND

e Successful position performance as a Damage Inspection Manager (DINM)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Planning Section Chief (Any Type)
e Sijtuation Unit Leader (SITL)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Human Factors in the Wildland Fire Service (L-180)
e Field Observer (5-244)
e Intermediate Wildland Fire Behavior (5-290)*

*The online 5-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.
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Field Observer (FOBS)
Required Training

e Field Observer (S-244)
e Intermediate Wildland Fire Behavior (5-290)*
e Basic Land Navigation (PMS-475)

Required Experience

e Qualified as a Firefighter Type 1 (FFT1)
AND

e Successful position performance as a Field Observer (FOBS)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Situation Unit Leader (SITL)

e Any Single Resource Boss (CRWB, HEQB, ENGB, FELB, FIRB, HMGB)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Display Processor (S-245)
e GPS Awareness or Operations Level Course, or equivalent per AHJ

*The online S-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.
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Geographic Information System Specialist (GISS)
Required Training

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

e GIS Specialist for Incident Management (S-341)

Required Experience

e Successful position performance as a Geographic Information System Specialist (GISS)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Field Observer (5-244)

e Display Processor (S-245)

e All-Hazards Position Specific Situation Unit Leader (E/L-964)
e Human Factors in the Wildland Fire Service (L-180)
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Display Processor (DPRO)
Required Training

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)
e Display Processor (S-245)

Required Experience

e Successful position performance as a Display Processor (DPRO)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assighnments That Will Maintain Currency

e Sijtuation Unit Leader (SITL)

e Geographic Information System Specialist (GISS)

e Field Observer (FOBS)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Demobilization Unit Leader (DMOB)
Required Training

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e National Response Framework an Introduction (1S-800.b)
e All-Hazards Position Specific Resource Unit Leader (E/L-965)

Required Experience

e Qualified as a Status Check-in Recorder (SCKN)
AND

e Successful position performance as a Demobilization Unit Leader (DMOB)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Expanded Dispatch Support Dispatcher (EDSD)

e Planning Section Chief (Any Type)

e Resources Unit Leader (RESL)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Resources Unit Leader (RESL)
Required Training

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e National Response Framework an Introduction (1S-800.b)
e All-Hazards Position Specific Resource Unit Leader (E/L-965)

Required Experience

e Qualified as a Status Check-in Recorder (SCKN)
AND
e Successful position performance as a Resources Unit Leader (RESL)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Demobilization Unit Leader (DMOB)

e Planning Section Chief Type 3 (PSC3)

e Status/Check-In Recorder (SCKN)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Interagency Incident Business Management (S-260)
e Fireline Leadership (L-380)
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Status/Check-In Recorder (SCKN)
Required Training

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

e Status/Check-In Recorder (S-248)

Required Experience

e Successful position performance as a Status/Check-in Recorder (SCKN)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assighnments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Human Factors in the Wildland Fire Service (L-180)
e [ncident Base Automation (I-SUITE or INCINET)
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Documentation Unit Leader (DOCL)
Required Training

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e NIMS an Introduction (I1S-700)

e National Response Framework an Introduction (1S-800.b)

e Documentation Unit Leader (J-342)

Required Experience

e Successful position performance as a Documentation Unit Leader (DOCL)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Planning Section Chief (Any Type)
e Unit Leader (Any Type)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Long Term Fire Analyst (LTAN)

Required Training

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e National Response Framework an Introduction (1S-800.b)

e Introduction to Wildland Fire Behavior Calculations (S-390)

e Advanced Wildland Fire Behavior Calculations (S-490)

e Intermediate National Fire Danger Rating System (5-491)

e Geospatial Fire Analysis, Interpretation and Application (S-495)

e Advanced Fire Behavior Interpretation (S-590)

Required Experience

e (Qualified as a Fire Behavior Analyst (FBAN)
AND
e Successful position performance as a Long-Term Fire Analyst (LTAN)
OR
e Qualified as a Fire Effects Monitor (FEMQO)
AND
e Qualified as a Firing Boss, Single Resource (FIRB)
AND
e Successful position performance as a Long-Term Fire Analyst (LTAN)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Fire Behavior Analyst (FBAN)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Advanced Fire Use Applications (5-580)
e Smoke Management Techniques (RX-410)
e BEHAVE PLUS
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Fire Behavior Analyst (FBAN)
Required Training
e Advanced Wildland Fire Behavior Calculations (S-490)
e Advanced Fire Behavior Interpretation (5-590)
Required Experience

e Qualified and experienced as a Division/Group Supervisor (DIVS)
AND
e Successful position performance as a Fire Behavior Analyst (FBAN)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Long Term Fire Analyst (LTAN)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Intermediate National Fire Danger Rating System (S-491)
e Geospatial Fire Analysis, Interpretation and Application (S-495)
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Fire Effects Monitor (FEMO)
Required Training

e [ntermediate Wildland Fire Behavior (5-290)*

Required Experience

e Qualified as a Firefighter Type 1 (FFT1)
AND
e Successful position performance as a Fire Effects Monitor (FEMO)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Field Observer (FOBS)

e Fire Behavior Analyst (FBAN)

e Long Term Fire Analyst (LTAN)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Field Observer (S-244)
e Introduction to Fire Effects (RX-310)

*The online S-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.
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Training Specialist (TNSP)
Required Training

e Introduction to ICS (I-100)
e Basic ICS (1-200)
e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e NIMS an Introduction (I1S-700)
e National Response Framework an Introduction (1S-800.b)
e Incident Training Specialist (S-445)
Required Experience

e Successful position performance as a Training Specialist (TNSP)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Human Factors in the Wildland Fire Service (L-180)
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Qualification for Logistics Positions
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Qualification for Logistics Positions

Assistant Area Commander, Logistics (ACLC)
Required Training

e Area Command (S-620)

Required Experience

e Qualified as a Logistics Section Chief Type 1 (LSC1)/Logistics Section Chief Complex
(LSscq)
AND

e Successful position performance as an Assistant Area Commander, Logistics (ACLC)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Assistant Area Commander, Planning (ACPC)
¢ Incident Commander Type 1 (ICT1)/Incident Commander Complex (ICCl)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Logistics Section Chief Type 1 (LSC1)/Logistics Section Chief Complex (LSCC)
Required Training

e Advanced Incident Management (S-520/C-520))
OR

e Complex Incident Management Course (CIMC)
Note: Completion of -420 Command and General Staff prior to opening PTB is required.
Note: LSC1 and LSCC are not reciprocal. LSC1 must be completed first.
Required Experience
e Successful position performance as a Logistics Section Chief Type 1 (LSC1)/Logistics
Section Chief Complex (LSCC)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Logistics Section Chief Type 3 (LSC3)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Organizational Leadership in the Wildland Fire Service (L-480)
e Leadership is Action (L-580)
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Logistics Section Chief Type 3 (LSC3)
Required Training

e Type 3 All-Hazards Incident Management Course (USFA O-305)
OR
e Command and General Staff (S-420)
AND
e Advanced Incident Command System for Command and General Staff (ICS-400)
e All-Hazards Position Specific Logistics Section Chief (E/L-967)

Required Experience

e Qualified as a Supply Unit Leader (SPUL)
AND
e Successful position performance as a Logistics Section Chief Type 3 (LSC3)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Facilities Unit Leader (FACL)

e Ground Support Unit Leader (GSUL)

e Supply Unit Leader (SPUL)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)

Qualifications for Logistics Positions 114



CICCS Qualification Guide April 2025

Medical Unit Leader (MEDL)
Required Training

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e NIMS an Introduction (I1S-700)

e National Response Framework an Introduction (1S-800.b)

e Fireline EMT/Paramedic (S-223)

e Medical Unit Leader (5-359)

Required Experience

e Current California EMT License

AND

e Successful position performance as a Medical Unit Leader (MEDL)
OR

e Current California EMT-P License, Locally Accredited
AND

e Successful position performance as a Medical Unit Leader (MEDL)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

o Light

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)
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Fire Line Paramedic (EMPF)
Required Training

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

e Fireline EMT/Paramedic (5-223)

e Intermediate Fire Behavior (5-290)*

Required Experience

e Current California EMT-P License, Locally Accredited
AND

e Qualified as a Firefighter Type 1 (FFT1)
AND

e Successful position performance as a Fire Line Paramedic (EMPF)**

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Fireline Emergency Technician (EMTF)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Basic Air Operations (S-270)
e Fireline Leadership (L-380)
e Wilderness Emergency Medical Technician

*The online S-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.

**Any qualified EMTF or EMPF may serve as an evaluator/final evaluator for an EMTF or
EMPF Trainee.
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Paramedic (EMTP)

Required Training

NIMS an Introduction (IS-700)
e Introduction to ICS (I-100)
e Basic ICS (I-200)

Required Experience

e Current certification as a California Paramedic

Required Recurrent Training

e None

Physical Fitness Level

¢ None Required

Other Position Assighnments That Will Maintain Currency

e Paramedic, Fireline (EMPF)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Line Emergency Medical Technician (EMTF)

Required Training

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

e Fireline EMT/Paramedic (5-223)

e Intermediate Fire Behavior (5-290)*

Required Experience

e Current California EMT License

AND

e Current local EMS Agency Certification
AND

e Qualified as a Firefighter Type 1 (FFT1)
AND

e Successful position performance as a Line Emergency Medical Technician (EMTF)**

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Fireline Paramedic (EMPF)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Basic Air Operations (S-270)
e Fireline Leadership (L-380)

*The online S-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.

**Any qualified EMTF or EMPF may serve as an evaluator/final evaluator for an EMTF or
EMPF Trainee.
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Emergency Medical Technician Basic (EMTB)

Required Training

NIMS an Introduction (IS-700)
e Introduction to ICS (I-100)
e Basic ICS (I-200)

Required Experience

e Current certification as a California Emergency Medical Technician

Required Recurrent Training

e None

Physical Fitness Level

¢ None Required

Other Position Assighments That Will Maintain Currency

e Line Emergency Medical Technician (EMTF)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Communications Unit Leader (COML)
Required Training*

e Communications Unit Leader (S-358)
OR

e All-Hazards Position Specific Communications Unit Leader (E/L-969)
AND

¢ Intermediate Incident Command System for Expanding Incidents (ICS-300)
e National Response Framework an Introduction (1S-800.b)

Required Experience

e Qualified as an Incident Communications Technician (COMT)
AND
e Qualified as an Incident Communications Center Manager (INCM)
AND
e Successful position performance as a Communications Unit Leader (COML)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

¢ None Required

Other Position Assighments That Will Maintain Currency

e Incident Communications Center Manager (INCM)
e Incident Communications Technician (COMT)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)

*If the COML will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Incident Communications Technician (COMT)
Required Training

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

e Incident Communications Technician (S-258)

Required Experience

e Successful position performance as an Incident Communications Technician (COMT)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

o Light

Other Position Assighnments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Human Factors in the Wildland Fire Service (L-180)
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Incident Communications Center Manager (INCM)
Required Training*

e Incident Communications Center Manager (J-257)

Required Experience

e (Qualified as a Radio Operator (RADO)
AND

e Successful position performance as an Incident Communications Center Manager
(INCM)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assighnments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Interagency Incident Business Management (S-260)

*If the INCM will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e Introduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Radio Operator (RADO)
Required Training*
e Introduction to ICS (I-100)
e Basic ICS (1-200)
e NIMS an Introduction (IS-700)
e Radio Operator (J-158)

Required Experience

e Successful position performance as a Radio Operator (RADO)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assighnments That Will Maintain Currency

e Aircraft Base Radio Operator (ABRO)

e Initial Attack Dispatcher (IADP)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Human Factors in the Wildland Fire Service (L-180)

*If the RADO will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Food Unit Leader (FDUL)
Required Training*

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e NIMS an Introduction (I1S-700)

e National Response Framework an Introduction (1S-800.b)

e Food Unit Leader (S-357)

Required Experience

e Successful position performance as a Food Unit Leader (FDUL)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Interagency Incident Business Management (S-260)
e Fireline Leadership (L-380)

*If the FDUL will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (5-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Supply Unit Leader (SPUL)
Required Training*

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e National Response Framework an Introduction (1S-800.b)
e All-Hazards Position Specific Supply Unit Leader (E/L-970)

Required Experience

e Qualified as an Ordering Manager (ORDM)
AND

e Qualified as a Receiving/Distribution Manager (RCDM)
AND

e Successful position performance as a Supply Unit Leader (SPUL)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Logistics Section Chief Type 3 (LSC3)

e Ordering Manager (ORDM)

e Receiving/Distribution Manager (RCDM)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)

*If the SPUL will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e Introduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Ordering Manager (ORDM)
Required Training*

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

e NWCG Ordering Manager (J-252)

Required Experience

e Successful position performance as an Ordering Manager (ORDM)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Expanded Dispatch Recorder (EDRC)

e Receiving/Distribution Manager (RCDM)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Interagency Incident Business Management (S-260)

*If the ORDM wiill be operating in the fire area of a wildland incident the following courses
shall be completed:

e Firefighter Training (S-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Receiving/Distribution Manager (RCDM)
Required Training*

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

e NWCG Receiving and Distribution Manager (J-253)

Required Experience

e Successful position performance as a Receiving/Distribution Manager (RCDM)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assighnments That Will Maintain Currency

e Ordering Manager (ORDM)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Basic Wildland Fire Orientation (S-110)
e Interagency Incident Business Management (S-260)
e Human Factors in the Wildland Fire Service (L-180)

*If the RCDM will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (5-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Facilities Unit Leader (FACL)
Required Training*

e Facilities Unit Leader Course (S-354)
OR
e All-Hazards Position Specific Facilities Unit Leader (E/L-971)
AND
¢ Intermediate Incident Command System for Expanding Incidents (ICS-300)
e National Response Framework an Introduction (1S-800.b)

Required Experience

e Qualified as a Base/Camp Manager (BCMG)
AND
e Successful position performance as a Facilities Unit Leader (FACL)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Base/Camp Manager (BCMG)

e Equipment Manager (EQPM)

e Ground Support Unit Leader (GSUL)

e Ordering Manager (ORDM)

e Receiving/Distribution Manager (RCDM)

e Security Manager (SECM)

e Supply Unit Leader (SPUL)

e Logistics Section Chief Type 3 (LSC3)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)

*If the FACL will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e Introduction to Wildland Fire Behavior (5-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Base/Camp Manager (BCMG)
Required Training*

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

e NWCG Base Camp Manager (J-254)

Required Experience

e Successful position performance as a Base/Camp Manager (BCMG)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e Light

Other Position Assignments That Will Maintain Currency

e Equipment Manager (EQPM)

e Ordering Manager (ORDM)

e Receiving/Distribution Manager (RCDM)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Interagency Incident Business Management (S-260)
e Human Factors in the Wildland Fire Service (L-180)

*If the BCMG will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e Introduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Ground Support Unit Leader (GSUL)
Required Training

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e National Response Framework an Introduction (1S-800.b)
e Ground Support Unit Leader (S-355)

Required Experience

e (Qualified as an Equipment Manager (EQPM)
AND
e Successful position performance as a Ground Support Unit Leader (GSUL)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Base/Camp Manager (BCMG)

e Equipment Manager (EQPM)

e Facilities Unit Leader (FACL)

e Logistics Section Chief Type 3 (LSC3)

e Ordering Manager (ORDM)

e Receiving/Distribution Manager (RCDM)

e Unit Leader (SPUL)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)
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Equipment Manager (EQPM)
Required Training

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

e NWCG Equipment Manager (J-255)

Required Experience

e Successful position performance as an Equipment Manager (EQPM)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Base/Camp Manager (BCMG)

e Ordering Manager (ORDM)

e Receiving/Distribution Manager (RCDM)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

¢ Interagency Incident Business Management (S-260)
e Human Factors in the Wildland Fire Service (L-180)
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Security Manager (SECM)
Required Training*

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

e NWCG Security Manager (J-259)

Required Experience

e Successful position performance as a Security Manager (SECM)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Interagency Incident Business Management (S-260)
e Human Factors in the Wildland Fire Service (L-180)

*If the SECM will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (5-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Qualifications for Finance/Administration Positions
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Qualifications for Finance/Administration Positions

Finance/Administration Section Chief Type 1 (FSC1)/
Finance/Administration Section Chief Complex (FSCC)
Required Training*

e Advanced Incident Management (S-520/C-520)
OR

e Complex Incident Management Course (CIMC)
Note: Completion of -420 Command and General Staff prior to opening PTB is required.
Note: FSC1 and FSCC are not reciprocal. FSC1 must be completed first.

Required Experience

e Qualified as a Finance/Administration Section Chief Type 3 (FSC3)
AND

e Successful position performance as a Finance/Administration Section Chief Type 1
(FSC1)/Finance/Administration Section Chief Complex (FSCC)
Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assighments That Will Maintain Currency

e Finance/Administration Section Chief Type 3 (FSC3)

e Incident Commander Type 1 (ICT1)/Incident Commander Complex (ICCl)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Organizational Leadership in the Wildland Fire Service (L-480)

*If the FSC1 will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Finance/Administration Section Chief Type 3 (FSC3)
Required Training*

e Type 3 All-Hazards Incident Management Course (USFA O-305)
OR

e Command and General Staff (S-420)
AND

e All-Hazards Finance/Administration Section Chief (E/L-973)

Required Experience

e Qualified as a Cost Unit Leader (COST)
AND

e Successful position performance as a Finance/Administration Section Chief Type 3
(FSC3)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Compensation/Claims Unit Leader (COMP)

e Cost Unit Leader (COST)

e Incident Business Advisor Type 2 (IBA2)

e Procurement Unit Leader (PROC)

e Time Unit Leader (TIME)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills
e Fireline Leadership (L-380)

*If the FSC3 will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)
e Introduction to Wildland Fire Behavior (5-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Time Unit Leader (TIME)
Required Training*

e Intermediate Incident Command System for Expanding Incidents (ICS-300)
e National Response Framework an Introduction (1S-800.b)
e All-Hazards Finance/Administration Unit Leader (E/L-975)

Required Experience

e Qualified as a Personnel Time Recorder (PTRC)
AND

e Successful position performance as a Time Unit Leader (TIME)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Equipment Time Recorder (EQTR)

e Personnel Time Recorder (PTRC)

e Finance Section Chief Type 3 (FSC3)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)

*If the TIME will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e Introduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Personnel Time Recorder (PTRC)
Required Training*

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

¢ Interagency Incident Business Management (S-260)

e Applied Interagency Incident Business Management (S-261)

Required Experience

e Successful position performance as a Personnel Time Recorder (PTRC)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Equipment Time Recorder (EQTR)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Incident Base Automation Course (I-Suite OR InciNet)
e Human Factors in the Wildland Fire Service (L-180)

*If the PTRC will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Cost Unit Leader (COST)
Required Training*

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e NIMS an Introduction (I1S-700)

e National Response Framework an Introduction (1S-800.b)

¢ Interagency Incident Business Management (S-260)

e Applied Interagency Incident Business Management (S-261)

Required Experience

e Successful position performance as a Cost Unit Leader (COST)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Finance Section Chief (Any Type)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Finance/Administration Unit Leader (S-360)
e Fireline Leadership (L-380)
e All-Hazards Finance/Administration Unit Leader (E/L-975)

*If the COST will be operating in the fire area of a wildland incident the following courses shall
be completed.:

e Firefighter Training (S-130)

e Introduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Compensation Unit Leader (COMP)

Required Training*
e Intermediate Incident Command System for Expanding Incidents (ICS-300)
e National Response Framework an Introduction (1S-800.b)
e All-Hazards Finance/Administration Unit Leader (E/L-975)

Required Experience

e Successful position performance as a Compensation/Claims Unit Leader (COMP)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

¢ None Required

Other Position Assighments That Will Maintain Currency

e Finance/Administration Section Chief Type 3 (FSC3)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)

*If the COMP will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e Introduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Procurement Unit Leader (PROC)
Required Training*

e Intermediate Incident Command System for Expanding Incidents (ICS-300)
e National Response Framework an Introduction (1S-800.b)
e All-Hazards Finance/Administration Unit Leader (E/L-975)

Required Experience

e Qualified as an Equipment Time Recorder (EQTR)
AND

e Successful position performance as a Procurement Unit Leader (PROC)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Equipment Time Recorder (EQTR)
e Personnel Time Recorder (PTRC)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)

*If the PROC will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e [ntroduction to Wildland Fire Behavior (5-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Equipment Time Recorder (EQTR)
Required Training*

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

¢ Interagency Incident Business Management (S-260)

e Applied Interagency Incident Business Management (S-261)

Required Experience

e Successful position performance as an Equipment Time Recorder (EQTR)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Personnel Time Recorder (PTRC)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Basic Wildland Fire Orientation (S-110)
e Human Factors in the Wildland Fire Service (L-180)

*If the EQTR will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Qualifications for Dispatch Positions
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Qualifications for Dispatch Positions

Expanded Dispatch Coordinator (CORD)
Required Training*

e None

Required Experience

e Qualified as an Expanded Dispatch Supervisory Dispatcher (EDSP)
AND

e Successful position performance as an Expanded Dispatch Coordinator (CORD)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Expanded Dispatch Supervisory Dispatcher (EDSP)

e Expanded Dispatch Support Dispatcher (EDSD)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Organizational Leadership in the Wildland Fire Service (L-480)

*|f the CORD will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)

Qualifications for Dispatch Positions 143



CICCS Qualification Guide April 2025

Expanded Dispatch Supervisory Dispatcher (EDSP)

Required Training*
e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e National Response Framework an Introduction (1S-800.b)
e Supervisory Dispatcher (D-510)

Required Experience

e Qualified as an Expanded Dispatch Support Dispatcher (EDSD) in all four functional
areas (Overhead, Crews, Equipment, and Supplies)
AND
e Successful position performance as an Expanded Dispatch Supervisory Dispatcher
(EDSP)
Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Expanded Dispatch Support Dispatcher (EDSD)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Fireline Leadership (L-380)
e Aviation Conference and Education (ACE) Module (A-207)

*|f the EDSP will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e [ntroduction to Wildland Fire Behavior (5-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Expanded Dispatch Support Dispatcher (EDSD)
Required Training*

e Basic ICS (I-200)

Required Experience

e Qualified as an Expanded Dispatch Recorder (EDRC)
AND

e Successful position performance as an Expanded Dispatch Support Dispatcher (EDSD)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Demobilization Unit Leader (DMOB)

e Expanded Dispatch Recorder (EDRC)

e Ordering Manager (ORDM)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Interagency Incident Business Management (S-260)
e Expanded Dispatch Support Dispatcher (D-310)

*If the EDSD will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Expanded Dispatch Recorder (EDRC)
Required Training*

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e NIMS an Introduction (IS-700)

e Expanded Dispatch Recorder (D-110)

Required Experience

e Successful position performance as an Expanded Dispatch Recorder (EDRC)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

e None Required

Other Position Assighnments That Will Maintain Currency

e Ordering Manager (ORDM)

e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills

e Human Factors in the Wildland Fire Service (L-180)

*|f the EDRC will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Initial Attack Dispatcher (IADP)
Required Training*

e Introduction to ICS (I-100)

e Basic ICS (1-200)

e Human Factors in the Wildland Fire Service (L-180)
e Initial Attack Dispatcher (D-311)

Required Experience

e Qualified as an Expanded Dispatch Recorder (EDRC)
AND
e Successful position performance as an Initial Attack Dispatcher (IADP)

Required Recurrent Training

e Annual Fireline Safety Refresher Training (RT-130)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Intermediate Wildland Fire Behavior (S-290)**

*If the IADP will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (S-130)

e Introduction to Wildland Fire Behavior (5-190)

e Annual Fireline Safety Refresher Training (RT-130)
**The online S-290 course does not meet the requirement for this position. Only the full NWCG
OR SFT classroom version is acceptable.
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Aircraft Dispatcher (ACDP)
Required Training*

e Aircraft Dispatcher (D-312)

Required Experience

e Qualified as an Expanded Dispatch Recorder (EDRC)
AND

e Successful position performance as an Aircraft Dispatcher (ACDP)

Required Recurrent Training

e Agency Determined

Physical Fitness Level

¢ None Required

Other Position Assignments That Will Maintain Currency

e Aircraft Base Radio Operator (ABRO)
e Expanded Dispatch Recorder (EDRC)
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Interagency Incident Business Management (S-260)
e Basic Air Operations (S-270)
e Expanded Dispatch Support Dispatcher (D-310)

*If the ACDP will be operating in the fire area of a wildland incident the following courses shall
be completed:

e Firefighter Training (5-130)

e [ntroduction to Wildland Fire Behavior (S-190)
e Annual Fireline Safety Refresher Training (RT-130)
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Qualifications for FEMA US&R Incident Support Team
(IST)
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Qualifications for FEMA US&R Incident Support Team (IST)

General Training Requirements

Meet the physical requirements of the sponsoring agency with or without
accommodations

Possess a knowledge of technical search and rescue operations

Complete initial blood-borne pathogen training in accordance with OSHA 29 CFR
1910.1030/CCR Title 8 Section 5193

Maintain current inoculations for AHJ

Be able to function safely at heights and on or around rubble

Complete critical incident stress awareness training and be aware of the signs,
symptoms, and corrective measures of critical incident stress syndrome

Understand and adhere to safe working practices and procedures as required in the
urban disaster environment

Have a working knowledge of the California’s US&R Response System, organizational
structure, operating procedures, safety practices, terminology, communications
protocols as well as knowledge of all US&R and technical rescue equipment of assigned
unit

Complete the First Responder Operational Level for Hazardous Materials as per OSHA
Standard 29 CFR 1910.120 Hazardous Waste Operations and Emergency Response/CCR
Title 8 Section 5192

Be currently certified in Cardiopulmonary Resuscitation - Basic Life Support

Have a working knowledge of the Incident Command System including successful
completion of ICS-100 and ICS-200 and the online courses IS-700 and I1S-800

Complete initial and refresher training as required for respiratory protection training as
per OSHA 29 CFR 1910.134 (k)/CCR Title 8 Section 5144(F)(e)

Complete the FEMA Enhanced Operations in the Contaminated Environment Course
Complete the appropriate training and Job Performance Requirements (JPRs) in NFPA
1006: Standard for Technical Rescue Personnel Professional Qualifications and NFPA
1670: Standard on Operations and Training for Technical Search and Rescue Incidents
Note: These may be considered for qualification in place of the SFT course for meeting
the training requirements for specific positions

Complete search and data collection awareness level training

Note: The authority having jurisdiction shall assure that the individual meets or exceeds the
required Knowledge, Skills, and Abilities (KSAs) outlined in this document under the system
position requirements.
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Qualifications for FEMA US&R IST Command Positions
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Qualifications for FEMA US&R IST Command Positions
FEMA US&R IST Leader (ISTL)

Required Training

All-Hazards Position Specific Incident Commander (E/L-950)

General training requirements

Intermediate Incident Command System for Expanding Incidents (1CS-300)
Advanced Incident Command System for Command and General Staff (ICS-400)
FEMA US&R Task Force Leader — Instructor-Led Training (Course Code: 9P7131)
Command and General Staff (5-420)

Note: Once a member has been accepted onto the IST, the member will need to
attend this course within 24 months to remain deployable on the IST.

Required Experience

e Three IST deployments (to include actual IST deployments and deployment exercises)
in a Command and General Staff position
OR

e Three deployments in a Command and General Staff position on a Type Il Incident
Management Team (IMT) or greater
AND

e Current FEMA TF member (or affiliate) in good standing

e Five years’ demonstrated experience in the FEMA US&R System serving in significant
positions (e.g., program manager, TFR, deployed TFL, etc.)

e Serve as an incident commander on three incidents or events (to include local,
regional, state, tribal, etc.) that require a written incident action plan

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e None Required

Other Position Assighments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

Type 3 All-Hazards Incident Management Team Course (USFA O-305)

FEMA US&R Search Planning and Management — Instructor-Led Training (Course Code:
9G1431)

Wide Area Search Course (Course Code: TEEX PER-213)
INSARAG USAID International Operations Management Course
FEMA US&R ESF #9 Group Supervisor — Instructor-Led Training (Course Code: 9P9931)
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FEMA US&R IST Safety Officer (ISOF)

Required Training
e All-Hazards Position Specific Safety Officer (E/L-954)
OR

e Safety Officer (S-404)
AND
e General training requirements
e FEMA US&R Structural Collapse Specialist — Instructor-Led Training (Course Code:
9P2631)
e Intermediate Incident Command System for Expanding Incidents (ICS-300)
e Advanced Incident Command System for Command and General Staff (ICS-400)
e FEMA US&R Task Force Safety Officer — Instructor-Led Training (Course Code: 9P7231)
e Command and General Staff (S-420)
Note: Once a member has been accepted onto the IST, the member will need to
attend this course within 24 months to remain deployable on the IST.

Required Experience

e Current FEMA TF member (or affiliate) in good standing
e Three deployments (to include actual task force deployments and deployment
exercises) as a Task Force Safety Officer

Required Recurrent Training
e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e FEMA US&R Hazardous Materials Specialist - Instructor-Led Training (Course Code:
9P5531)
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FEMA US&R IST Public Information Officer (IP10)
Required Training

e All-Hazards Position Specific Public Information (E/L-952)
OR

e FEMA Basic Public Information Officer (G-290)
AND

e Administrative and General training requirements

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
Note: Once a member has been accepted onto the IST, the member will need to attend
this course prior to becoming deployable on the IST.

e Command and General Staff (S-420)
Note: Once a member has been accepted onto the IST, the member will need to
attend this course within 24 months to remain deployable on the IST.

e FEMA Advanced Public Information Officer (E/L-0388)

Required Experience

e Current FEMA TF member (or affiliate) in good standing
OR

e Five years’ experience as a Public Information Officer for a public safety/emergency
management organization
OR

e Have served as an Information Officer for the sponsoring or participating agency

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

o Light

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Advanced Incident Command System for Command and General Staff (ICS-400)
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FEMA US&R IST Liaison Officer (ILOF)

Required Training

All-Hazards Position Specific Liaison Officer (E/L-956)

OR

NWCG Liaison Officer Position Task Book (PMS-311-05)

AND

Administrative and General training requirements

Intermediate Incident Command System for Expanding Incidents (1CS-300)
Advanced Incident Command System for Command and General Staff (ICS-400)
NIMS Intrastate Mutual Aid (Course Code: IS-706)

Command and General Staff (5-420)

Note: Once a member has been accepted onto the IST, the member will need to
attend this course within 24 months to remain deployable on the IST.

Required Experience

Three IST deployments (to include actual IST deployments and deployment exercises)
in a Command and General Staff position

OR

Three deployments in a Command and General Staff position on a Type Ill Incident
Management Team (IMT) or greater

AND

Current FEMA TF member (or affiliate) in good standing

Required Recurrent Training

Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

Light

Other Position Assignments That Will Maintain Currency

Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

EOC Management and Operations (Course Code: G-775)
OR
Basic Emergency Operations Center Functions (Course Code: 1S-2200)
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Qualifications for FEMA US&R IST Operations Positions

Qualifications for FEMA US&R IST Operations Positions 156



CICCS Qualification Guide April 2025

Qualifications for FEMA US&R IST Operations Positions
FEMA US&R IST Operations Section Chief (10SC)

Required Training

e All-Hazards Position Specific Operations Section Chief (E/L-958)
OR

e QOperations Section Chief (5-430)
AND

e Administrative and General training requirements

¢ Intermediate Incident Command System for Expanding Incidents (ICS-300)

e Advanced Incident Command System for Command and General Staff (ICS-400)

e FEMA US&R Structural Collapse Specialist — Instructor-Led Training (Course Code:
9P2631)

e Command and General Staff (5-420)
Note: Once a member has been accepted onto the IST, the member will need to attend
this course within 24 months to remain deployable on the IST.

Required Experience

e Three deployments (to include actual task force deployments and deployment
exercises) as either a Rescue Team Manager or Search Team Manager
OR

e Three deployments as an Operations Section Chief on a Type Il Incident Management
Team (IMT) or greater
AND

e Current FEMA TF member (or affiliate) in good standing
e Five years’ experience in the FEMA National US&R Response System serving in
positions of significance (e.g., Program manager, TFR, deployed TFL, etc.)

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e All-Hazards Position Specific Division Group Supervisor (E/L-960)
OR
e Division/Group Supervisor (5-339)
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FEMA US&R IST Aviation Branch Director (IABD)
Required Training

e All-Hazards Position Specific Air Support Group Supervisor (E/L-986)
OR

e Air Operations Branch Director (S-470)
AND

e Administrative and General training requirements

e GPS Operations Level Course, or equivalent per AHJ

e US&R Air Operations Online course (Course Code: HeloOps101)

Required Experience

e Satisfactory performance as a Helibase Manager
OR

e Successful position performance in a related air support coordination role such as
military experience
AND

e Current FEMA TF member (or affiliate) in good standing

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Aviation Transportation of Hazardous Materials (A-110)
e Basic Air Operations (S-270)
e Helicopter Manager (S-372)
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FEMA US&R IST Division/Group Supervisor (IDIV)
Required Training

e All-Hazards Position Specific Division Group Supervisor (E/L-960)
OR
e Division/Group Supervisor (S-339)
AND
e Administrative and General training requirements
e Intermediate Incident Command System for Expanding Incidents (1CS-300)

e FEMA US&R Structural Collapse Specialist — Instructor-Led Training (Course Code:
9P2631)

Required Experience

e Three deployments (to include actual task force deployments and deployment
exercises) as either a Rescue Team Manager or Search Team Manager
OR

e Three deployments as a Division Supervisor on a Type lll Incident Management Team
(IMT) or greater
AND

e Current FEMA TF member (or affiliate) in good standing
e Five years’ experience in the FEMA National US&R Response System

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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Qualifications for FEMA US&R IST Planning Positions
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Qualifications for FEMA US&R IST Planning Positions
FEMA US&R IST Planning Section Chief (IPSC)

Required Training

e All-Hazards Position Specific Planning Section Chief (E/L-962)
OR
e Planning Section Chief (S-440)
AND
Administrative and General training requirements
Intermediate Incident Command System for Expanding Incidents (1CS-300)
Advanced Incident Command System for Command and General Staff (ICS-400)
FEMA US&R Planning Team Training — Instructor-Led Training (Course Code: 9P6131)
Command and General Staff (5-420)
Note: Once a member has been accepted onto the IST, the member will need to attend
this course within 24 months to remain deployable on the IST.

Required Experience

e Three deployments (to include actual task force deployments and deployment
exercises) as a Planning Team Manager
OR

e Three deployments as a Planning Section Chief on a Type Ill Incident Management
Team (IMT) or greater
AND
e Current FEMA TF member (or affiliate) in good standing
e Five years’ experience in the FEMA National US&R Response System
Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills
e All-Hazards Position Specific Resource Unit Leader (E/L-965)

OR

e All-Hazards Position Specific Situation Unit Leader (E/L-964)
AND

e All-Hazards Position Specific Logistics Section Chief (E/L-967)
OR

e Logistics Section Chief (S-450)
AND

e All-Hazards Position Specific Division Group Supervisor (E/L-960)
OR

e Division/Group Supervisor (S-339)
AND

e Status/Check-in Recorder (5-248)
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FEMA US&R IST Field Observer (IFOB)
Required Training

e Administrative and General training requirements
e Intermediate Incident Command System for Expanding Incidents (ICS-300)

e Field Observer (5-244)
Required Experience

e Three deployments (to include actual task force deployments and deployment

exercises) as either a Planning Team Manager or Technical Information Specialist
OR

e Three deployments as a Field Observer on a Type Ill Incident Management Team (IMT)
or greater
AND

e Current FEMA TF member (or affiliate) in good standing
e Five years’ experience as a member of a task force planning team

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assighments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Wide Area Search Course (Course Code: TEEX PER-213)
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FEMA US&R IST Resource Unit Leader (IRES)
Required Training

e All-Hazards Position Specific Resource Unit Leader (E/L-965)

e Administrative and General training requirements

e Intermediate Incident Command System for Expanding Incidents (1CS-300)

e FEMA US&R Planning Team Training — Instructor-Led Training (Course Code: 9P6131)

Required Experience

e Current FEMA TF member (or affiliate) in good standing

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Light

Other Position Assighnments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e All-Hazards Position Specific Resource Unit Leader (E/L-965)
OR

e All-Hazards Position Specific Situation Unit Leader (E/L-964)
AND

e Status/Check-in Recorder (S-248)
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FEMA US&R IST Demobilization Unit Leader (IDMO)
Required Training

e All-Hazards Position Specific Resource Unit Leader (E/L-965)
OR

e All-Hazards Position Specific Situation Unit Leader (E/L-964)
AND

e Administrative and General training requirements
e FEMA US&R Planning Team Training — Instructor-Led Training (Course Code: 9P6131)
Required Experience

e Current FEMA TF member (or affiliate) in good standing

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

o Light

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Intermediate Incident Command System for Expanding Incidents (ICS-300)
e Pre-Course work for All-Hazards Position Specific Resource Unit Leader (E/L-965)
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FEMA US&R IST Structures Specialist (IStS)
Required Training

e Administrative and General training requirements
e U.S. Army Corps of Engineers (USACE) Structures Specialist 1 Training (Course Code:

StS-1)
e U.S. Army Corps of Engineers (USACE) Structural Specialist 2 Training (Course Code:
StS-2)

Required Experience

e Currently licensed as a Professional Engineer with specialization in structures, or
equivalent, as sanctioned by the FEMA US&R Structures Subgroup
e Current FEMA TF member (or affiliate) in good standing
e Minimum of five years’ experience in structure design and analysis to include
evaluation of existing structures, field investigation, or construction observation
Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Intermediate Incident Command System for Expanding Incidents (1CS-300)

e Heavy Equipment and Rigging Specialist (HERS) (Course Code: 9P2731)

e FEMA US&R Structural Collapse Specialist — Instructor-Led Training (Course Code:
9P2631) or a FEMA US&R approved equivalent course
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FEMA US&R IST Documentation Unit Leader (IDOC)
Required Training

e All-Hazards Position Specific Resource Unit Leader (E/L-965)
OR

e All-Hazards Position Specific Situation Unit Leader (E/L-964)
AND

e Administrative and General training requirements
e FEMA US&R Planning Team Training — Instructor-Led Training (Course Code: 9P6131)
Required Experience

e Current FEMA TF member (or affiliate) in good standing

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

o Light

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Intermediate Incident Command System for Expanding Incidents (ICS-300)
e Documentation Unit Leader (J-342)
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FEMA US&R IST Hazardous Materials Specialist (IHMS)
Required Training

e Administrative and General training requirements

¢ Intermediate Incident Command System for Expanding Incidents (ICS-300)

e FEMA US&R Hazardous Materials Specialist - Instructor-Led Training (Course Code:
9P5531)

e Meet and maintain the requirements as a certified Hazardous Materials Technician as
per OSHA Standard 29 CFR 1910.120 Hazardous Waste Operations and Emergency
Response/CCR Title 8 Section 5192

e Meet and maintain the AHJ competencies in accordance with National Fire Protection
Association Standard 472 Standard for Professional Competence of Responders to
Hazardous Materials Incidents to the level of Hazardous Materials Technician

e Technician/Specialist level knowledge in the specialized field of CBRNE and hazardous
materials emergency response, with experience documented by employer and
deemed sufficient by FEMA US&R Branch staff. Must maintain currency in this dynamic
field as technology changes and resultant capabilities, tactics, and practices advance.

Required Experience

e Current FEMA TF member (or affiliate) in good standing

e Five years’ experience as a member of a task force hazardous materials team

e Three deployments (to include actual task force deployments and deployment
exercises) as a Hazardous Materials Manager

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e FEMA US&R Task Force Safety Officer — Instructor-Led Training (Course Code: 9P7231)
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FEMA US&R IST Situation Unit Leader (ISIT)

Required Training

e All-Hazards Position Specific Situation Unit Leader (E/L-964)

e Administrative and General training requirements

e Intermediate Incident Command System for Expanding Incidents (1CS-300)

e FEMA US&R Planning Team Training — Instructor-Led Training (Course Code: 9P6131)

Required Experience

e Three deployments (to include actual task force deployments and deployment
exercises) as a Plans Team Manager
OR

e One deployment (to include actual task force deployments and deployment exercises)
as a Plans Team Manager
AND

e One deployment as a Technical Information Specialist
AND
e Current FEMA TF member (or affiliate) in good standing

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e None Required

Other Position Assighments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e All-Hazards Position Specific Division Group Supervisor (E/L-960)
OR

e Division/Group Supervisor (S-339)
AND

e All-Hazards Position Specific Resource Unit Leader (E/L-965)

e Status/Check-in Recorder (S-248)
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Qualifications for FEMA US&R IST Logistics Positions
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Qualifications for FEMA US&R IST Logistics Positions
FEMA US&R IST Logistics Section Chief (ILSC)

Required Training

e All-Hazards Position Specific Logistics Section Chief (E/L-967)

e Administrative and General training requirements

e Intermediate Incident Command System for Expanding Incidents (1CS-300)

e Advanced Incident Command System for Command and General Staff (ICS-400)

e FEMA US&R Logistics Team Training — Instructor-Led Training (Course Code: 9P4131)

e Command and General Staff (5-420)
Note: Once a member has been accepted onto the IST, the member will need to attend
this course within 24 months to remain deployable on the IST.

Required Experience

e Three deployments (to include actual task force deployments and deployment
exercises) as a Logistics Team Manager
OR

e Three deployments as a Logistics Section Chief on a Type Il Incident Management
Team (IMT) or greater
AND

e Current FEMA TF member (or affiliate) in good standing

e Five years’ experience as a member of a task force logistics team

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e All-Hazards Position Specific Facilities Unit Leader (E/L-971)
OR

e Facilities Unit Leader (S-354)
AND

e All-Hazards Position Specific Supply Unit Leader (E/L-970)

e Ground Support Unit Leader (S-355)
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FEMA US&R IST Medical Officer (IMOF)

Required Training

e Be alicensed physician who is emergency medicine residency-trained and/or Board
Certified in emergency medicine and actively practicing clinical emergency medicine
and having experience with pre-hospital medical care
OR

e Be a currently licensed physician with current ACLS, ATLS, and PALS certification, or
equivalent, whose medical activities include clinical medicine and/or pre-hospital care

e Administrative and General training requirements

e FEMA US&R Medical Team Specialist — Instructor-Led Training (Course Code: 9P3131)

e Command and General Staff (S-420)

Note: Once a member has been accepted onto the IST, the member will need to attend
this course within 24 months to remain deployable on the IST.
Required Experience

e Current FEMA TF member (or affiliate) in good standing
e Three US&R deployments on missions that entail actual operations (exclusive of
deployment exercises)

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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FEMA US&R IST Medical Unit Leader (IMED)
Required Training

e Administrative and General training requirements
e Intermediate Incident Command System for Expanding Incidents (ICS-300)

e Meet all requirements of a task force Medical Specialist or Medical Team Manager
Position Description

e Medical Unit Leader (5-359)
Required Experience

e Current FEMA TF member (or affiliate) in good standing
e Five years’ experience as a member of a task force medical team
e Three deployments (to include actual task force deployments and deployment
exercises) as a member of the Medical Team (Medical Specialist or Medical Team
Manager)
Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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FEMA US&R IST Doctor of Veterinary Medicine (IVET)
Required Training

e Administrative and General training requirements

e Be alicensed veterinarian
Required Experience

e Canine emergency medical care

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Type 3 All-Hazards Incident Management Course (USFA O-305)
e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e Animal Rescue Training
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FEMA US&R IST Communications Unit Leader (ICOM)
Required Training

e Administrative and General training requirements

e FEMA US&R Communications Specialist — Instructor-Led Training (Course Code:
9P4531)

e All-Hazards Position Specific Communications Unit Leader (E/L-969)

e Communications Unit Leader (S-358)

Required Experience

e Current FEMA TF member (or affiliate) in good standing
e Three deployments (to include actual task force deployments and deployment
exercises) as a Communications Specialist

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
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FEMA US&R IST SUPPLY Unit Leader (ISPU)
Required Training

e All-Hazards Position Specific Supply Unit Leader (E/L-970)

e Administrative and General training requirements

e Intermediate Incident Command System for Expanding Incidents (1CS-300)

e FEMA US&R Logistics Team Training — Instructor-Led Training (Course Code: 9P4131)

Required Experience

e Current FEMA TF member (or affiliate) in good standing

e Five years’ experience as a member of a task force logistics team

e Three deployments (to include actual task force deployments and deployment
exercises) as a Logistics Team Manager

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e All-Hazards Position Specific Logistics Section Chief (E/L-967)
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FEMA US&R IST Facilities Unit Leader (IFAC)
Required Training

e All-Hazards Position Specific Facilities Unit Leader (E/L-971)
OR

e Facilities Unit Leader Course (S-354)
AND

e Administrative and General training requirements
e FEMA US&R Logistics Team Training — Instructor-Led Training (Course Code: 9P4131)

Required Experience

e Three deployments (to include actual task force deployments and deployment
exercises) as a Logistics Team Manager or Logistics Specialist
OR

e Three deployments as a Facilities Unit Leader on a Type Il Incident Management Team
(IMT) or greater
AND

e Current FEMA TF member (or affiliate) in good standing
e Five years’ experience as a member of a task force logistics team

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Intermediate Incident Command System for Expanding Incidents (ICS-300)
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FEMA US&R IST Ground Support Unit Leader (IGSU)
Required Training

e Administrative and General training requirements
e FEMA US&R Logistics Team Training — Instructor-Led Training (Course Code: 9P4131)
e Ground Support Unit Leader (S-355)

Required Experience

e Three deployments (to include actual task force deployments and deployment
exercises) as a Logistics Team Manager or Logistics Specialist
OR

e Three deployments as a Ground Support Leader on a Type lll Incident Management
Team (IMT) or greater
AND

e Current FEMA TF member (or affiliate) in good standing
e Five years’ experience as a member of a task force logistics team

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Moderate

Other Position Assighments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e All-Hazards Position Specific Logistics Section Chief (E/L-967)
e Intermediate Incident Command System for Expanding Incidents (1CS-300)
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FEMA US&R IST POA/Mobilization Center Specialist (IPOA)
Required Training

e Administrative and General training requirements

e FEMA US&R Logistics Team Training — Instructor-Led Training (Course Code: 9P4131)
Required Experience

e Current FEMA TF member (or affiliate) in good standing

e Five years’ experience as a member of a task force logistics team

e Three deployments (to include actual task force deployments and deployment
exercises) as a Logistics Team Manager

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e All-Hazards Position Specific Logistics Section Chief (E/L-967)
e Ground Support Unit Leader (S-355)
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FEMA US&R IST Security and Protective Services Specialist (ISPS)
Required Training

e Administrative and General training requirements
e Intermediate Incident Command System for Expanding Incidents (ICS-300)
e FEMA US&R Incident Support Team — Computer-Based Training (Course Code:

9P9130)
Required Experience

e Law Enforcement experience from within the FEMA US&R system

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Advanced Incident Command System for Command and General Staff (ICS-400)
e Type 3 All-Hazards Incident Management Course (USFA O-305)

e NIMS ICS All-Hazards Position Specific Intelligence/Investigation Section Chief (Course
Code: E/L-991)
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Qualifications for FEMA US&R Task Force Positions
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Qualifications for FEMA US&R Task Force Positions

General Training Requirements

Meet the physical requirements of the sponsoring agency with or without
accommodations

Possess a knowledge of technical search and rescue operations

Complete initial blood-borne pathogen training in accordance with OSHA 29 CFR
1910.1030/CCR Title 8 Section 5193

Maintain current inoculations for AHJ

Be able to function safely at heights and on or around rubble

Complete critical incident stress awareness training and be aware of the signs,
symptoms, and corrective measures of critical incident stress syndrome

Understand and adhere to safe working practices and procedures as required in the
urban disaster environment

Have a working knowledge of the California’s US&R Response System, organizational
structure, operating procedures, safety practices, terminology, communications
protocols as well as knowledge of all US&R and technical rescue equipment of assigned
unit

Complete the First Responder Operational Level for Hazardous Materials as per OSHA
Standard 29 CFR 1910.120 Hazardous Waste Operations and Emergency Response/CCR
Title 8 Section 5192

Be currently certified in Cardiopulmonary Resuscitation - Basic Life Support

Have a working knowledge of the Incident Command System including successful
completion of I-100 and 1-200 and the online courses IS-700 and I1S-800

Complete initial and refresher training as required for respiratory protection training as
per OSHA 29 CFR 1910.134 (k)/CCR Title 8 Section 5144(F)(e)

Complete the FEMA Enhanced Operations in the Contaminated Environment Course
Complete the appropriate training and Job Performance Requirements (JPRs) in NFPA
1006: Standard for Technical Rescue Personnel Professional Qualifications and NFPA
1670: Standard on Operations and Training for Technical Search and Rescue Incidents
Note: These may be considered for qualification in place of the SFT course for meeting
the training requirements for specific positions

Complete search and data collection awareness level training

Note: The authority having jurisdiction shall assure that the individual meets or exceeds the
required Knowledge, Skills, and Abilities (KSAs) outlined in this document under the system
position requirements.
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Qualifications for FEMA US&R Task Force Command
Positions
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Qualifications for FEMA US&R Task Force Command Positions
FEMA US&R Task Force Leader (FTFL)

Required Training
e General training requirements
e Advanced Incident Command System for Command and General Staff (ICS-400)
e FEMA US&R Task Force Leader — Instructor-Led Training (Course Code: 9P7131)
Required Experience

e None

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e FEMA US&R Search Planning and Management — Instructor-Led Training (Course Code:
9G1431)
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FEMA US&R Safety Officer (FSOF)
Required Training

e General training requirements

e Intermediate Incident Command System for Expanding Incidents (ICS-300)

e FEMA US&R Safety Officer Course (Course Code: 9P7231)

e Meet the requirements of FEMA US&R Rescue Specialist

e Maintain certification in basic first aid
Note: Task force members currently licensed or certified as EMT (all levels) or licensed
board-certified emergency physicians inherently meet this requirement.

Required Experience

e Satisfactory performance as a FEMA Rescue Team Manager

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Water Rescue Technician or Swiftwater Technician

e |f a member has FEMA Structural Collapse Technician, it is recommended they
complete the FEMA US&R Structural Collapse Specialist — Computer-Based Training
(Course Code: 9P2630)
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Qualifications for FEMA US&R Task Force Search
Positions
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Qualifications for FEMA US&R Task Force Search Positions
FEMA US&R Task Force Search Team Manager (FSTM)

Required Training

e General training requirements

e FEMA US&R Technical Search Specialist — Instructor-Led Training (Course Code:
9P1231)

e FEMA US&R Canine Search Specialist — Instructor-Led Training (Course Code: 9P1331)

Required Experience

e Experience in technical or canine search operations to include but not limited to
participation in field exercise(s) and Search and SAR deployments, or equivalent
gualification as determined by Sponsoring Agency
Note: This requirement does not apply to those members rostered as Search Team
Managers prior to July 1, 2008.

e Satisfactory performance as a FEMA Technical Search Specialist

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e FEMA US&R Search Planning and Management - Instructor-Led Training (Course Code:
9G1431)

e FEMA US&R Structural Collapse Specialist — Instructor-Led Training (Course Code:
9P2631)

e FEMA US&R Task Force Leader — Instructor-Led Training (Course Code: 9P7131)

e FEMA US&R Planning Team Training — Instructor-Led Training (Course Code: 9P6131)

e FEMA US&R GPS/Land Navigation Technician Level Course (Course Code: 9G6200)

e Intermediate Incident Command System for Expanding Incidents (1CS-300)

e Complete FEMA Training Program Administrative Manual (TPAM), NFPA Appendix-A,
Technical Rescue skill sets

e Meet the requirements of FEMA US&R Rescue Specialist

e Complete A Canine Emergency Medical Course
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FEMA US&R Canine Search Specialist (FCSS)
Required Training

e General training requirements

e FEMA US&R Canine Search Specialist — Instructor-Led Training (Course Code: 9P1331)

e Complete FEMA Training Program Administrative Manual (TPAM), NFPA Appendix-A,
Technical Rescue skill sets

Required Experience

e None

Required Recurrent Training

e FEMA Canine Search Team 3-year certification

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training
Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e FEMA US&R Technical Search Specialist — Instructor-Led Training (Course Code:
9P1231)
e Complete a canine emergency field care course
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FEMA US&R Technical Search Specialist (FTSS)
Required Training

e General training requirements
e FEMA US&R Technical Search Specialist — Instructor-Led Training (Course Code:
9P1231)

Required Experience

e None

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Trainin
p Y p pp g

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e FEMA US&R Structural Collapse Specialist — Instructor-Led Training (Course Code:
9P2631)
OR
e FEMA US&R approved equivalent course (SCS1 and SCS2 or RS1, RS2, and RS3)
OR
e FEMA Structural Collapse Technician with SCS CBT
AND
e FEMA US&R Canine Search Specialist — Instructor-Led Training (Course Code: 9P1331)
e FEMA US&R Search Planning and Management - Instructor-Led Training (Course Code:
9G1431)
e Complete a canine emergency field care course
e Meet the requirements of FEMA US&R Rescue Specialist
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Qualifications for FEMA US&R Task Force Rescue
Positions
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Qualifications for FEMA US&R Task Force Rescue Positions
FEMA US&R Rescue Team Manager (FRTM)

Required Training
e General training requirements
e Meet the requirements of FEMA US&R Rescue Squad Officer
e Intermediate Incident Command System for Expanding Incidents (ICS-300)
Required Experience
e Experience in structural collapse operations to include participation in field exercises
and/or deployment as a Rescue Squad Officer
Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Advanced Incident Command System for Command and General Staff (ICS-400)

e FEMA US&R Search Planning and Management - Instructor-Led Training (Course Code:
9G1431)

e Meet the requirements of NFPA 1006 Standard for Technical Rescue Personnel
Professional Qualifications (Technician or Level 2)
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FEMA US&R Rescue Squad Officer (FRSO)
Required Training
e General training requirements
e Meet the requirements of FEMA US&R Rescue Specialist
e Maintain certification in basic first aid
Note: Task force members currently licensed or certified as EMT (all levels) or licensed
board-certified emergency physicians inherently meet this requirement.
Required Experience
e Experience in structural collapse operations to include participation in field exercises
and/or deployment as a Rescue Specialist

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e Meet the requirements of NFPA 1006 Standard for Technical Rescue Personnel
Professional Qualifications (Technician or Level 2)
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FEMA US&R Rescue Specialist (FRSP)

Required Training

e FEMA US&R Structural Collapse Specialist — Instructor-Led Training (Course Code:
9P2631)
OR
e FEMA US&R approved equivalent course (SCS1 and SCS2 or RS1, RS2, and RS3)
OR
e FEMA Structural Collapse Technician
AND
e General training requirements
e Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:
o Rope Awareness Operations
Rope Rescue Technician
Trench Rescue Technician
Confined Space Rescue Operations-Technician
Structural Collapse Specialist 1
Machinery Rescue Technician
o Heavy Vehicle Rescue Technician
e Maintain certification in basic first aid
Note: Task force members currently licensed or certified as EMT (all levels) or licensed
board-certified emergency physicians inherently meet this requirement.

O O O O O

Required Experience
e None

Required Recurrent Training
e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level
e Arduous

Other Position Assignments That Will Maintain Currency
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Meet the requirements of NFPA 1006 Standard for Technical Rescue Personnel
Professional Qualifications (Technician or Level 2)

e Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:

o Open Water Rescue Boat Operator — Large Vessel

Open Water Rescue Boat Operator — Small Vessel

Water Rescue Technician

Watercraft Rescue Technician

Water Rescue Awareness and Operations

Heavy Vehicle Rescue Technician

O O O O O
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FEMA US&R Heavy Equipment and Rigging Specialist (FHER)
Required Training

e General training requirements
e Heavy Equipment and Rigging Specialist (HERS) (Course Code: 9P2731)

Required Experience

e Experience in the heavy construction field, such as, Heavy Equipment Operator, Crane

Operator, Iron Worker, Rigger, or other applicable field
OR

e Minimum of three years’ experience as a Rescue Specialist on a task force

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Meet the requirements of FEMA US&R Rescue Specialist

e FEMA US&R Structural Collapse Specialist — Instructor-Led Training (Course Code:

9P2631)
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FEMA US&R Water Rescue Specialist (FWRS)
Required Training

e Complete all General Requirements
e Meet the requirements of FEMA US&R Rescue Specialist
e Maintain certification in basic first aid
Note: Task force members currently licensed or certified as EMT (all levels) or licensed
board-certified emergency physicians inherently meet this requirement.
e Annual demonstration of swimming proficiency pool swim evaluation
o Minimum 500 yards in 19 minutes or International Association Dive and Rescue
Specialist (IADRS) Watermanship evaluation per NFPA 2500
e NFPA 2500 annual and triennial refresher training
o Annual refresher of related search and rescue skills and abilities in water
environments per NFPA 2500
o Refresher of rescue skills in moving water by functioning in this position during
an operational incident, planned event, participation in exercise, drill, or
simulation once every three years or at the determination of AHJ
e Complete FEMA US&R Water Rescue Specialist Position Task Book

Required Experience

e FEMA Rescue Specialist Position

Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training
e Complete annual minimum swim requirement (See Required Training for specifics)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A
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FEMA US&R Boat Operator (FUBO)

Required Training

Complete all General Requirements
Meet the requirements of FEMA US&R Rescue Specialist
Meet the requirements of FEMA US&R Water Rescue Specialist
Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:
o Open Water Rescue Boat Operator — Large Vessel
o Open Water Rescue Boat Operator — Small Vessel
e Maintain certification in basic first aid
Note: Task force members currently licensed or certified as EMT (all levels) or licensed
board-certified emergency physicians inherently meet this requirement.
e Obtain a safe boating certificate by the National Safe Boating Council website or
equivalent
e Complete FEMA US&R Boat Operator Position Task Book
Note: All objectives are to be completed while operating each type of vessel in
possession of the US&R Task Force.

Required Experience
e FEMA Water Rescue Specialist

Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training
e Complete annual minimum swim requirement (See Required Training for specifics)

Physical Fitness Level

e Arduous

Other Position Assighnments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills
e N/A
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Qualifications for FEMA US&R Task Force HazMat
Positions
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Qualifications for FEMA US&R Task Force HazMat Positions
FEMA US&R Hazardous Materials Team Manager (FHTM)

Required Training

e General training requirements
e Meet the requirements of FEMA Hazardous Materials Specialist

Required Experience

e FEMA Hazardous Materials Specialist

Required Recurrent Training

e Maintain currency as a Hazardous Materials Specialist or Technician
e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Response to Radiological/Nuclear WMD Incident Course (Course Code: PER-354)
offered by the U.S. Department of Energy Nevada National Security Site, Center for
Radiological/Nuclear Training (CTOS)

Note: An older version of this course was titled: WMD Radiological/Nuclear Course for
Hazardous Material Technicians (Course Code: PER-241)

e Intermediate Incident Command System for Expanding Incidents (1CS-300)

e Hazardous Materials Technologies: Sampling, Monitoring, and Detection Course
(Course Code: HT PER-261) offered by the Center for Domestic Preparedness (CDP)
Note: An older version of this course was titled: WMD Hazardous Materials Technician
Training (HT) Course (Course Code: PER-261)

e Training with the task force water purification system in the US&R equipment cache

e Familiarity with US&R Operations Manual Annex B: US&R Operations in Contaminated
Environment Concept of Operations (ConOps)

e NIMS Resource Management Course (IS-703)

Qualifications for FEMA US&R Task Force HazMat Positions 197



CICCS Qualification Guide April 2025

FEMA US&R Hazardous Materials Specialist (FHMS)

Required Training

e General training requirements

e Meet and maintain the requirements as a certified Hazardous Materials Technician as
per OSHA Standard 29 CFR 1910.120 Hazardous Waste Operations and Emergency
Response/CCR Title 8 Section 5192

e Meet and maintain the AHJ competencies in accordance with National Fire Protection
Association (NFPA) Standard 472 Competence of Responders to Hazardous
Materials/Weapons of Mass Destruction Incidents to the level of Hazardous Materials
Technician

e FEMA US&R Hazardous Materials Specialist — Instructor-Led Training (Course Code:
9P5531)

Required Experience

e None

Required Recurrent Training

e Maintain NFPA 472 competencies
e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Response to Radiological/Nuclear WMD Incident Course (Course Code: PER-354)
offered by the U.S. Department of Energy Nevada National Security Site, Center for
Radiological/Nuclear Training (CTOS)

Note: An older version of this course was titled: WMD Radiological/Nuclear Course for
Hazardous Material Technicians (Course Code: PER-241)

¢ Intermediate Incident Command System for Expanding Incidents (1CS-300)

e Hazardous Materials Technologies: Sampling, Monitoring, and Detection Course
(Course Code: HT PER-261) offered by the Center for Domestic Preparedness (CDP)
Note: An older version of this course was titled: WMD Hazardous Materials Technician
Training (HT) Course (Course Code: PER-261)

e Training with the task force water purification system in the US&R equipment cache

e Familiarity with US&R Operations Manual Annex B: US&R Operations in Contaminated
Environment Concept of Operations (ConOps)
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Qualifications for FEMA US&R Task Force Medical
Positions
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Qualifications for FEMA US&R Task Force Medical Positions
FEMA US&R Medical Team Manager (FMTM)

Required Training

e General training requirements
e FEMA US&R Medical Team Specialist — Instructor-Led Training (Course Code: 9P3131)

Required Experience

e Licensed physician who is emergency medicine residency-trained and/or Board-
certified in emergency medicine and actively practicing clinical emergency medicine
and has experience with pre-hospital medical care
OR

e Licensed physician with current ACLS, ATLS, and PALS certification, or equivalent,
whose medical activities include clinical medicine and/or pre-hospital care

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Moderate

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Complete a Canine Emergency Medical Course
e Intermediate Incident Command System for Expanding Incidents (ICS-300)
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FEMA US&R Medical Specialist (FMED)
Required Training

e General training requirements

e FEMA US&R Medical Team Specialist — Instructor-Led Training (Course Code: 9P3131)
Required Experience

e Current certification/license as an EMT-Paramedic having met all the requirements in
their local jurisdiction and actively participating in pre-hospital care
OR

e Current certification/license as a Physician Assistant, Registered Nurse-Practitioner, or
Registered Nurse within an accredited organization or municipality. Meets the National
Registry of Emergency Medical Technician — Paramedic Standards or State certification
requirements and actively practices advanced pre-hospital life support. Must be
certified and maintain the following: BTLS, ACLS, and PALS regimens, or equivalent.

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Complete a Canine Emergency Medical Course
e Meet the requirements of FEMA US&R Rescue Specialist
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Qualifications for FEMA US&R Task Force Planning
Positions

Qualifications for FEMA US&R Task Force Planning Positions 202



CICCS Qualification Guide April 2025

Qualifications for FEMA US&R Task Force Planning Positions
FEMA US&R Planning Team Manager (FPTM)

Required Training

e General training requirements

¢ Intermediate Incident Command System for Expanding Incidents (1CS-300)

e FEMA US&R Medical Team Specialist — Instructor-Led Training (Course Code: 9P3131)
Required Experience

e FEMA Technical Information Specialist

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

o Light

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e FEMA US&R Search Planning and Management — Instructor-Led Training (Course Code:
9G1431)
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FEMA US&R Structures Specialist (FSTS)
Required Training

e General training requirements
e U.S. Army Corps of Engineers (USACE) Structures Specialist 1 Training (Course Code:
StS-1)

Required Experience

e Current license as a Professional Engineer, specializing in structures, or equivalent as
sanctioned by the FEMA US&R Structures Sub-Group
AND

e Minimum of five years’ experience in structure design and analysis to include
evaluation of existing structures, field investigation, or construction observation

OR

e B.S. in Civil Engineering (or similar curriculum) from a college or university recognized
by a state licensing board
AND

e Five years’ experience in any phase of Structural Engineering including the teaching of
subjects pertaining to Structures, Structural Safety, and Structural Collapse

OR

e Individuals who are licensed as Architects by any state may be considered as having
equivalent certification, based on their qualifications and the above

Required Recurrent Training
e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e FEMA US&R Structural Collapse Specialist — Instructor-Led Training (Course Code:
9P2631)

e FEMA US&R Planning Team Training — Instructor-Led Training (Course Code: 9P6131)

e Meet the requirements of FEMA US&R Rescue Specialist

e Attend the U.S. Army Corps of Engineers (USACE) Structures Specialist 2 Training
course (StS-2) every five years

e Attend the U.S. Army Corps of Engineers (USACE) StS Regional Training every two years
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FEMA US&R Technical Information Specialist (FTIS)
Required Training

e General training requirements
e FEMA US&R Planning Team Training — Instructor-Led Training (Course Code: 9P6131)

Required Experience

e None

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Intermediate Incident Command System for Expanding Incidents (1CS-300)

Qualifications for FEMA US&R Task Force Planning Positions 205



CICCS Qualification Guide April 2025

Qualifications for FEMA US&R Task Force Logistics
Positions
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Qualifications for FEMA US&R Task Force Logistics Positions
FEMA US&R Logistics Team Manager (FLTM)

Required Training

General training requirements
Meet the requirements of FEMA Logistics Specialist
Complete and maintain certification as a Certifying Official for Transportation
Requirements and Regulations — Air and Ground in accordance with the following
documents

o International Air Transport Association (IATA)

o Title 49 Code of Federal Regulations (CFR)

o Air Force Manual (AFMAN) 24-604

Required Experience
e FEMA Logistics Specialist

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training
e International Air Transport Association (IATA)

e Title 49 Code of Federal Regulations (CFR)

e Air Force Manual (AFMAN) 24-604

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

Facilities Unit Leader (S-354)

All-Hazards Position Specific Facilities Unit Leader (E/L-971)
All-Hazards Position Specific Supply Unit Leader (E/L-970)
NWCG Ordering Manager (J-252)

NWCG Receiving and Distribution Manager (J-253)

NWCG Base Camp Manager (J-254)

NWCG Equipment Manager (J-255)

NWCG Security Manager (J-259)

Ground Support Unit Leader (S-355)

Food Unit Leader (S-357)

Intermediate Incident Command System for Expanding Incidents (1CS-300)
All-Hazards Position Specific Logistics Section Chief (E/L-967)
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FEMA US&R Task Force Communications Specialist (FCOM)
Required Training

e General training requirements

e FEMA US&R Communications Specialist — Instructor-Led Training (Course Code:
9P4531)

Required Experience

e None

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Trainin
p Y p pp g

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Communications Unit Leader (S-358)
OR

e All-Hazards Position Specific Communications Unit Leader (E/L-969), which is currently
required for IST Communications Unit Leader position
AND

e FEMA US&R Communications Specialist - Networking Workshop (Course Code:
9P4540)

e Incident Communications Technician (S-258)

e Advanced Communications Specialist Qualification Course (Course Code: ACOM
US&R), which is a MERS qualification process

e FEMA US&R Response System Communications Specialist Course (2005 or later
version) including the Non-Disclosure of Sensitive Information Training

e Meet the requirements of FEMA US&R Rescue Specialist
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FEMA US&R Logistics Specialist (FLOG)
Required Training

e General training requirements

e FEMA US&R Logistics Team Training - Instructor-Led Training (Course Code: 9P4131)
e Forklift Training Course (OSHA 29 CFR 1910.178)

e DOT Hazardous Materials Handler/Packer/Labeler Course (49 CFR, Part 172.704)

Required Experience

e None

Required Recurrent Training

e Discipline specific per FEMA TPAM/NFPA Appendix-A, Annual Refresher Training

Physical Fitness Level

e Arduous

Other Position Assighnments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e NWCG Ordering Manager (J-252)
e NWCG Receiving and Distribution Manager (J-253)
e NWCG Base Camp Manager (J-254)
e NWCG Equipment Manager (J-255)
e NWCG Security Manager (J-259)
e Complete and maintain certification as a Certifying Official for Transportation
Requirements and Regulations — Air and Ground
o International Air Transport Association (IATA)
o Title 49 Code of Federal Regulations (CFR)
e Meet the requirements of FEMA US&R Rescue Specialist
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Qualifications for California Regional US&R Task Forces
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Qualifications for California Regional US&R Task Forces

General Training Requirements

Meet the physical requirements of the sponsoring agency with or without
accommodations

Possess a knowledge of technical search and rescue operations

Complete initial blood-borne pathogen training in accordance with OSHA 29 CFR
1910.1030/CCR Title 8 Section 5193

Maintain current inoculations for AHJ

Be able to function safely at heights and on or around rubble

Complete critical incident stress awareness training and be aware of the signs,
symptoms, and corrective measures of critical incident stress syndrome

Understand and adhere to safe working practices and procedures as required in the
urban disaster environment

Have a working knowledge of the California’s US&R Response System, organizational
structure, operating procedures, safety practices, terminology, communications
protocols as well as knowledge of all US&R and technical rescue equipment of assigned
unit

Complete the First Responder Operational Level for Hazardous Materials as per OSHA
Standard 29 CFR 1910.120 Hazardous Waste Operations and Emergency Response/CCR
Title 8 Section 5192

Be currently certified in Cardiopulmonary Resuscitation - Basic Life Support

Have a working knowledge of the Incident Command System including successful
completion of I-100 and 1-200 and the online courses IS-700 and I1S-800

Complete initial and refresher training as required for respiratory protection training as
per OSHA 29 CFR 1910.134 (k)/CCR Title 8 Section 5144(F)(e)

Complete the FEMA Enhanced Operations in the Contaminated Environment Course
Complete the appropriate training and Job Performance Requirements (JPRs) in NFPA
1006: Standard for Technical Rescue Personnel Professional Qualifications and NFPA
1670: Standard on Operations and Training for Technical Search and Rescue Incidents
Note: These may be considered for qualification in place of the SFT course for meeting
the training requirements for specific positions

Complete search and data collection awareness level training

Note: The authority having jurisdiction shall assure that the individual meets or exceeds the
required Knowledge, Skills, and Abilities (KSAs) outlined in this document under the system
position requirements.
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Qualifications for California Regional US&R Task Force
Command Positions
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Qualifications for California Regional US&R Task Force Command
Positions

California Regional US&R Task Force Leader (RTFL)

Required Training

e General training requirements

e Intermediate Incident Command System for Expanding Incidents (1CS-300)

e Advanced Incident Command System for Command and General Staff (ICS-400)

e California RTFL course or FEMA US&R Task Force Leader — Instructor-Led Training
(Course Code: 9P7131)

e AH-330 All Risk Task Force/Strike Team Leader

e Current certification as a California Emergency Medical Technician

Required Experience
e CICCS or NWCG Strike Team Leader Qualification or Certified Trainee

Required Recurrent Training

e Annual refresher requirements
o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)
o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency
e FTFL, TFLD, STEN, ISTL, ISTD
e Any higher position for which this position is a prerequisite
Recommended Training That Supports Development of Knowledge and Skills
e Regional Technical Search Specialist

OR

e FEMA US&R Technical Search Specialist — Instructor-Led Training (Course Code:
9P1231)

e All-Hazards Position Specific Operations Section Chief (E/L-958)
OR

e AR-430 Operations Section Chief
e All-Hazards Position Specific Division Group Supervisor (E/L-960)
OR
e AR-339 Division Group Supervisor
AND
Meet the requirements of Regional Rescue Specialist
FEMA US&R Planning Team Training — Instructor-Led Training (Course Code: 9P6131)
All-Hazards Position Specific Incident Commander (E/L-950)
All-Hazards Position Specific Planning Section Chief (E/L-962)
Basic Air Operations (5-270)

Note: For SFT courses that have been updated or changed, previous courses that have been
taken may be historically recognized.

Qualifications for California Regional US&R Task Force Command Positions 213



CICCS Qualification Guide April 2025

California Regional US&R Safety Officer (RSOF)

Required Training

All-Hazards Position Specific Safety Officer (E/L-954)

OR

Safety Officer (S-404)

OR

FEMA US&R Safety Officer (Course Code: 9P7231)

AND

General training requirements

Meet the requirements of Regional Rescue Specialist

Intermediate Incident Command System for Expanding Incidents (1CS-300)

Required Experience

Current certification as a California Emergency Medical Technician

Required Recurrent Training

Annual refresher requirements
o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)
o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)

Physical Fitness Level

Arduous

Other Position Assignments That Will Maintain Currency

RSTM, RRTM, RHTM, FSTM, FRTM, FHTM
Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

Regional Technical Search Specialist

OR

FEMA US&R Technical Search Specialist — Instructor-Led Training (Course Code: 9P1231)
AND

Heavy Equipment and Rigging Specialist (HERS) (Course Code: 9P2731)

California RTFL course or FEMA US&R Task Force Leader — Instructor-Led Training
(Course Code: 9P7131)

FEMA US&R Planning Team Training — Instructor-Led Training (Course Code: 9P6131)
Type 3 All-Hazards Incident Management Course (USFA O-305)

Note: For SFT courses that have been updated or changed, previous courses that have been
taken may be historically recognized.
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California Regional US&R Hazardous Materials Specialist (RHMS)
Required Training

e General training requirements
Meet and maintain the requirements as a certified Hazardous Materials Technician as
per OSHA Standard 29 CFR 1910.120 Hazardous Waste Operations and Emergency
Response/CCR Title 8 Section 5192
e Meet and maintain the AHJ competencies in accordance with National Fire Protection
Association (NFPA) Standard 472 Competence of Responders to Hazardous
Materials/Weapons of Mass Destruction Incidents to the level of Hazardous Materials
Technician
Firefighter Type 1 (FFT1)
Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:
o Rope Rescue Awareness Operations
o Rope Rescue Technician
o Structural Collapse Specialist 1
o Confined Space Rescue Operations-Technician

Required Experience
e Satisfactory performance as a Firefighter Type 2 (FFT2), or equivalent

Required Recurrent Training

e Annual refresher requirements
o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)
o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)

Physical Fitness Level
e Arduous
Other Position Assignments That Will Maintain Currency
e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e WMD Radiological/Nuclear for Hazardous Material Course (PER-241), US Department
of Energy National Security Administration, Nevada Test Site
e WMD Hazardous Materials Technician Training (HT) Course (PER-261), Centers for
Domestic Preparedness, Anniston, Alabama
e Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:
o Structural Collapse Specialist 2
o Trench Rescue Technician
o Rope Rescue Technician

Note: For SFT courses that have been updated or changed, previous courses that have been
taken may be historically recognized.
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California Regional US&R Logistics Specialist (RLOG)
Required Training

e General training requirements

Required Experience

e None

Required Recurrent Training

e None

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e FEMA Logistics Specialist Course
e NWCG Logistics Courses: S-354, S-355, S-357, E/L-970, E/L-971, E/L-967
o Firefighter Type 1 (FFT1)
e Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:
o Rope Rescue Awareness Operations
o Structural Collapse Specialist 1 and 2
o Confined Space Rescue Operations-Technician
o Trench Rescue Technician
o Rope Rescue Technician

Note: For SFT courses that have been updated or changed, previous courses that have been
taken may be historically recognized.
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Qualifications for California Regional US&R Task Force
Rescue Positions
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Qualifications for California Regional US&R Task Force Rescue
Positions

California Regional US&R Rescue Team Manager (RRTM)
Required Training

General training requirements

Intermediate Incident Command System for Expanding Incidents (1CS-300)
Meet the requirements of Regional Rescue Specialist

Current certification as a California Emergency Medical Technician

Required Experience
e Regional Rescue Squad Officer (RRSO)

Required Recurrent Training

e Annual refresher requirements
o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)
o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Regional Technical Search Specialist Course, or FEMA US&R Technical Search Specialist —
Instructor-Led Training (Course Code: 9P1231)
Advanced Incident Command System for Command and General Staff (ICS-400)
Heavy Equipment Rigging Specialist (HERS) (Course Code: 9P2731)
e Regional Task Force Leader or FEMA US&R Task Force Leader — Instructor-Led Training
(Course Code: 9P7131)
FEMA Plans Team Manager Course
Basic Air Operations (S-270)
Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:
o Water Rescue Technician
o Watercraft Rescue Technician

Note: For SFT courses that have been updated or changed, previous courses that have been
taken may be historically recognized.
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California Regional US&R Rescue Squad Officer (RRSO)
Required Training

e General training requirements
e Firefighter Type 2 (FFT2), or equivalent
Meet the requirements of Regional Rescue Specialist
Current certification as a California Emergency Medical Technician
Required Experience

e Regional Rescue Specialist (RRSP)

Required Recurrent Training

e Annual refresher requirements
o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)
o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)
Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Regional Technical Search Specialist Course, or FEMA US&R Technical Search Specialist —

Instructor-Led Training (Course Code: 9P1231), or equivalent
e Intermediate Incident Command System for Expanding Incidents (1CS-300)
e Basic Air Operations (5-270)
e Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:
o Water Rescue Technician
o Watercraft Rescue Technician
o Animal Technical Rescue Technician

Note: For SFT courses that have been updated or changed, previous courses that have been
taken may be historically recognized.
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California Regional US&R Heavy Equipment and Rigging Specialist (RHER)
Required Training

e General training requirements
e Meet the requirements of Rescue Specialist (RRSP) or (FRSP)
e Heavy Equipment and Rigging Specialist (HERS) (Course Code: 9P2731)

Required Experience

e Experience in the heavy construction field, such as heavy equipment operator, crane
operator, iron worker, rigger, or another applicable field
OR
e Minimum of three years’ experience as a Rescue Specialist per Sponsoring Agency
verification
Required Recurrent Training

e Annual refresher requirements
o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)
o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)
Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e N/A

Note: For SFT courses that have been updated or changed, previous courses that have been
taken may be historically recognized.
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California Regional US&R Rescue Specialist (RRSP)

Required Training

General training requirements
Firefighter Type 1 (FFT1), or equivalent
Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:
o Rope Rescue Awareness Operations
Rope Rescue Technician
Structural Collapse Specialist 1 and 2
Confined Space Rescue Technician
Trench Rescue Technician
Common Passenger Vehicle Rescue Technician
o Machinery Rescue Technician
Current certification as a California Emergency Medical Technician

O O O O O

Required Experience

None

Required Recurrent Training

Annual refresher requirements
o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)
o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)

Physical Fitness Level

Arduous

Other Position Assignments That Will Maintain Currency

Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

Regional Technical Search Specialist Course, or FEMA US&R Technical Search Specialist
— Instructor-Led Training (Course Code: 9P1231), or equivalent
Intermediate Incident Command System for Expanding Incidents (1CS-300)
Basic Air Operations (S-270)
Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:
o Water Rescue Technician
Watercraft Rescue Technician
Animal Technical Rescue Technician
Tower Rescue Technician

o
o
o
o Heavy Vehicle Rescue Technician

Note: For SFT courses that have been updated or changed, previous courses that have been
taken may be historically recognized.
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California Regional US&R Paramedic (REMP)
Required Training

e General training requirements
e Meet the requirements of Rescue Specialist (RRSP) or (FRSP)
e Current certification as a California Emergency Medical Technician

Required Experience

e Minimum of one year’s experience as a licensed and operational paramedic

Required Recurrent Training

e Annual refresher requirements
o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)
o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Fireline EMT/Paramedic (S-223)

e Basic Air Operations (S-270)

e Regional Technical Search Specialist Course, or FEMA US&R Technical Search Specialist
— Instructor-Led Training (Course Code: 9P1231), or equivalent

e FEMA US&R Medical Team Specialist — Instructor-Led Training (Course Code: 9P3131)

e Intermediate Incident Command System for Expanding Incidents (ICS-300)

e Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:

o Water Rescue Technician

Watercraft Rescue Technician

Animal Technical Rescue Technician

Tower Rescue Technician

o
o
o
o Heavy Vehicle Rescue Technician

Note: For SFT courses that have been updated or changed, previous courses that have been
taken may be historically recognized.
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Qualifications for California Regional US&R Task Force
Search Positions
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Qualifications for California Regional US&R Task Force Search
Positions

California Regional US&R Search Team Manager (RSTM)
Required Training

e General training requirements

e Regional Technical Search Specialist Course, or FEMA US&R Technical Search Specialist

— Instructor-Led Training (Course Code: 9P1231)
e Intermediate Incident Command System for Expanding Incidents (ICS-300)
e Meet the requirements of Rescue Specialist (RRSP) or (FRSP)
e Current certification as a California Emergency Medical Technician

Required Experience

e Qualified as Regional or FEMA Technical Search Specialist (RTSS) or (FTSS)

Required Recurrent Training

e Annual refresher requirements

o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)

o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Advanced Incident Command System for Command and General Staff (ICS-400)

e Regional Task Force Leader or FEMA US&R Task Force Leader — Instructor-Led Training

(Course Code: 9P7131)

e FEMA US&R Canine Search Specialist — Instructor-Led Training (Course Code: 9P1331)

e Wide Area Search Course (Course Code: TEEX PER-213)
e Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:

o Water Rescue Technician

Note: For SFT courses that have been updated or changed, previous courses that have been

taken may be historically recognized.
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California Regional US&R Technical Search Specialist (RTSS)
Required Training

e General training requirements
¢ Intermediate Incident Command System for Expanding Incidents (1CS-300)

e Regional Technical Search Specialist Course, or FEMA US&R Technical Search Specialist
— Instructor-Led Training (Course Code: 9P1231)

e Meet the requirements of Rescue Specialist (RRSP) or (FRSP)
e Current certification as a California Emergency Medical Technician

Required Experience

e Satisfactory performance as a Firefighter Type 2 (FFT2)

Required Recurrent Training

e Annual refresher requirements
o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)
o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Advanced Incident Command System for Command and General Staff (ICS-400)
e FEMA US&R Canine Search Specialist — Instructor-Led Training (Course Code: 9P1331)
e Wide Area Search Course (Course Code: TEEX PER-213)
e Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:
o Water Rescue Technician
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Qualifications for California Regional US&R Task Force
Planning Positions
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Qualifications for California Regional US&R Task Force Planning
Positions

California Regional US&R Planning Team Manager (RPTM)
Required Training

e FEMA US&R Planning Team Training — Instructor-Led Training (Course Code: 9P6131)
OR

e All-Hazards Position Specific Planning Section Chief (E/L-962)
AND

e General training requirements

¢ Intermediate Incident Command System for Expanding Incidents (1CS-300)

e Advanced Incident Command System for Command and General Staff (ICS-400)

Required Experience

e None

Required Recurrent Training

e Annual refresher requirements
o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)
o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Regional Task Force Leader or FEMA US&R Task Force Leader — Instructor-Led Training
(Course Code: 9P7131)

e Wide Area Search Course (Course Code: TEEX PER-213)

e Type 3 All-Hazards Incident Management Course (USFA O-305)

e All-Hazards Position Specific Situation Unit Leader (E/L-964)

e All-Hazards Position Specific Resource Unit Leader (E/L-965)
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California Regional US&R Technical Information Specialist (RTIS)
Required Training

e General training requirements

Required Experience

e None

Required Recurrent Training

e Annual refresher requirements
o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)
o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Regional Technical Search Specialist Course, or FEMA US&R Technical Search Specialist
— Instructor-Led Training (Course Code: 9P1231)
OR

e FEMA US&R Planning Team Training — Instructor-Led Training (Course Code: 9P6131)
AND

e Firefighter Type 2 (FFT2)

e Meet the requirements of Rescue Specialist (RRSP) or (FRSP)

e Intermediate Incident Command System for Expanding Incidents (ICS-300)

e Field Observer (S-244)

e GIS Specialist for Incident Management (S-341)

e Display Processor (5-245)

e All-Hazards Position Specific Situation Unit Leader (E/L-964)

e All-Hazards Position Specific Resource Unit Leader (E/L-965)
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Qualifications for Swiftwater/Flood Positions
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Qualifications for Swiftwater/Flood Positions
Swiftwater/Flood Search and Rescue Technician (SWRT)

Required Training

General training requirements
Firefighter Type 1 (FFT1), or equivalent
Helicopter Awareness Training per AHJ
Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:

o Rope Rescue Awareness Operations
Rope Rescue Technician
Trench Rescue Technician
Confined Space Rescue Operations-Technician
Structural Collapse Specialist 1 and 2
Common Passenger Vehicle Rescue Technician

o Water Rescue Technician

e Current certification as a California Emergency Medical Technician

O O O OO

Required Experience

e Firefighter Type 2 (FFT2), or equivalent

Required Recurrent Training

e Annual refresher requirements
o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)
o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)
e Annual demonstration of swimming proficiency pool swim evaluation
o Minimum 500 yards in 19 minutes or International Association Dive and Rescue
Specialist (IADRS) Watermanship evaluation per NFPA 2500
e NFPA 2500 annual and triennial refresher training
o Annual refresher of related search and rescue skills and abilities in water
environments per NFPA 2500
o Refresher of rescue skills in moving water by functioning in this position during
an operational incident, planned event, participation in exercise, drill, or
simulation once every three years or at the determination of AHJ

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Regional Technical Search Specialist Course, or FEMA US&R Technical Search Specialist
— Instructor-Led Training (Course Code: 9P1231)

Note: For SFT courses that have been updated or changed, previous courses that have been
taken may be historically recognized.
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Swiftwater/Flood Search and Boat Operator (SWBO)
Required Training

e General training requirements
e Meet the requirements of Swiftwater/Flood Search and Rescue Technician
e Meets the CAL FIRE, State Fire Training requirements of NFPA 1006 Standard for
Technical Rescue Personnel Professional Qualifications for:
o Watercraft Rescue Technician

Required Experience

e Meet the requirements of Swiftwater/Flood Search and Rescue Technician

Required Recurrent Training

e Annual refresher requirements
o First responder operations level for hazardous materials (OSHA 29 CFR,
1910.120)
o Respiratory protection training (OSHA 29 CFR 1910.134 (k))
o Blood-borne pathogen training (OSHA 29 CFR 1910.1030)
e Annual demonstration of swimming proficiency pool swim evaluation
o Minimum 500 yards in 19 minutes or International Association Dive and Rescue
Specialist (IADRS) Watermanship evaluation per NFPA 2500
e NFPA 2500 annual and triennial refresher training
o Annual refresher of related search and rescue skills and abilities in water
environments per NFPA 2500
o Refresher of rescue skills in moving water by functioning in this position during
an operational incident, planned event, participation in exercise, drill, or
simulation once every three years or at the determination of AHJ

Physical Fitness Level

e Arduous

Other Position Assignments That Will Maintain Currency

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e Regional Technical Search Specialist Course, or FEMA US&R Technical Search Specialist
— Instructor-Led Training (Course Code: 9P1231), or equivalent

Note: For SFT courses that have been updated or changed, previous courses that have been
taken may be historically recognized.
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Qualifications for Hazardous Materials Incident
Command Positions
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Qualifications for Hazardous Materials Incident Command Positions
Haz Mat Group Supervisor
Required Training

CSTI Hazardous Materials Technician Module A
CSTI Hazardous Materials Technician Module B
CSTI Hazardous Materials Technician Module C
CSTI Hazardous Materials Technician Module D

Required Experience

e None

Required Recurrent Training

e CSTI Hazardous Materials Technician/Specialist Refresher or Equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Haz Mat Assistant Safety Officer

e Haz Mat Entry Leader

e Haz Mat Decontamination Leader

e Haz Mat Site Access Control Leader

e Haz Mat Refuge Area Manager

e Haz Mat Safe Refuge Area Manager

e Technical Specialist Haz Mat Reference

e Mass Decontamination Group Supervisor

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e CSTI Hazardous Materials Specialist Module F

e (STl Hazardous Materials Specialist Module G

e CSTI Hazardous Materials Assistant Safety Officer

e CSTI Terrorism Response for Hazardous Materials Technician and Specialist
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Haz Mat Assistant Safety Officer
Required Training

e CSTl Hazardous Materials Technician Module A
e (STl Hazardous Materials Technician Module B
e CSTl Hazardous Materials Technician Module C
e (STl Hazardous Materials Technician Module D
e (STl Hazardous Materials Assistant Safety Officer

Required Experience

e None

Required Recurrent Training

e (STl Hazardous Materials Technician/Specialist Refresher or Equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Haz Mat Group Supervisor

e Haz Mat Entry Leader

e Haz Mat Decontamination Leader

e Haz Mat Site Access Control Leader

e Haz Mat Refuge Area Manager

e Haz Mat Safe Refuge Area Manager

e Technical Specialist Haz Mat Reference

e Mass Decontamination Group Supervisor

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e (STl Hazardous Materials Specialist Module F

e (STl Hazardous Materials Specialist Module G

e Hazardous Materials Weapons of Mass Destruction Terrorism for Technical Specialist
e CSTI Terrorism Response for Hazardous Materials Technician and Specialist
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Haz Mat Entry Leader
Required Training

e CSTl Hazardous Materials Technician Module A
e (STl Hazardous Materials Technician Module B
e CSTl Hazardous Materials Technician Module C
e (STl Hazardous Materials Technician Module D

Required Experience

e None

Required Recurrent Training

e CSTI Hazardous Materials Technician/Specialist Refresher or Equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Haz Mat Group Supervisor

e Haz Mat Assistant Safety Officer

e Haz Mat Decontamination Leader

e Haz Mat Site Access Control Leader

e Haz Mat Refuge Area Manager

e Haz Mat Safe Refuge Area Manager

e Technical Specialist Haz Mat Reference

e Mass Decontamination Group Supervisor

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e (STl Hazardous Materials Specialist Module F

e CSTI Hazardous Materials Specialist Module G

e (STl Hazardous Materials Assistant Safety Officer

e CSTI Terrorism Response for Hazardous Materials Technician and Specialist
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Haz Mat Decontamination Leader
Required Training

e CSTI First Responder Operations Decontamination

Required Experience

e None

Required Recurrent Training

e CSTI First Responder Operations-Refresher or Equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Haz Mat Group Supervisor

e Haz Mat Assistant Safety Officer

e Haz Mat Entry Leader

e Haz Mat Site Access Control Leader

e Haz Mat Refuge Area Manager

e Haz Mat Safe Refuge Area Manager

e Technical Specialist Haz Mat Reference

e Mass Decontamination Group Supervisor

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e (STl Hazardous Materials Technician Module A

e CSTl Hazardous Materials Technician Module B

e (STl Hazardous Materials Technician Module C

e CSTI Hazardous Materials Technician Module D

e (STl Hazardous Materials Specialist Module F

e CSTI Hazardous Materials Specialist Module G

e CSTI Hazardous Materials Assistant Safety Officer

e CSTI Terrorism Response for Hazardous Materials Technician and Specialist
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Haz Mat Site Access Control Leader
Required Training

e CSTl Hazardous Materials Technician Module A
e (STl Hazardous Materials Technician Module B
e CSTl Hazardous Materials Technician Module C
e (STl Hazardous Materials Technician Module D

Required Experience

e None

Required Recurrent Training

e CSTI Hazardous Materials Technician/Specialist Refresher or Equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Haz Mat Group Supervisor

e Haz Mat Assistant Safety Officer

e Haz Mat Entry Leader

e Haz Mat Refuge Area Manager

e Haz Mat Safe Refuge Area Manager

e Technical Specialist Haz Mat Reference

e Mass Decontamination Group Supervisor

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e (STl Hazardous Materials Specialist Module F

e (STl Hazardous Materials Specialist Module G

e (STl Hazardous Materials Assistant Safety Officer

e CSTI Terrorism Response for Hazardous Materials Technician and Specialist
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Haz Mat Refuge Area Manager
Required Training

e CSTl Hazardous Materials Technician Module A
e (STl Hazardous Materials Technician Module B
e CSTl Hazardous Materials Technician Module C
e (STl Hazardous Materials Technician Module D

Required Experience

e None

Required Recurrent Training

e CSTI Hazardous Materials Technician/Specialist Refresher or Equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Haz Mat Group Supervisor

e Haz Mat Assistant Safety Officer

e Haz Mat Entry Leader

e Haz Mat Decontamination Leader

e Haz Mat Site Access Control Leader

e Haz Mat Safe Refuge Area Manager

e Technical Specialist Haz Mat Reference

e Mass Decontamination Group Supervisor

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e (STl Hazardous Materials Specialist Module F

e CSTI Hazardous Materials Specialist Module G

e (STl Hazardous Materials Assistant Safety Officer

e CSTI Terrorism Response for Hazardous Materials Technician and Specialist
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Haz Mat Safe Refuge Area Manager
Required Training

e CSTl Hazardous Materials Technician Module A
e (STl Hazardous Materials Technician Module B
e CSTl Hazardous Materials Technician Module C
e (STl Hazardous Materials Technician Module D

Required Experience

e None

Required Recurrent Training

e CSTI Hazardous Materials Technician/Specialist Refresher or Equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Haz Mat Group Supervisor

e Haz Mat Assistant Safety Officer

e Haz Mat Entry Leader

e Haz Mat Decontamination Leader

e Haz Mat Site Access Control Leader

e Haz Mat Refuge Area Manager

e Technical Specialist Haz Mat Reference

e Mass Decontamination Group Supervisor

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e (STl Hazardous Materials Specialist Module F

e CSTI Hazardous Materials Specialist Module G

e (STl Hazardous Materials Assistant Safety Officer

e CSTI Terrorism Response for Hazardous Materials Technician and Specialist
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Technical Specialist Haz Mat Reference
Required Training

e CSTl Hazardous Materials Technician Module A
e (STl Hazardous Materials Technician Module B
e CSTl Hazardous Materials Technician Module C
e (STl Hazardous Materials Technician Module D

Required Experience

e None

Required Recurrent Training

e CSTI Hazardous Materials Technician/Specialist Refresher or Equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Haz Mat Group Supervisor

e Haz Mat Assistant Safety Officer

e Haz Mat Entry Leader

e Haz Mat Decontamination Leader

e Haz Mat Site Access Control Leader

e Haz Mat Refuge Area Manager

e Haz Mat Safe Refuge Area Manager

e Mass Decontamination Group Supervisor

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e (STl Hazardous Materials Specialist Module F

e CSTI Hazardous Materials Specialist Module G

e (STl Hazardous Materials Assistant Safety Officer

e CSTI Terrorism Response for Hazardous Materials Technician and Specialist
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Haz Mat Technician
Required Training

e CSTl Hazardous Materials Technician Module A
e (STl Hazardous Materials Technician Module B
e CSTl Hazardous Materials Technician Module C
e (STl Hazardous Materials Technician Module D

Required Experience

e None

Required Recurrent Training

e CSTI Hazardous Materials Technician/Specialist Refresher or Equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Haz Mat Group Supervisor

e Haz Mat Assistant Safety Officer

e Haz Mat Entry Leader

e Haz Mat Decontamination Leader

e Haz Mat Site Access Control Leader

e Haz Mat Refuge Area Manager

e Haz Mat Safe Refuge Area Manager

e Mass Decontamination Group Supervisor

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e (STl Hazardous Materials Specialist Module F

e CSTI Hazardous Materials Specialist Module G

e (STl Hazardous Materials Assistant Safety Officer

e CSTI Terrorism Response for Hazardous Materials Technician and Specialist
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Haz Mat Specialist
Required Training

e (STl Hazardous Materials Specialist Module F
e (STl Hazardous Materials Specialist Module G

Required Experience

e None

Required Recurrent Training

e (STl Hazardous Materials Technician/Specialist Refresher or Equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Haz Mat Group Supervisor

e Haz Mat Assistant Safety Officer

e Haz Mat Entry Leader

e Haz Mat Decontamination Leader

e Haz Mat Site Access Control Leader

e Haz Mat Refuge Area Manager

e Haz Mat Safe Refuge Area Manager

e Technical Specialist Haz Mat Reference

e Mass Decontamination Group Supervisor

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e CSTI Hazardous Materials Assistant Safety Officer
e CSTI Terrorism Response for Hazardous Materials Technician and Specialist
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Mass Decontamination Group Supervisor
Required Training

e CSTI First Responder Operations Decontamination

Required Experience

e None

Required Recurrent Training

e CSTI First Responder Operations-refresher or equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Mass Decontamination Unit Leader

e Decontamination Lane Manager

e Handler (Decontamination)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e (STl Hazardous Materials Technician Module A

e CSTI Hazardous Materials Technician Module B

e CSTI Hazardous Materials Technician Module C

e (STl Hazardous Materials Technician Module D

e (STl Hazardous Materials Specialist Module F

e CSTI Hazardous Materials Specialist Module G

e (STl Hazardous Materials Assistant Safety Officer

April 2025

e CSTITerrorism Response for Hazardous Materials Technician and Specialist
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Mass Decontamination Unit Leader
Required Training

e CSTI First Responder Operations Decontamination

Required Experience

e None

Required Recurrent Training

e CSTI First Responder Operations-Refresher or Equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Mass Decontamination Group Supervisor

e Decontamination Lane Manager

e Handler (Decontamination)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e (STl Hazardous Materials Technician Module A

e CSTIl Hazardous Materials Technician Module B

e CSTl Hazardous Materials Technician Module C

e (STl Hazardous Materials Technician Module D

e (STl Hazardous Materials Specialist Module F

e CSTI Hazardous Materials Specialist Module G

e (STl Hazardous Materials Assistant Safety Officer

April 2025

e CSTI Terrorism Response for Hazardous Materials Technician and Specialist
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Decontamination Lane Manager
Required Training

e CSTI First Responder Operations Decontamination

Required Experience

e None

Required Recurrent Training

e CSTI First Responder Operations-Refresher or Equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Mass Decontamination Group Supervisor

e Mass Decontamination Unit Leader

e Handler (Decontamination)

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e (STl Hazardous Materials Technician Module A

e CSTI Hazardous Materials Technician Module B

e CSTl Hazardous Materials Technician Module C

e (STl Hazardous Materials Technician Module D

e (STl Hazardous Materials Specialist Module F

e CSTI Hazardous Materials Specialist Module G

e (STl Hazardous Materials Assistant Safety Officer

April 2025

e CSTI Terrorism Response for Hazardous Materials Technician and Specialist
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Handler (Decontamination)
Required Training

e CSTI First Responder Operations Decontamination

Required Experience

e None

Required Recurrent Training

e CSTI First Responder Operations-Refresher or Equivalent

Physical Fitness Level

e None Required

Other Position Assignments That Will Maintain Currency

e Mass Decontamination Group Supervisor

e Mass Decontamination Unit Leader

e Decontamination Lane Manager

e Any higher position for which this position is a prerequisite

Recommended Training That Supports Development of Knowledge and Skills

e (STl Hazardous Materials Technician Module A

e CSTIl Hazardous Materials Technician Module B

e CSTl Hazardous Materials Technician Module C

e (STl Hazardous Materials Technician Module D

e (STl Hazardous Materials Specialist Module F

e CSTI Hazardous Materials Specialist Module G

e (STl Hazardous Materials Assistant Safety Officer

April 2025

e CSTI Terrorism Response for Hazardous Materials Technician and Specialist
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Appendix A: Course Equivalency Matrix

2025 Course Equivalencies

California Incident Command Certification System

April 2025

INCIDENT COMMAND SYSTEM COURSES

EMI FEMA SFT NWCG CAL FIRE FIRESCOPE Other Courses
NFA State Fire Training RSHonaRRICES
Coordinating Group
NFA Q-463 EMI 1S-200 1-200 N/E CAL FIRE ICS-200 N/E N/E
NFA H-465 EMI G-300 1-300 N/E CAL FIRE ICS-300 N/E N/E
NFA H-467 EMI G-400 1-400 N/E CAL FIRE 1CS-400 N/E N/E
IS-700.a 1S-700.b N/E N/E N/E N/E N/E
E/L 960 FSTEP S-339 C-339 AR-339 N/E
Division/Group Supervisor AR-339
FEMA E/L-964 FSTEP S-346 C-346 N/E N/E
Situation Unit Leader 5-346
FEMA E/L-965 FSTEP S-349 C-349 N/E N/E
Resources Unit Leader/ $-349
Demobilization Unit Leader
FEMA E/L-971 N/E S-354 C-354 N/E N/E
Facilities Unit Leader
FEMA E/L-970 FSTEP S-356 C-356 N/E N/E
Supply Unit Leader 5-356
FEMA E/L-969 FSTEP S-358 C-358 N/E N/E
Communications Unit Leader 5-358
FEMA E/L-950 N/E N/E C-950 N/E N/E
Incident
Commander
E/L 954 FSTEP S-404 C-404 N/E N/E
Safety Officer S-404
E/L-952 N/E N/E C-403 N/E N/E
Public
Information
Officer
E/L-956 N/E N/E C-956 N/E N/E
Liaison Officer
E/L 958 FSTEP S-430 C-430 N/E N/E
Operations Section Chief S-430
FEMA E/L-962 S-440 S-440 C-440 N/E N/E
Planning Section Chief
FEMA E/L-967 N/E N/E C-450 N/E N/E
Logistics Section
Chief
E/L-973 N/E N/E C-460 N/E N/E
Finance and
Administration
Chief
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INSTRUCTOR COURSES
SFT NWCG EMI FEMA CAL FIRE FIRESCOPE Other Courses
State Fire Training Natlc.maI_W|Idf|re NFA
Coordinating Group
CFSTES M-410 N/E N/E N/E N/E
Instructor | Facilitative Instructor
WILDLAND SUPPRESSION COURSES
NWCG SFT EMI FEMA CAL FIRE FIRESCOPE Other Courses
National Wildfire State Fire Training NFA
Coordinating Group
S-131 FSTEP N/E Firefighter 1C N/E N/E
Advanced Firefighter 5131
Training
S-190 FSTEP N/E S-190 N/E N/E
Intro to Wildland Fire $-190
Behavior
S-200 FSTEP S-200 R-301 Company Officer N/E N/E
Initial Attack Incident OR Academy (COA)
Commander Fire Officer 2C
S-203 FSTEP N/E C-203 N/E N/E
Introduction to Incident S-203
Information
S-211 FSTEP N/E N/E N/E N/E
Portable Pumps and Water S-211
Use
5-212 FSTEP N/E c-212 N/E N/E
Wildland Fire Chainsaws S-212
S-215 FSTEP N/E Company Officer N/E N/E
Fire Operations in the Urban 5215 Academy (COA)
Interface
N/E FSTEP CA-219 N/E C-219 OR C-234 N/E N/E
(exceeds requirement) Ignitions Operations
(exceeds requirement)
S-230 FSTEP S-230 N/E Fire Crew Captain N/E N/E
Crew Boss Single (taken with S-231) Administration AND
Resource Fire C Captai
(taken with 5-231) ire Lrew “aptain
Operations
S-231 FSTEP S-231 N/E Company Officer N/E N/E
Engine Boss Single Resource|  (taken with $-230) Academy (COA)
(taken with S-230)
S-244 FSTEP N/E C-244 N/E N/E
Field Observer S-244
S-245 FSTEP N/E C-245 N/E N/E
Display Processor S-245
1-248 N/E N/E C-248 N/E N/E
Status Check-in Recorder
J-252 N/E N/E C-252 N/E N/E
Ordering Manager
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WILDLAND SUPPRESSION COURSES

NWCG SFT EMI FEMA CAL FIRE FIRESCOPE Other Courses
Natlc:vnaI'Wdelre State Fire Training NFA
Coordinating Group
J-253 N/E N/E C-253 N/E N/E
Receiving and Distribution
Manager
J-254 N/E N/E C-254 N/E N/E
Base Camp Manager
J-255 N/E N/E C-255 N/E N/E
Equipment Manager
J-258 N/E N/E C-258 N/E N/E
Incident Communication
Technician
J-259 N/E N/E C-259 N/E N/E
Security Manager
S-261 N/E N/E C-261/C-262 N/E N/E
IApplied Interagency Incident]
Business Management
S-270 FSTEP N/E Geographic N/E N/E
Basic Air Operations S-270 Intermediate Air
Operations
S-271 N/E N/E C-271 N/E N/E
Helicopter Crewmember
S-290 FSTEP N/E S-290 N/E N/E
Intermediate Fire Behavior S-290
S-300 FSTEP S-300 N/E C-300 N/E N/E
Extended Attack Incident OR
Commander Fire Officer 3C
S-330 FSTEP N/E C-330 AH-330 N/E
Strike Team Leader AH-330
S-355 FSTEP N/E C-355 N/E N/E
Ground Support Unit Leader| $-355
S-359 FSTEP N/E C-359 N/E N/E
Medical Unit Leader 5-359
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WILDLAND SUPPRESSION COURSES

NWCG SFT EMI FEMA CAL FIRE FIRESCOPE Other Courses
Nat|c.)naI.W|Idf|re State Fire Training NFA
Coordinating Group
S-372 N/E N/E C-372 N/E N/E
Helicopter Management When Needed (CWN)
Helicopter
Management
S-390 S-390 N/E N/E N/E N/E
Introduction to Wildland
Fire Behavior Calculations
S-420 N/E N/E C-420 N/E N/E
Command and General Command and General
Staff Training Staff Training
S-445 S-445 N/E C-445 N/E N/E
Incident Training Specialist
S-490 S-490 N/E N/E N/E N/E
Advanced Fire Behavior
S-491 S-491 N/E N/E N/E N/E
Intermediate National Fire
Danger Rating System
N/E N/E N/E N/E S-492
S-495 Long Term Fire Risk
Geospatial Fire Analysis Assessment AND
S-493 FARSITE
S-520 N/E N/E Advanced All-Hazard N/E CIMC
Advanced Fire Management Incident Management
(AAIM)
Acceptable Course
5/2024 - C-520
S-580 S-580 N/E N/E N/E N/E
Advanced Fire Use
Applications
S-590 S-590 N/E N/E N/E N/E
Advanced Fire Behavior
Interpretation
N-9025 5-336 N/E N/E N/E N/E
Tactical Decisions &
Sand Table
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Appendix B: CA-219 Supplemental PTB

Live Fire Organization and IAP Briefing

ok wn e

6.

Students will demonstrate the check in process

Students will describe the ICS organization of the burn

Students will demonstrate knowledge of the spot weather forecast CA
Students will demonstrate the use of required PPE

Students will describe the LCES procedures

Students will describe the rehab and emergency

Holding Equipment: use of equipment safely and effectively to hold firing operations and
contain spots and slopovers.

1.
2.

Students will demonstrate line construction

Students will demonstrate how to cool or contain fire with back pumps and by throwing
dirt

Students will demonstrate how to organize the squad and tool order for hotline and
holding

Firing Equipment Use

1.

2.

An instructor or a student with extensive wildland experience will demonstrate the use
of equipment first if members of the squad lack wildland firefighting background
Students will demonstrate cut breaks to breakup firing blocks

Drip Torch and Fusee Use

1.
2.

3.
4.

Students will demonstrate set up of a drip torch

Students will demonstrate safe ignition and firing techniques and extinguishment of a
drip torch

Students will demonstrate safe use and extinguishment of a fusee

Students will demonstrate line firing

Firing Techniques and Patterns

1.

P wnN

© N,

Students will demonstrate strip firing with 1:2:3 and 3:2:1 patterns

Students will demonstrate dot firing

Students will demonstrate ring firing

Students will demonstrate strip firing utilizing grass crushed by tire tracks for wet line
firing

Students will demonstrate chevron

Students will demonstrate blow hole firing

Students will demonstrate defensive firing to protect a simulated structure or resource
Students will demonstrate firing dog leg and/or saddle activities
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Firing Techniques and Patterns
1. Students will demonstrate correct techniques and create scenarios working with the

holding forces and other squads to facilitate accomplishing each objective

April 2025

Firing Boss: student demonstration of the duties of a FIRB executing a safe and effective firing
operation that meets the objectives given by the instructor.

1.

e wWN

Students will demonstrate the ability to complete a firing operation

Students will demonstrate the ability to plan a firing operation

Students will demonstrate the ability to brief subordinates on a firing plan
Students will demonstrate the ability to organize to accomplish the firing plan
Students will demonstrate the ability to adjust the firing plan or burn pattern as
conditions change

Students will demonstrate the ability to coordinate with the holding forces medical
procedures
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Appendix C: Position Task Book PMS-311-10, Sample

A Pablication of the
National Wildfire )
Coordimatine Group NWCG Task Book for the Positions of:
N STRIKE TEAM LEADER CREW (STCR)
. ‘(fh& i hf% STRIKE TEAM LEADER HEAVY EQUIPMENT
W7 SN (STEQ)
‘x.f‘-_,ogam-;ﬁ STRIKE TEAM LEADER ENGINE (STEN)

TASK FORCE LEADER (TFLD)

(POSITION PERFORMANCE REQUIRED ON A WILDFIRE ASSIGNMENT)

PMS 311-10 DECEMBER 2013

Task Book Assigned To:

Trainee s Name: Sorm Turner

Home Unit/Agency: Mownterey Fire Department

Home Unit Phone Number: ¥31,464-3907

Task Book Imitiated Byv:
Official’s Name: _ Chiris Mendez

Home Unit Title: Division Chief/Training

Home Unit/Agency: Mownterey Fire Department

Home Unit Phone Number: ¥ 31,464 3907

Home Unit Address: 631% Pocific Skreet, Monterey, CA 93940

Date Initiated: Moy 23, 2010

The material contained in this book accurately defines the performance expected of the posinen for which it was
developed. This task book is appreved for use as a posifion gualification decument in accordance wich the
instricions contained herein.
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Verification/Certification of Completed Task Book
for the Position of:

Strilce Teom Leader Engine (STEN)
{(position title)

Final Evaluator’s Verification
To be complered ONLY when vou are recommending the trainee for certification.

I verify that (trainee name) Sor Turher has successfully
performed as a trainee by demonstrating all tasks for the position listed above and should be
considered for cerfification in this position. All tasks are documented with appropriate initials.

Final Evaluator’s Signature: Neil Davenport

Final Evaluator's Pnnted Name: Meil Davew Fnr!-

Home Unit Title: Babkaliom Chief

Home Umt/Agency: __ Momulterey Fire Department

Home Unit Phone Number: _ (%31Y 4&4-3%07 Date: _ 10/16/2011

Agency Certification

I certify that (trainee name) Sorv Turner has met all
requirements for qualification in the above position and that such qualification has been i1ssued.

Certifying Official’s Signature: ﬂm M Esnlasd
Cemifying Official s Printed Name: Philip McFarLland

Title: Fire Chief

Home Unit/Agency: Monterey Fire Department

Home Unit Phone Number: (% 31Y 464-3907 Date: 10/26/2011
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NATIONAL WILDFIRE COORDINATING GROUP (NWCG)
POSITION TASK BOOK

NWCG Position Task Books (PTBs) have been developed for designated National Interagency
Incident Management Svstem (NIIMS) positions. Each PTB lists the competencies, behaviors
and tasks required for successful performance in specific positions. Trainees nmust be observed
completing all tasks and show knowledge and competency in their performance during the
completion of this PTB.

Trainees are evaluated during this process by qualified evaluators, and the frainee’s performance
15 documented in the PTB for each task by the evaluator’s imtials and date of completion. An
Evaluation Record will be completed by all evaluators documenting the trainee’s progress after
each evaluation opportunity.

Successful performance of all tasks, as observed and recorded by an evaluator, will result 1n a
recommendation to the agency that the trainee be certified in that position. Evaluation and
confirmation of the trainee’s performance while completing all tasks may occur on one or more
traiming assignments and may involve more than one evaluator dunng any opportunity.

INCIDENT/EVENT CODING

Each task has a code associated with the type of training assignment where the task may be
completed. The codes are: O = other, I =incident, W = wildfire, R = prescribed fire.
W/RX = wildfire OR prescnibed fire and K = rare event. The codes are defined as:

O = Task can be completed in any situation (classroom, simulation, daily job, incident,
prescribed fire, etc.).
I = Task mmst be performed on an incident managed under the Incident Command

System (ICS). Examples include wildland fire, structural fire, o1l spill, search and
rescue, hazardous material, and an emergency or non-emergency (planned or
unplanned) event.

W Task mmst be performed on a wildfire incident.

RX = Task mmst be performed on a prescribed fire incident.

W/RX = Task must be performed on a wildfire OR. prescribed fire incident.

E = Rare events such as accidents, injunes, vehicle or aircraft crashes occour
infrequently and opporfumities to evaluate performance in a real setting are limited.
The evaluator should determine, through interview, if the tramnee would be able to
perform the task 1n a real situation.

While tasks can be performed in any situation. they mmust be evaluated on the specific type of
incident/event for which they are coded. For example, tasks coded W must be evaluated on a
wildfire; tasks coded RX must be evaluated on prescnibed fire and so on. Performance of any
task on other than the designated assignment 1s not valid for qualification.
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Tasks within the PTB are numbered sequentially; however, the numbering does NOT indicate
the order in which the tasks need to be performed or evaluated.

The bullets under each numbered task are examples or indicators of items or actions related to
the task. The purpose of the bullets 1s to assist the evaluator in evaluating the trainee; the bullets
are not all-inclusive. Evaluate and mitial ONLY the numbered tasks. DO NOT evaluate and
initial each individual bullet.

A more detailed description of this process and definitions of terms are included in the
Wildland Fire Qualification System Guide, PMS 310-1. This document can be found at
hitps/www.aweg. gov/publications/310-1.

RESPONSIBILITIES

The responsibilities of the Home Unit/ Agency, Trainee, Coach, Tramning Specialist, Evaluator,
Final Evaluator and Certifying Official are identified in the Wildland Fire Qualification System
Guide, PMS 310-1. It 1s incumbent upon each of these individuals to ensure their responsibilities
are met.

INSTRUCTIONS FOR THE POSITION TASK BOOK EVALUATION RECORD

Evaluation Record #

Each evaluator will need to complete an evaluation record. Each evaluation record should be
mumbered sequentially. Place this number at the top of the evaluation record page and also use 1t
in the column labeled “Evaluation Record #° for each numbered task the tramee has
safisfactonly performed.

Trainee Information
Pnnt the tramee’s name, position on the incident/event. home umt/agency, and the home
unit/agency address and phone mumber.

Evaluator Information
Print the Evaluator’s name, position on the incident/event, home unit/agency, and the home
unit/agency address and phone number.

Incident/Event Information
Incident/Event Name: Print the incident/event name.
Reference: Enter the incident code and'or fire code.
Duration: Enter inclusive dates dunng which the trainee was evaluated.
Incident Kind: Enter the kind of incident (wildfire, prescribed fire, search and rescue, flood,
hurnicane, etc.).
Location: Enter the geographic area. agency, and state.
Management Tvpe or Prescribed Fire Complexity Level: Circle the ICS organization level
(Type 5, Tyvpe 4. Type 3, Type 2, Type 1, Area Command) or the prescnibed fire complexity
level (Low, Moderate, High).
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Fire Behavior Prediction System (FBPS) Fuel Model Group: Circle the Fuel Model Group
letter that corresponds to the predominant fuel type in which the incident/event occurred.

G = Grass Group (includes FBPS Fuel Models 1 - 3):
1 = short grass (1 foot); 2 = imber with grass understory; 3 = tall grass (1% - 2 feet)

B = Brush Group (includes FBPS Fuel Models 4 — 6):
4 = Chaparral (6 feet); 5 = Brush (2 feet); 6 = dormant brush'hardwood slash:
7= Southern rough

T = Timber Group (includes FEPS Fuel Models 8 — 10)
8 = closed tumber litter; 9 = hardwood litter; 10 = timber (with litter understory)

5 = Slash Group (includes FBPS Fuel Models 11 — 13)
11 = light logging slash; 12 = medium logging slash; 13 = heavy logging slash

Evaluator’s Recommendation

For 1 —4, mitial only one line as appropriate; this will allow for comparison with your initials in
the Qualifications Record.

Record additional remarks/recommendations on an Individual Performance Fvaluation, or by
attaching an additional sheet to the evaluation record.

Evaluator’s Signature
Sign here to authenticate vour recommendations.

Date
Document the date the Evaluation Record is being completed.

Evaluator’s Relevant (QQualification {or agency certification)

List your qualification or certification relevant to the trainee position you supervised.

Note: Evaluators must be either qualified in the position being evaluated or supervise the trainee;
Final Evaluators mmst be qualified in the trainee position they are evaluating.
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Common Tasks for STCR, STEQ, STEN, and TFLD

This task book contains tasks for the positions of Strile Team Leader (STL) and Task Force

Leader (TFLD). The common tasks for both positions are listed first. The tasks specific to the Task

Force Leader position are listed following the common tasks.

Common Tasks pages 6—-16 (Tasks1-44)
TFLD Specific Tasks page 17 {Tasks 45 — 48)
STL Pathway

The common tasks only need to be completed once. Once qualified as a STL, any additional single
resource boss gqualifications will allow agencies to qualify the individual in the corresponding STL
position. Certification must be documented on a Verification/'Certification page.

TFLD Pathways

«  If the individual is gualified in only one STL position, to become a TFLD a Front Cover
Initiation page and a Verification/Certification page must be printed and initiated and the
TFLD specific tasks mmst be completed.

*  For an individual utilizing the alternate pathway of Two Single Resource Boss + ICT4, a

TFLD PTE must be initiated and all tasks in the PTE must be accomplished and evaluated.

*  For an individual utilizing the alternate pathway of any two Strike Team Leader positions,
certification in any two STL positons (STCR, STEQ, STEN) will allow agencies to certify
the individual as a TEFLD without completing the TELD specific tasks in the PTE. Howev er,
certification as TFLD must be documented as certified on the Verification/Certification
page of the TELD PTE.

Competency: Assume position responsibilities.
Descripfion: Successfully assume role of Strike Team Leader/Task Force Leader and initiate posifion
activifies af the appropriate fime accovding to the following behaviors.

TASK C EVAL. EVALUATOR:
O RECORD Initial & date
D & upon completion
E of task
Behavior: Ensure readiness for assignment.
1 G:ath.er and orgamize mmuiltiple resources for the O #] 6/4/010 SL
assignment. #3 ND 8/12/11

Evaluate the numbered tasks ONLY. DO NOT evaluare bullets; they are provided as examples‘addinonal
elarificanon.
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Common Tasks for STCR, STEQ, STEXN, and TFLD

Behavier: Ensure availability, qualifications, and capabilities of resources to complete
assignment.

2. Inspect assigned resources. I 5] 6/4/10 SL
*  Ensure qualifications of personnel.

= Ensure personal protective equipment (FFPE).
= Establish and maintain personnel accountability.

»  Ensure Hipefs) of equipmentfools and operafing #9 Do &/28/10
condition. B o

»  Establizsh common commumications and frequency
capability.

»  Survey assigned resources for vadio frequencies #3 ND 8/12/11
and ID numbers.

3. Ensure assigned resources are within contract (9]
compliance. = 6/4/10 8L

Ensure Crew Boss and Squad Boss's comply with
English language comprehension regquivements.
»  Ensure coniract required tools, supplies, and

communications are in compliance. ; i

*  Ensure Ground Support Unit Leader inspects #2 be 6/28/10
equipment when applicable.

=  Ensure a copy of the resource’s confract is
provided to the Finance/Administration Section or #3 ND 8/12/11

local unit at check-in.

4. Request additional resources, logistical support, and/or I
replacements through supervisors based on Incident 2 D2 &/28/10
Action Plan (TAP), briefings, and discussions.

Behavior: Gather, update, and apply situarional information relevant to the assignment.

5. Report assigned resource status to agency dispatcher or I il e &/28/10
supervisor (include any wnits that fail to armve or fail
readiness inspection). #3 ND 8/12/11
6. Brief assipned resources and determine route of travel. I =] 6/4/10 SL
en route logistical needs (fuel, food, etc). Deternune
proper formation, commmnications, and en route
proper form, #2 | D 6/28/0
*] 6/4/710 51
7. Obtain IAPs or other relevant plans. I #9 De 6/28/10

Evaluate the numbered tasks ONLY. DO NOT evaluate bullets; they are provided as examples‘addinonal
clarification.
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Common Tasks for STCR, STEQ, STEN, and TFLD

TASK C EVAL. EVALUATOR:
O RECORD Initial & date
D # upon completion
E of task

Behavior: Establish effective relationships with relevant personnel.

I [
8. Establish and mnintain positive interpersonal and I #2 be 6/28/10
interagency working relationships. #3 ND 8/12/11

Behavior: Establish organization structure, reporting procedures, and chain of command
of assigned resources.

]
0. Organize assigned resources info configurations which I k2 DG 6/28/10
will meet incident/tactical objectives. #3 ND  8/12/11

Behavior: Understand and comply with ICS concepts and principles.

10. Develop the organization structure necessary to manage I at] 674710 8L
Maintain appropriate span af control. #9 ne  6/98/10
11. Apply the ICS. I 1 6/4/10 SL

*  Follow chain of command.
*  Lke appropriate ICS forms.
«  Lie appropriate ICS terminology.

#2 DE &/28/10
#3 ND 8/12/11

Evaluate the numbered tasks ONLY. DO NOT evaluate bullets; they are provided as examplesiaddinonal
clarificaion.
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Competency: Lead assigned personnel.

April 2025

Descripion: Influence, guide, and divect assigned persennel fo accomplish objectives and desired

outcomes in a rapidly changing, high-risk emvironment.

TASK C EVAL. EVALUATOR:
O EECORD Initial & date
D & upon completion
E of task
Behavior: Model leadership values and principles.
12, Exlubit principles of duty. I ] 6/4/10 &L
* Be proficient in your job, both technically and as a
leader.
*  Make sound and timely decisions. #2 e &/28/10
»  Ensure tasks are understood, supervised and ' )
accomplished.
*  Develop your subordinates for the fiiture.
13, Exhibiat principles of respect. I
*  Enow your subordinates and look out for their
well-being. 10
»  Keep your subordinates informed. #2 DG &6/28/10
*  Build the feam.
= Employ vour subordinates in accordance with their
capabilifies.
14. Exhibiat principles of integrity. I *1 6/4/10 SL
*  Enow yourself and seek improvement. ‘
»  Seek responsibility and accept responsibility for 52 D2 &/28/10
YOur actions.
»  Saf the example. #3 ND  8/12/11

Behavior: Ensure the safety, welfare, and accountability of assigned personnel.

15. Provide for the safety and welfare of assigned I #] 6/4/10 &l
TESOUICES.
*  Recognize, mifigate and communicate potentially
hazardous sifuations. o
*  Monitor condition of assigned resources. #2 DG &/28/10
*  Account for assigned resources.
*  Provide for care of assigned resources and nofify
Supervisor in event of sickness, injury, or accident. #3 ND  8/12/11
4%
16. Ensure assigned resonrces are following safety I ! 6/4/10 S
goidelines appropriately. #9 De &/28/10

Evaluate the mumbered tasks ONLY. DO NOT evaluare bullets; they are provided as examples‘addinional

clarificafion.
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Common Tasks for STCR, STEQ. STEN, and TFLD

TASK C EVAL. EVALUATOR:
o EECORD Inidal & date
D & upon completion
E of task
- - _ _ wl 6/4/10 SL
17. Demomstrate ability to coordinate and nse nmltiple 0
frequencies £ | Do 6/28/0

Behavior: Establish work assignments and performance expectations, monitor
performance, and provide feedback.

18. Assign tasks to resowrces based on LAP or relevant I i) De &/28/10
operaticnal plans, division/sroup assignments, and
resource capabilities. #3 ND  8/12/11

19. Determine and provide for assistance or comrections to | W/EX
assigned work tasky(s) during operational period.

»  Confact supervisor to review factical gffectiveness.

»  Identifi need for additional assistance, logistical i, ne  &6/28/10
suppart and replacements due fo slow progress or B B
unexpected events (e.g., hpes of resources).

*  Evaluate recommendations from subordinate
SUpervIsors (e.g., split assignment with another #3 ND  8/12/11
division).

»  Identifi need for alternative firing/ignition devices
and technigues.

Behavior: Emphasize teamwork.

20. Establish cohesiveness among assigned resources. I ] 6/4/10 SL
»  Provide for open communication.
*  Seek commitment. .
»  Sef expectafions for accountability. #2 DE 6/28/10
*  Focus on the team resulf.

Evalnate the numbered tasks ONLY. DO NOT evaluate bullets; they are provided as examples‘addinonal
elarificanon.

Appendices 263



CICCS Qualification Guide April 2025
Common Tasks for STCR, STEQ, STEN, and TFLD
TASK C EVAL. EVALTATOR:
o EECORD Imitial & date
D & upon completion
E of task
Behavior: Coordinate interdependent activities.
21. Establish commmunication with supervisors and I *] 6/4/10 SL
adjoining resowrces. #92 DC &/98/10
22. Ensure transportation needs are met as specified in the I ] 6/4/10 5L
IAP or relevant plans.
*  Coordinate any addifional ransporiation neads
through Ground Support Linit. Ul=¥
«  Inform supervisor if fransporiafion needs cannot be 2 e 6/28/10
met.
»  Ensure assigned resources arrive at assignment
location. #3 ND  8/12/11
23. Coordinate activities with adjacent Strike Team I a1 6/4710 ¢
L eaders/Task Force Leaders and single resources.
»  Contact adjoining resources.
»  Make list of supervisors of adjoining resources.
»  Inform adjoining resources of status. 2 DG &/28/10
*  Receive stafus of adjoining resources.
*  Determine communication channels with adjoining
resources from L4AF or relevant plans. #3 ND 8/12/11

Maintain communication with assigned resources.

Evaluate the numbered tasks ONLY. DO NOT evaluate bullers; they are provided as examplesiaddinonal
elarificanon.
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Competency: Communicate effectively.
Descripiion: Use suitable communication techniques fo shave relevant information with appropriate
personnel on a timely basis to accomplish objectives in a rapidly changing, high-risk environment.

April 2025

TASK

C
O
D
E

EVAL.
EECORD
&

EVALUATOR:
Initial & date
upon completion
of task

Behavior: Ensure relevant information is exchanged

during briefings and debriefings.

JF
24 Brief and keep subordinates informed and updated. I 1 6/4/10 3L
*  Ensure expectations are communicated and bigt) De &/25/10
derstood.
A #3 ND  8/12/11
25, Attend operational briefings and meetings as directed. I e
»  Provide information as requested. 2 DG 6/28/10
»  Eeep supervisor informed of issues and potential
problems. #3 ND  8/12/11
26. Bref assigned resources nsing information from TAP or I
relevant plans. =] 6/4/10 SL
*  Planned objectives and supervisor control
ASSTENMEnts.
»  Work standards and expectations. o
- TWeather £2 DG &/28/10
»  Communication
»  Expected fire behavior.
*  Prescribed fire brigfing checklist. #3 NDo 812711
*  Safety Message
» ICS 206, Medical Flan
27. Brief relief forces. I 52 DG &/28/10
»  Current status/condifions/concerns regarding
assignment. #3 ND  8/12/11
28. Establish contact or conmmmcation procedures for I #2 Do &/28/0
incident camp.
*  Ensure resources arvive af camp at end af shift. #3 ND  8/12/11
29, Debrief with supervisor after operational period. I ind ) e &/28/10
*  Provide updated status and locafion of assigned
FEsourCes. #3 ND  8/12/11

Evaluate the numbered tasks ONLY. DO NOT evaluare bullers; they are provided as examples‘addinional
clarificanon.
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Common Tasks for STCR, STEQ, STEN, and TFLD
C EVAL. EVALUATOR:
0 RECORD Initial & date
D & upon completion
E of task
30. Participate in fonctional area briefings and conduet unit I ar] 6410 &L
After Action Beviews (AARs).
Behavior: Ensure documentation is complete and disposition is appropriate.
31.E ICS 214, Unit L leted and O "l /410 2
31. Ensure ICS 214, Umt Logs are complete
subnutted by assigned resources. k2 DG 6/28/10
#3 | ND  8/12/11
32, Authorize personnel and equipment time. I #3 ND 8/12/11

Behavior: Communicate and ensure understanding of work expectations within the chain

of command and across functonal areas.

33. Ensure understanding of work expectations by omltiple
resowrces within the chamn of conmmand.

#1
#2

6/4/10 8L
D¢ &/28/10

Evaluate the numbered tasks ONLY. DO NOT evaluare bullets; they are provided as examples‘addinonal

elarificanon.
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Common Tasks for STCR, STEQ, STEN, and TFLD

Competency: Ensure completion of assigned actions to meet identified

objectives.

Description: Identify, analyze, and apply relevanit situational information and evaluate actions fo

complete assignments safely and mest identified objectives. Complete aciions within established

timeframe.

TASK C EVAL. EVALUATOR:

O EECORD Initial & date
D # upon completion
E of task

Behavior: Gather, analvze, and validate information pertinent to the incident or event and

make recommendations for setting priorities.

34. Moniter progress/worlk: during operational period.
*  Receive reports flom subordinate suparvisors.
»  Conduct personal observations.
*  Inspect and locate line in advance of line
CONSTFUCHon.
*  Assess values fo be protected.

=]

#3

6/4/10 SL

ND 8/12/11

Behavior: Make appropriate decisions based on analysis of gathered information.

35. Plan tactical action on assigned area based cn W #2 ne  &/28/10
objectives, supervisor assignments, and fire behavior. N o
»  Tdentify impacts of modified objectives on resource
*  Determine situafions that might modify factics.
Behavior: Take appropriate action based on assessed risks.
36. Apply the Risk Management Process found in the I ] 6/4/10 SL
[RPG and Fireline Handbook
Step 1. Situation Awareness ey
»  Step 2: Hazard Assessment #2 DG 6/28/10
»  Step 3: Hazard Control
»  Step 4: Decision Point
+ Step 5: Evaluate #3 ND  8/12/11
37. Ensure assigned resources apply appropriate tactics for W £2 DG 6/28/10
assignment. #3 ND 8/12/11

Evaluate the numbered tasks ONLY. DO NOT evaluate bullets: they are previded as examples‘addinonal

elarification.
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Common Tasks for STCR, STEQ, STEN, and TFLD
TASK C EVAL. EVALUATOR:
0 RECOED Initial & date
D & upon completion
E of task
38. Identify, evalvate and take action on improved W

pmperties during a wildlandwrban interface incident.

Apply the Wildland Urban Interface Guidelines in ki) e &/28/10
the IRPG

»  Ingress and egress

»  Review map if available #3 ND  8/12/11

*  Logistical neads

*  Resource reguiremenis

»  Appropriate tactics (perimeter confrol vs. siructure

defense) usad
= Confact information (internal‘external)
39. Prepare for and direct a firmg operation. WRX
Review and refine the ignition/firing plan (verbal
or written) utilizing predicted fuel and weather
condifions and expected fire behavior.
»  Where alternatives exist, determine appropriate
ignition devices and resources. £2 DG &/28/10
*  Brigfignition crew members of ignifion operations
and potential impending safety hazavrds and
appropriate mitigation actions (e.g., posting loak-
outs, ideniifiing safety zones and escape routes).
»  Consult with supervisor on “GaNe-Go ™ decision.
»  Implement a test fire or evaluate current fire #3 ND  8/12/11
behavior and coordinate with supervisor to ensure
objectives can be met.
*  Evaluats ignition/firing activifies and modify as
needed.
»  Maintain communications with operafional
supervisor, ignition crew members, and any
adiacent personnel.
Behavior: Anticipate, recognize, and mitizate unsafe situations.
40. Ensure assigned resources identify and corvect unsafe I #2 DG 6/28/10
actions or conditions.

»  EReview LCES and Safety Message. #3 ND  8/12/11
Evaluate the numbered tasks ONLY. DO NOT evaluare bullets; they are provided as examplesiaddinonal
clarificanon.
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Common Tasks for STCR, STEQ, STEN, and TFLD
TASK C EVAL. EVALUATOR:
0 RECORD Initial & date
D & upon completion
E of task
Behavior: Follow established procedures and/or safety procedures relevant to given
assignment.
41. Ensure assigned resowrces follow approprate safety I §2 DG 6/28/10
procedures. #3 ND  8/12/11
42, Venfy that escape routes and safety zones are identified | W/EX #2 ne &/28/10
for all rescurces.
*  Flag routes o ensure awarsHess. #3 ND  8/12/11
Behavior: Provide logistical support as necessary.
43. Ensure assigned resources have adequate I *l 6/4/10 a1
supplies/equipment to meet identified tactical
objectives. 82 DG &/28/10
*  Food
= Water
*  Radios
»  Transportation #3 ND  8/12/11

Behavior: Plan for demobilization and ensure demobilization procedures are followed.

44,

Ensure demobilization of resources.

*  Brigf subordinate staff on demobilization
procedures and responsibilities.

*  Ensure incident and agency demobilization
procedures are followed.

= Inspect assigned resources to ensure they are ready

to leave (e.g., rest, repairs, fools, fliel).

*  Determine travel routes and en route logistical
needs.

*  Determine travel information, communication, and
checkpoinis.

»  Establish communication with home unit dispatch.

I

]

57

#3

6/4/10 SL

D¢ &/28/10

ND 812711

Evaluate the numbered tasks ONLY. DO NOT evaluate bullets; they are provided as examplesiaddinonal
clarificanon.
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TFLD Specific Tasks
Competency: Assume position responsibilities.
TASK C EVAL. EVALUATOR:
0 RECOED Initial & date
D & upon completion
E of task

Behavior: Ensure availability, qualifications, and capabilities of resources to complete

assignment,

45. Identify tactical capabilities and himitations of task
force resonrces.
*  Maich resource capabilities with needed tasks.
= Determine resource limitations and make
adiustmenis.

W

Competency: Communicate effectively.

Behavior: Ensure relevant information is exchanged during briefings and debriefings.

45. Brief task force members on the capabilities and
limitations of each component of the task force.
»  Typical uses of equipment/crews.
»  Safety considerations associated with each
FESOUrCE.

I

Competency: Ensure completion of assigned actions to meet identified

objectives.

Behavier: Modify approach based on evaluation of incident situation.

47. Compare objectives with accomplishments; adjust use
of combinations of resources as conditions warrant to
maximize effectiveness.

I

Behavior: Provide logistical support as necessary.

48. Identify and plan for logistical needs associated with
mixed resources.

Evaluate the numbered tasks ONLY. DO NOT evaluare bullets; they are previded as examples‘additional

elarification.
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Evaluation Record # 1
Trainee Information
Printed Name:  Sam Turner

Trainee Position on Incident/ Event: STEM (1)
Home Unit/Agency:  Monterey Fire Pepartment (MNT)
Home Unit /Agency Address and Phone Number:  §318 Pacific Street, Monferey, CA 93940 / 831.464.3900

Evaluator Information
Printed Name:  Sfeve Lindsey

Evaluvator Position on IncidentEvent:  §TEN
Home Unit/Agency:  Salihas Fire Pepartwent (SLS)
Home Unit /Agency Address and Phone Number: 647 West Alisal Streef, Salinas, CA 93901 / 831.768.5261

Incident/Event Information

Incident/Event Name: Monferey Fire  Reference (Incident Number/Fire Code):  BEU-09-441

Duration: 4 days Sehool

Incident Kind: Wildfire. Prescribed Fire. All Hazard, Other (specify): Preseribed fire/wildfire fraining exercise
Location (include Geographic Area, Agency. and State): Monterey County, Ft. Hunter Ligaett, CA

Management Type (circle one): Type 3, Type [vpe 2. Type 1, Area Command
OR Prescribed Fire Complexity Level (circle one)® {oderate. High

FBPS Fuel Model Letter: =Brsh T=Timber, 5=35lash

Evaluator’s Recommendation

(Initial only one line as appropriate)
1) The tasks initialed and dated by me on the Cualification Fecord have been performed under oy supervision in
a satisfactory manner. The trainee has successfully performed all tasks in the PTEB for the posttion. [ hawve

completed the Final Evalnator’s Verification section and recominend the trainee be considered for agency
certification

8L 2) The tasks mitialed and dated by me on the Qualification Record have been performed under my supervision in
a satisfactory manner. However, opportunities were not available for all tasks (or all uncompleted tasks) to be
performed and evaluated on this assignment. An additional assignment is needed to comyplete the evaluation

1) The trainee did not conyplete certain tasks in the PTB in a satisfactory manner and additional training,
guidance, or experience is recommended.

4) The individual is severely deficient in the performance of tasls in the PTB for the position and additional
training guidance, or experience is recomumended pricr to another training assignment.

Eecord additional remarkes/recommendations on an Individual Performanee Evaluation. or by attaching an additional
sheet to the evaluation record.

Evaluator’s Signatwe:  §fpve [ inudéey Date:  June 7. 2010
Evaluator’'s Relevant Qrualification (or agency certification): _Sfrike Teaw Leader Engine (STEN]
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Evaluation Record # 7
Trainee Information
Printed Name: Qgm Turner

Trainee Position on Incident/Event:  QTEN (1)
Home Unit/Agency-  Monterey Fire Department (MNT)
Home Unit /Agency Address and Phone Number: 5318 Dacific Street, Monterey, CA 93940, 831464.3007

Evaluator Information

Printed Name: [zye Cardner

Evaluator Position on IncidentEvent: QTEN

Home Unit/Agency- Monterey Fire Department (MNT)

Home Unit /Agency Address and Phone Number: 6318 Dacific Street, Monterey, CA 93940 / 831 464.3007
Incident/Event Information

IncidentEvent Name: BTU Lighining ~ Reference (Incident Number/Fire Code): CA-BTU-7660
Duration: 3 dagg

Incident Kind: Wildfire, Prescribed Fire, All Hazard, Other (specify):  Wildfire

Location (include Geographic Area, Agency, and State): Butte l’lwrﬁ;i Cal Fire, CA

Management Type (circle one): Type 3, Type 4, Type 3, Type 2. Area Command

OF. Prescribed Fire Complexity Level (circle one): Low. Moderate,
FBPS Fuel Model Letter: G = Grass, B = Brush = Timbeg)$S = Slash

Evaluator’s Recommendation

(Initial only one line as appropriate)
1) The tasks initialed and dated by me on the Cualification Record have been performed under oy supervision in
a satisfactory manner. The trainee has successfully performed all tasks in the PTB for the position. [ have

completed the Final Evalator's Verification section and recomimend the trainee be considered for agency
certification.

DG 2) The tasks initialed and dated by me on the Qualification Record have been performed under my supervision in
a satisfactory manner. However, opportumuties were not available for all tasks (or all vncompleted tasks) to be
performed and evaluated on this assignment. An additional assignment is needed to complete the evaluation

3) The trainee did not complete certain tasks in the PTE in a satisfactory manner and additional training,
suidance, or experience is recommended.

4) The individual 15 severely deficient in the performance of tasks in the PTB for the position and additional
training, guidance, or experience is reconunended prior to another training assignment.

Record additional remarks/recommendations on an Individual Performance Evaluation. or by attaching an additional
sheet to the evaluation record.

Evaluator's Signature:  Dewéel W Date: July | 2010
Evaluator's Relevant Qualification (or agency certification):  Strike Team Leader Engine
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Evaluarion Record# 2
Trainee Information

Printed Name: Sam Turner

Trainee Position on IncidentEvent:  STEN (1)

Home Unit/Agency: Monterey Fire Department (MNT)

Home Unit /Agency Address and Phone Number: 6318 Pacific Street Monterey, CA 93940, 831.464.3907

Evaluator Information
Printed Name: Meil Davenport

Evaluater Position on IncidentEvent: STEN

Home Unit/Agency: Monterey Fire Department (MNT)

Home Unit /Agency Address and Phone Number: 6318 Pacific Street Monterey, CA 93940, 831.464.3907
Incident/Event Information

IncidentEvent Name: | arkheed Eeference (Incident NumberFire Code): CA-CZU-007246
Duration: 5 days

Incident Kind: Wildfire, Prescribed Fire, All Hazard, Other (specify):  Wildfire

Location (include Geographic Area. Agency. and State):  Santa Cruz County, Cal Fire, CA

Management Type (circle one): Type 5, Type 4, Type 3. Type 2.{Tvpe 1) Area Command
OR. Prescribed Fire Complexity Level (ciggle one): Low, Moderate, Hig

FEFS Fuel Model Letter: G = Grass, 5 =15lash

Evaluator’s Recommendation
(Initial only one line as appropriate)
WD 1) The tasks initialed and dated by me on the Qualification Fecord have been performed under my supervision in
a satisfactory manner. The trainee has successfully performed all tasks in the PTB for the position. Thave

completed the Final Evaluator’s Verification section and reconumend the trainee be considered for agency
certification.

1) The tasks initialed and dated by me on the Qualification Fecord have been performed under my supervision in
a satisfactory manner. However, opportunities were not available for all tasks (or all uncompleted tasks) to be
performed and evalvated on this assignment. An additional assignment 1s needed to complete the evaluation

1) The trainee did not complete certain tasks in the PTB in a satisfactory manner and additional fraining,
guidance, or experience is recommended.

4) The individual is severely deficient in the performance of tasks in the PTB for the position and additional
training, guidance, or experience is recomumended prior to another training assignment.

Record additional remarks/recommendations on an Individual Performance Evaluation, or by attaching an additional
sheet to the evaluation record.

Evaluator’s Signature: __ Neid Davenport Date: ___ August 16, 2011
Evaluator's Relevant Qualification (or agency certification): _ Strike Team Leader Engine (STEN)
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Appendix D: ICS 225 WF, Sample

INCIDENT PERSONNEL INSTRUCTIONS: The immediate job supervisor will prepare this form for each
subordinate. I will be delivered fo the planning section before the rater leaves the fire,
PERFORMANCE RATING Rating will ba reviewed with employee who will sign al the bollam.

THIS RATING TO BE USED ONLY FOR DETERMINING AN INDIVIDUAL'S PERFORMANCE

1. Mame 2. Fire Mame and Mumber
Sam Turner Lockheed (CA-CZU-007246)
3. Home Unit {address) 4. Location of Fire (address)
Monterey Fire Department, 6318 Pacific St. Bonny Doon, CA
5. Fire Position 6. Date of Assignment 7. Acres Burned | 8. Fuel Type(s)
STEN (t) From: 0B8/12/11 To:08/16/11 4000 !
9. Evaluation

Enter X under appropriale rating number and under proper heading for each category listed. Definition for each rating
number follows:

0 - Deficient. Does not meet minimum reguirements of the individual statoment.
DEFICIEMCIES MUST BE IDENTIFIED IN REMARKS.

1 - Meads o improve. Meets some or most of the requiremenis of the individual elament,
IDENTIFY IMPROVEMENT MEEDED IN REMARKS.

2 - Salisfactory. Employee meets all requirements of the individual element,

3 - Superior. Employae consistently exceeds the performance requiramants.

Rating Factors Hot Line Mop-Up Camp | Other (Specify) |
pDlt1|2|3|0j1|2(ajol1|2]|3|0]|1]2]|3
Knowledge of the job v I | 1 |V
Ability to obtain performance v v [ 1
Attitude W 3 P
Decisions under stress N v | ] ,'f - | ,‘{ [
| mitiative - | | f" [ 1] ‘(_ | v
Consideration for personnel welfare o v v | | B
Cbtain necessary equipment and supplies v v | v
Physical ability for the job | 1] HrilRErd
Safely iwf | | . v I 'If
Other (specify) [ | [ | |
10. Remarks

Sam did an outstanding job as a STEM(t}). Prior to arriving at rendezvous, Sam had already done some
praparation, putting together a packet of information (weather forecasts, maps, and information about the history of
the fire thus far). He has a good command pressnce and worked well with strike team personnel. His safety
briglings were partinent to the conditions and covared all of the important information, Sam's coordination with
neighbaring sirike teams during firing operations was excellent and key to the salety/success of the operation.
Sam is ready to be qualified as a strike team leadesr,

11. Employes gsl'gna!urej This rating has been discussed with me 12. Date

{signature BM16M11
‘ia._ Fate By (signafure) 14. Home Unit {sddress) 15. Position of Fire 16. Date
(signature) 6318 Pacific 5t. Montery | STEN BH6M11

Form can be located at:
https://www.nwcg.gov/publications/ics-forms

ICS 225 WF MWFES 001576
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Appendix E: CICCS Peer Review Application

CALIFORNIA INCIDENT COMMAND
CERTIFICATION SYSTEM

7ORNIA DEPARTME s

FIRE

SINCE 18856

OFFICE OF THE
) STATE FIRE MARSHAL

Peer Review Application

FIRE
RESCUE

INSTRUCTIONS

¢ Applicant shall meet the California Incident Command Certification System
(CICCS) requirements that were in effect when the position task book (PTB)
was initiated.

e The first section is a letter from the chief/administrator from the sponsoring
department/agency that indicates that they approve both the individualand
position being applied for.

e The second section is the general personal information about the individual
submitting the application. The application needs to be signed by theindividual
as well as the sponsoring department/agency individual verifying that all of the
information in the application is accurate and verified.

e The third section is a list of the incidents that the applicant has gained
experience from. This list should be in chronological order with the oldest
incident listed at the top of the page.

e The fourth section is a list of the completed classes list. This list should be in
order by class number with the lowest class number at the top of the page.

¢ In addition to the completed CICCS application, the following information will be
required to be submitted with the application:

o A complete copy of the position task book (PTB)

o A copy of all Performance Evaluations (ICS form 225) for the position
being applied for. The incident where the qualification was
recommended by the trainer is required to have a performance
evaluation submitted.

o Copies of lower level CICCS certificates that demonstrate the “required
experience” component from the “Positions Guide” of this document.

o Copies of all course completion certificates will need to be provided for
all of the courses listed as required training in the “Positions Guide”
portion of this document.

SEPARATE APPLICATIONS MUST BE SUBMITTED FOR EACH POSITION
FOR WHICH AN APPLICANT DESIRES TO APPLY.

APPLICANTS SHOULD REFER TO THE COMMITTEE POSITION REVIEW
RESPONSIBILITIES SECTION OF THE CICCS QUALIFICATION GUIDE TO DETERMINE
WHICH COMMITTEE THE APPLICATION SHOULD BE SUBMITTED TO.
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Appendix F: CICCS Qualification Card

Appendices

ANIA
;’g‘nu

CAL
FIRE

B OFFICEOF THE |
) | STATE FIRE MARSHAL /
=S =\

Ny

DEPARTM
FIRE ""“':::'y', &
N

NAME
DEPARTMENT/AGENCY MEETS HOME AGENCY FITNESS
STANDARDS
Clves [no Cnya
QUALIFIED POSITION(S)
TRAINEE POSITION(S)
FIRE CHIEF
SIGNATURE DATE
EXPERIENCE
INCIDENT
DATE MGMT. | J0B op FUEL | SIzE
yrMo | NAME/evel | cope | pertops | STATE | ype | class

NUMBER

April 2025
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Appendix G: Resource Websites

FEMA Glossary
https://training.fema.gov/programs/emischool/el361toolkit/glossary.htm

NIMS ICS All-Hazard Position Specific Training Program
https://training.fema.gov/allhazards/

NW(CG Fire Risk and Complexity Assessment (Complexity Indicators)
https://www.nwcg.gov/publications/pms236

NWCG Glossary of Wildland Fire Terminology
https://www.nwcg.gov/publications/pms205

NWCG Agency Specific Position Task Books
https://www.nwcg.gov/training/agency-specific-position-task-books

National Wildfire Coordinating Group National Standards for Course Delivery PMS 901-1
https://www.nwcg.gov/publications/pms901-1/nwcg-standards-for-course-delivery

National Wildfire Coordinating Group Position Task Book Catalog
https://www.nwcg.gov/training/nwcg-position-task-books-catalog

State Fire Training Procedures Manual
sft-procedures-manual.pdf
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